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CU Global rank: 

Top 2% 
JCU is ranked in the top 2% of universities in the 

pre-eminent global rankings system, the Academic 

Ranking of World Universities. 

ARWU 2016 

For the past six years, JCU has received five stars 

for job success 

Good Universities Guide 

TOP UNDER 

50 50 
The Times Higher Education (THE) World University 

Rankings places JCU in the top 50 universities 

around the world under 50 years old. 

Times Higher Education (THE) World University 

Rankings 50 Under 50 2016 

Excellence in Research for Australia (ERA) rates JCU 

as ‘world class or better’ in 35 areas of research. 

Excellence in Research for Australia (ERA) 2015 

JCU ranked above world standard for Neuroscience, 

Public Health, Immunology and Veterinary Sciences. 

Excellence in Research for Australia (ERA) 2015 

JCU No. 1 in the world for Marine & Freshwater 

Biology and No. 2 for Biodiversity Conservation. 

2017 CWUR 



Statement of Strategic Intent
The Statement of Strategic Intent provides the direction and purpose for the University. The statement focuses on 
‘Creating a brighter future for life in the tropics world-wide through graduates and discoveries that make a difference.’ 
All employees are encouraged to become familiar with the Statement of Strategic Intent.

For more information visit the JCU Website – Statement of Strategic Intent.

Creating a brighter future for life in the Tropics world-wide through 
graduates and discoveries that make a difference.

One of the world’s leading institutions focusing on the tropics, Australia’s James Cook University is surrounded by the spectacular 
ecosystems of the rainforests of the Wet tropics, the dry savannahs, and the iconic Great Barrier Reef. Our unique location enables 
students from Australia and overseas to study in a diverse physical environment unparalleled by any university in the world.
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About North Queensland 

Australia’s Wet Tropics is a band of tropical rainforest and associated vegetation that runs up the north east coast of Queensland from 
Townsville to Cooktown. The World Heritage property covers an area of approximately 894,000 hectares. It was inscribed on the World 
Heritage List in 1988 in recognition of its scenic beauty and biological important. 

The Great Barrier Reef is the largest reef in the world measuring 2011 km in length and 72 km across at its widest point, making it the 
world’s largest World Heritage Area. The Reef became one of Australia’s first World Heritage Areas. There are an estimated 1,500 species of 
fish, over 300 species of hard reef building corals, more than 4,000 mollusc species plus over 400 species of sponges have been identified. 

North Queensland is home to some of the best weather year round that Australia has to offer. Sunny days, warm waters, cool ocean 
breezes and generally comfortable climate are part of what make north Queensland such a popular place to live. The north Queensland 
climate is charactarised by two distinct seasons, with warm temperatures and a low rainfall during the winter period while summer sees 
higher rainfall and warmer, balmy temperatures. 

Townsville 

Townsville is located about halfway between the tip of Cape York and 
Brisbane. 

The Ross River flows from the foothills of the Hervey and Mount Stuart 
ranges to its outlet in Cleveland Bay, where the CBD’s skyline is 
dominated by the distinctive Castle Hill and Magnetic Island lies just 
eight kilometres offshore. 

The region is partly within and adjoins the Great Barrier Reef World 
Heritage Area, the Great Barrier Reef Marine Park and the Queensland 
State Marine Park. 

Townsville has a strong and diverse economy in which significant 
industries include retail trade, health and education services, 
government administration and defence, construction, mining, 
manufacturing, and property and business services. 

Further information on living in Townsville including educational facilities 
and healthcare can be found at: townsvilleenterprise.com.au 
jcu.edu.au/about-jcu/campuses/townsville 

Moving to Tropical North Queensland 
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Academic Duty Descriptor  

Associate Professor – Health Systems Management and Policy 

Position Number 

Division/College Division of Tropical Health & Medicine 
College of Public Health, Medical & Veterinary 
Sciences 

Campus Location Townsville 

Classification Academic Level D 

Fraction 100% 

Reports To Dean, College of Public Health, Medical & Veterinary 
Sciences 

Supervisor Position Number 6000008500 

Number of positions supervised Directly ~20 

Date Last Reviewed December 2019 

Position Overview 

The Discipline of Public Health and Tropical Medicine at James Cook University is seeking an 
enthusiastic, qualified teaching and research academic in the area of Health systems 
management and policy, with strong working knowledge of the Australian health system, for a 
full-time continuing position. This position will also be appointed as the Academic Head of Public 
Health and Tropical Medicine for a 3 year term, with the possibility of re-appointment based on 
performance review. In conjunction with the College Dean, Associate Deans and the 
Manager, College Operations, the Head, Public Health and Tropical Medicine plays a key role within 
the College to provide academic leadership, direction and management of the College’s 
learning and teaching, research, education and engagement activities. The Head will 
represent the interests of the Group at College, Division and University level and be a senior 
member of academic staff who teaches and actively researches in a discipline within the Group. 

