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CU Global rank: 

Top 2% 
JCU is ranked in the top 2% of universities in the 

pre-eminent global rankings system, the Academic 

Ranking of World Universities. 

ARWU 2016 

For the past six years, JCU has received five stars 

for job success 

Good Universities Guide 

TOP UNDER 

50 50 
The Times Higher Education (THE) World University 

Rankings places JCU in the top 50 universities 

around the world under 50 years old. 

Times Higher Education (THE) World University 

Rankings 50 Under 50 2016 

Excellence in Research for Australia (ERA) rates JCU 

as ‘world class or better’ in 35 areas of research. 

Excellence in Research for Australia (ERA) 2015 

JCU ranked above world standard for Neuroscience, 

Public Health, Immunology and Veterinary Sciences. 

Excellence in Research for Australia (ERA) 2015 

JCU No. 1 in the world for Marine & Freshwater 

Biology and No. 2 for Biodiversity Conservation. 

2017 CWUR 



Cairns Clinical School 

Students at the Cairns Clinical School are in the privileged position of having the Esplanade and the 
tropical city of Cairns literally at their doorstep. The Cairns Hospital overlooks the water and 
mountains while the JCU City Campus is in the heart of the city centre. The Cairns Clinical School 
provides teaching and support to medical students in years four, five and six. Fourth year students 
are based at the JCU City Campus Clinical School while not on hospital and community placements. 
Teaching for fifth and sixth year students is from the Cairns Hospital Clinical School with placements 
at both the Cairns Hospital and Ramsay Private Hospital.

Students will be at the frontline of health in the Cape York, Torres Strait and hinterland districts. This 
provides the opportunity to study and observe a range of tropical and Aboriginal and Torres Strait 
Islander health issues not seen elsewhere in the country. Cairns Hospital is the referral centre for Far 
North Queensland and all major health specialties have units in the hospital, plus a range of outreach 
specialist services.

The proximity to Papua New Guinea, the Solomon Islands, Fiji and the Asia-Pacific has made Cairns a 
hub of medical research and activity that can be adapted to low resource settings. Students 
interested in working with under-served populations will have access to academics and clinicians 
with years of experience working in these areas.



Creating a brighter future for life in the Tropics world-wide through 
graduates and discoveries that make a difference.

Statement of Strategic Intent
The Statement of Strategic Intent provides the direction and purpose for the University. The statement focuses on 
‘Creating a brighter future for life in the tropics world-wide through graduates and discoveries that make a difference.’ 
All employees are encouraged to become familiar with the Statement of Strategic Intent.

For more information visit the JCU Website – Statement of Strategic Intent.
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About North Queensland 

Australia’s Wet Tropics is a band of tropical rainforest and associated vegetation that runs up the north east coast of Queensland from 
Townsville to Cooktown. The World Heritage property covers an area of approximately 894,000 hectares. It was inscribed on the World 
Heritage List in 1988 in recognition of its scenic beauty and biological important. 

The Great Barrier Reef is the largest reef in the world measuring 2011 km in length and 72 km across at its widest point, making it the 
world’s largest World Heritage Area. The Reef became one of Australia’s first World Heritage Areas. There are an estimated 1,500 species of 
fish, over 300 species of hard reef building corals, more than 4,000 mollusc species plus over 400 species of sponges have been identified. 

North Queensland is home to some of the best weather year round that Australia has to offer. Sunny days, warm waters, cool ocean 
breezes and generally comfortable climate are part of what make north Queensland such a popular place to live. The north Queensland 
climate is charactarised by two distinct seasons, with warm temperatures and a low rainfall during the winter period while summer sees 
higher rainfall and warmer, balmy temperatures. 

Cairns 

Cairns is among to the top 10 fastest growing cities in Queensland 
with a population growth rate of 3.2 per cent. At September 
2010 the population of Cairns grew to 164,356 with most of the 
population concentrated in the suburbs surrounding the city, 
along the Marlin coast and along the southern suburbs growth 
corridor. 

It is renowned as the gateway to two of the world’s greatest 
natural attractions: the Great Barrier Reef and the Wet Tropics 
Rainforest. 

The area is a region of spectacular scenery and rugged topography 
with fast flowing rivers, deep gorges and numerous waterfalls. 
The mountain summits provide expansive vistas of undisturbed 
rainforests. 