Academic Group – Public Health and Tropical Medicine 

Public Health and Tropical Medicine at James Cook University has an illustrious record in public 
health education and research spanning over 100 years and boasts one of the largest graduate 
public health training programs in Australia. These programs include a Master of Public Health and 
Master of Public Health and Tropical Medicine as well as certificate and diploma level courses. These 
programs cover the core public health competencies with a particular focus on the challenges facing 
health professionals working in tropical, rural and remote environments.  Public health teaching is 
delivered to undergraduates in Public Health degrees at JCU.  The appointee will join a dynamic 
team of professionals and will take a lead role in teaching Health systems management and 
policy and developing relevant research activities in the field especially linked to needs of 
tropical, rural remote and low/middle income settings. This exciting position offers not only 
the opportunity to teach into this successful program but also to collaborate with leading 
researchers 

Academic Duty Descriptor

6000012884



from the Australian Institute of Tropical Health and Medicine and other research centres and groups 
based within and external to the university. 

College of Public Health, Medical and Veterinary Sciences 

As part of the Division of Tropical Health and Medicine, the College of Public Health, Medical and 
Veterinary Sciences promotes, fosters, supports and administers quality teaching and research at 
JCU in the areas of Public Health, Tropical Medicine, Veterinary Sciences, Biomedical Sciences, and 
Molecular Sciences. Working in a collaborative leadership model within the Division, the College of 
Public Health, Medical and Veterinary Sciences contributes to advancing the strategic agenda and 
to strengthening partnerships and engagement. 

The position offers the incumbent the scope to develop their own research portfolio in association 
with a strong group of collaborators in the College of Public Health, Medical and Veterinary Sciences, 
the Australian Institute of Tropical Health and Medicine, the newly formed Tropical Australian 
Academic Health Centre, Anton Breinl Research Centre for Health Systems Strengthening, the World 
Health Organization Collaborating Centre for Vector-borne and Neglected Tropical Diseases, other 
research centres within James Cook University (JCU) and external groups based within Australia and 
the region. Opportunities to be involved in health systems related consultancies are available. 
Recent work undertaken by the College includes developing the situational analysis for health 
services in northern Australia undertaken with colleagues in health services and universities across 
the north; and analyzing the health preventive and clinical services needs of communities living in 
mining communities in Queensland linked to the Sustainable Development Goal 3.

Division of Tropical Health and Medicine 

The Office of the Division of Tropical Health and Medicine provides collaborative leadership with the 
Colleges and ensures that the Colleges are able to deliver the core business of learning and teaching, 
research and engagement and contribute effectively to the University & Division’s strategic agenda. 
The Division Office drives the strategic objectives of the Division and services a proportion of College 
administrative operations. The Colleges of the Division include Medicine and Dentistry, Healthcare 
Sciences, and Public Health, Medical Veterinary Sciences. 

Australian Institute of Tropical Health and Medicine (AITHM) research programs confront northern 
Australia's major health security risks, tackle its worst health outcomes, develop better ways to 
deliver health services to remote communities and contribute to the development of northern 
Australia through research, knowledge infrastructure and commercialisation of research findings. 
AITHM research spans public health, biomolecular, clinical, translational, and health systems 
research and is strongly focused on the health issues of most importance to tropical Australia, 
delivering significant public health benefit locally, regionally and globally.

The Centre for Rural and Remote Health – based in Mt Isa - is a 'University Department of Rural 
Health', one of a national network of eleven centres, and the only one in Queensland. It is federally 
funded under a multidisciplinary training program as a health workforce initiative. The Centre 
for Rural and Remote Health is a key education provider both locally in Mount Isa and increasingly 
by distance delivery using a diverse range of IT resources. In addition the Division has the 
following centres: Anton Breinl Research Centre for Health Systems Strengthening; Centre 
for Chronic Disease Prevention; Centre for Molecular Therapeutics; Centre for Nursing and 
Midwifery Research; Centre for Tropical Bioinformatics and Molecular Biology; World Health 
Organization (WHO) Centre for Nursing and Midwifery Education and Research Capacity Building; 
WHO Collaborating Centre for Vector Borne Diseases and Neglected Tropical Diseases; Queensland 
Research Centre for Peripheral Vascular Disease. 