Further information living in Cairns including educational facilities 
and healthcare can be found at: 
cairns-australia.com/living-in-cairns.html 
jcu.edu.au/about-jcu/campuses/cairns 

Townsville 

Townsville is located about halfway between the tip of Cape York 
and Brisbane. 

The Ross River flows from the foothills of the Hervey and Mount 
Stuart ranges to its outlet in Cleveland Bay, where the CBD’s 
skyline is dominated by the distinctive Castle Hill and Magnetic 
Island lies just eight kilometres offshore. 

The region is partly within and adjoins the Great Barrier Reef 
World Heritage Area, the Great Barrier Reef Marine Park and the 
Queensland State Marine Park. 

Townsville has a strong and diverse economy in which significant 
industries include retail trade, health and education services, 
government administration and defence, construction, mining, 
manufacturing, and property and business services. 

Further information on living in Townsville including educational 
facilities and healthcare can be found at: 
townsvilleenterprise.com.au 
jcu.edu.au/about-jcu/campuses/townsville 

Moving to Tropical North Queensland 



Remuneration Package 

An appropriate and attractive salary will be offered including a 
range of flexible salary packaging options. 

Benefits 

• Five weeks’ annual recreation leave
• Annual Leave Loading 
• Up to 6 months paid maternity leave
• Flexible working options
• Career enhancement opportunities
• Generous sick and carers leave
• Generous Long Service Leave pro-rata at 7 years
• Attractive options for salary packaging 
• Ongoing professional and career development
• Staff study assistance and paid study leave
• On-site facilities - Medical, Supermarket, Cafes, Childcare and 

Gymnasium (Townsville only)
• Fitness Passport 
• Free Employee Assistance Program (Coaching and
• Counselling) 
• Balance of work and life so you can enjoy a relaxed lifestyle that

supports a diverse range of leisure and sporting interests. 

Superannuation 

Generous superannuation scheme with up to 17% employer 
contributions. 

Enterprise Agreement 

JCU recognises the importance of investing in its staff and through 
this Agreement aims to support JCU as an Employer of Choice by: 

a. Supporting a culture of performance, innovation and continuous 
improvement which recognises and rewards high performance;

b. Providing the opportunity for staff to develop their skills to
effectively perform their roles and develop their careers;

c. Allowing JCU to manage flexibly and responsibly to meet the 
challenges of the future;

d. Streamlining and simplifying conditions of employment;
e. Increasing organisational productivity and efficiency;
f. Minimising unnecessary prescription and support costs;
g. Supporting an environmentally friendly workplace; and
h. Maintaining a safe and healthy working environment and

workplace free of bullying and harassment.

Click here for the JCU’s full Enterprise Agreement. 

Conditions of Appointment 



Human Resources – Academic Duty Descriptor template version 4 

Academic Duty Descriptor 

Associate Professor / Senior Lecturer, Academic Coordinator - 
Medicine 

Position Number 6000018252 

Division/College DTHM/College of Medicine & Dentistry 

Campus Location Cairns 

Classification Academic Level D or C 

Fraction 100% 

Reports To Head of Clinical School, Cairns 

Supervisor Position Number 6000006263 

Number of positions supervised Directly: 5 

Date Last Reviewed March 2019 

Position Overview 

The Associate Professor / Senior Lecturer provides leadership and direction to the MBBS program 
through contributions to curriculum development, teaching and assessment of medical students in 
the College of Medicine and Dentistry.  The Cairns program is based at two locations, the Cairns 
Clinical Schools at Cairns Hospital and the JCU City Campus. 

Reporting to the Head of Clinical School, Cairns, the incumbent will focus on academic coordination 
and delivery of the year 4 curriculum, actively participate in small group teaching and program 
development as well as clinical examinations across all clinical years. 

Organisational Charts 

James Cook University 

Principal Accountabilities 

1. Contribute to the continuing development of the medical curriculum, facilitate clinical
placements and demonstrate leadership of the delivery of the MBBS program within the
College of Medicine & Dentistry.

2. Coordinate the delivery and assessment of the year 4 curriculum in Cairns within the
integrated curriculum including the development of assessment items to ensure an
equitable program across all sites.

3. Contribute to teaching and assessment of medical students in Years 4 to 6 at the Cairns

Clinical School.

Academic Duty Descriptor 

http://www-public.jcu.edu.au/public/groups/everyone/documents/organisational_chart/jcuprd_015366.pdf


Human Resources – Academic Duty Descriptor version 5 

4. Contribute to a collaborative research program across clinical schools, disciplines and
partnering external organisations such as the hospital and health services.

5. Provide supervision and support to the network of Year 4 teachers and tutors across all
Cairns sites and collaborate with academics and preceptors across all sites.

6. Support the University's commitment to the principles of reconciliation, which exemplify

respect for Aboriginal and Torres Strait Islander heritage and the valuing of justice and equity

for all Australians.

7. Demonstrate a commitment to the University values.
8. Support the principles of the TropEco program and engage in commitment to JCU

sustainability goals and objectives.

Generic Accountabilities  

There are generic responsibilities that apply to all James Cook University staff. 

1. The Associate Professor / Senior Lecturer is required to observe the lawful and reasonable
directions, policies and decisions of the University Council, understand and comply with the
Enterprise Agreement, the Statutes and Rules of the University, the policies and decisions of
the University Council and other appropriate University authorities, as in force from time to
time.

2. The Associate Professor / Senior Lecturer is required to demonstrate a personal
commitment to ensure personal safety and the safety of others and contribute to the
continuous improvement of our WHS performance.  This includes the effective
implementation and compliance with James Cook University WHS policies, procedures and
safe systems of work, together with all relevant legislation, duties and obligations.
Contribute to the continuous improvement of our WHS performance.

3. The Associate Professor / Senior Lecturer is required to exercise proper discretion in all
matters affecting the well-being of the University that involve public writing or speaking in
accordance with the University’s Code of Conduct.

Special Conditions 

 It is a requirement of this position to travel within the relevant region and to other College
of Medicine and Dentistry locations. This may include overnight stays and after hours work.

 It is a requirement of this position to hold a current ‘C’ class Queensland Drivers licence.

 Must be eligible for registration as a medical practitioner within Australia with postgraduate
specialist qualifications such as Fellowship of an Australian College (e.g. of Rural and Remote
Medicine, General Practice, Physicians).

Selection Criteria 

Selection and appointments will be assessed against selection criteria. 

Essential 

1. Extensive experience in the provision of clinical care.
2. Strong record of teaching in the area of undergraduate and/or postgraduate medical

education.
3. Demonstrated organisational and administrative skills.
4. A record of research, as evidenced by publications and conference presentations.

http://www.jcu.edu.au/about/reconciliation/
http://www.jcu.edu.au/policy/governance/conduct/JCUDEV_007161.html


Human Resources – Academic Duty Descriptor version 5 

5. Personal commitment to the strategic intent and values of the College of Medicine &
Dentistry.

6. Demonstrated capability of developing a good working relationship with all levels of medical
practitioners and health professionals as well as excellent people management skills.

Desirable 

1. Substantial experience of rural and/or remote professional life.
2. Familiarity with the medical program of James Cook University’s College of Medicine &

Dentistry.

To be appointable at ACAD D level, the following criteria will also apply: 

1. Substantial clinical experience and demonstrated leadership in relevant clinical or academic
settings.

2. A record of research, publications and conference presentations with a national or
international profile.

3. Demonstrated understanding of issues relevant to the provision of primary care and clinical
services in rural and regional areas.



Confidential Enquiries 

James Cook University is partnering with executive search firm UniRecruit to undertake a national 
search for high calibre candidates for this position

Confidential enquiries should be made to: 

Graham MacAulay on +61 (0) 419 704 686 or graham.macaulay@uni-recruit.com.au or to
Ann Newton on +61 (0) 412 358 234 or ann.newton@uni-recruit.com.au.

Applications

Your application should include a covering letter in which you address the essential Selection Criteria. In 
addition, your application should contain your full curriculum vitae including the following:

• Full name, address, mobile and telephone number(s) and email address

• Names and contact details of at least three referees, including current supervisor (no contact will be 
made without your permission)

• Employment history, including present position and notice required

• Details of education, professional training and qualifications

• Details of relevant professional, consulting or industry experience

• Research interests, list of publications and research grants awarded

• Any other relevant information, such as offices held in professional bodies and community service

• an indication of the earliest date on which you would be able to commence 

All applications should be emailed to Graham MacAulay at graham.macaulay@uni-recruit.com.au.

Please note that applications close at midnight on Sunday 29 March

mailto:graham.macaulay@uni-recruit.com.au
mailto:ann.newton@uni-recruit.com.au
mailto:graham.macaulay@uni-recruit.com.au
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