James Cook University  
Division of Tropical Health and Medicine 

http://www-public.jcu.edu.au/public/groups/everyone/documents/organisational_chart/jcuprd_015366.pdf


1. Coordinate and/or teach into relevant postgraduate subjects, as required, offered by Public
Health and Tropical Medicine on the Cairns and Townsville campuses including, but not
limited to Health systems management and policy in Australia and comparative systems, and
others as required.

2. Conduct and/or provide input into lectures and tutorials in these subjects including
occasional lectures on Health systems management and policy related topics to
undergraduate students.

3. Contribute to the development and ongoing update of subject materials and innovative new
offerings, including short courses in Health systems management and policy for national and
international participants.

4. Take on broad administrative functions relating to external subject delivery (e.g. LearnJCU).
5. Assist with the setting up of an assessment and marking assessment.

Research and Research Education 
6. Supervise higher degree by research students in the area of Health systems management

and policy.
7. Coordinate relevant research and consultancy activities in Health systems management and

policy.
8. Be actively involved in professional activity.

Engagement 
9. Attend departmental/university meetings and play a role in planning or committee work
within the Discipline/university.

Head of Discipline

10. In conjunction with the College Dean, provide leadership within the academic group,
principally regarding learning and teaching, research and engagement activities and
contribute to strategic planning and the achievement of priorities established in consultation
with the College Dean.

11. In conjunction with the College Dean, and with the support of the Associate Dean, Learning
and Teaching, contribute to the development of high quality, innovative curricula consistent
with the University's Strategic Intent and Grand Challenges framework.

TAAHC is a research collaboration between the five hospital and health services (HHSs) in northern 
Queensland (Cairns and Hinterland, Mackay, North West, Torres and Cape and Townsville), the 
Northern Queensland Primary Health Network (NQPHN) and James Cook University (JCU), including 
the Australian Institute of Tropical Health and Medicine (AITHM). TAAHC aims to embed research 
into health service delivery to improve quality and efficiency of care, enhance recruitment and 
retention of professionals in the region and encourage greater investment in the north.

Organisational Charts 
James Cook University  

Learning and Teaching

https://www.jcu.edu.au/__data/assets/pdf_file/0011/138935/JCU-Executive-Org-Structure-Jan-2020.pdf


In collaboration with the Associate Dean, Learning and Teaching and discipline experts,    
provide leadership in benchmarking/accreditation processes and engagement with relevant 
peak bodies.
Provide oversight with regard to course structure and work with discipline experts and 
course co-ordinators and committees to manage teaching overlaps between disciplines and 
promote optimal integration and collaboration between academic groups.
In conjunction with the College Dean, and Associate Deans, Research and Research 
Education, provide intellectual leadership through the promotion and support of research 
margins and ensure robust research outcomes and high quality research education for the 
academic group.

15. Manage the ongoing professional development and performance of staff within the
academic group including the Performance Management Program, leave and workload
agreements.

16. Manage student misconduct, allegations of plagiarism and other student matters as
delegated by the Dean.

JCU Principles 

17. Support the University's commitment to the principles of reconciliation, which exemplify
respect for Aboriginal and Torres Strait Islander heritage and the valuing of justice and equity
for all Australians.

18. Demonstrate a commitment to the University values.
19. Support the principles of the TropEco program and engage in commitment to JCU

sustainability goals and objectives.
Generic Accountabilities  

There are generic responsibilities that apply to all James Cook University staff.  

1. The Associate Professor is required to observe the lawful and reasonable directions, policies
and decisions of the University Council, understand and comply with the Enterprise
Agreement, the Statutes and Rules of the University, the policies and decisions of the
University Council and other appropriate University authorities, as are in force from time
to time.

2. The Associate Professor is required to demonstrate a personal commitment to ensure
personal safety and the safety of others and contribute to the continuous improvement of
our WHS performance.  This includes the effective implementation and compliance with
James Cook University WHS policies, procedures and safe systems of work, together with all
relevant legislation, duties and obligations.  Contribute to the continuous improvement of
our WHS performance.

3. The Associate Professor is required to exercise proper discretion in all matters affecting the
well-being of the University which involve public writing or speaking in accordance with the
University’s Code of Conduct.

12.

13.

14.



1. PhD (or equivalent higher research degree) as well as an MPH degree (or equivalent) or
equivalent professional/academic experience in the public health field.

2. Demonstrated middle/senior level experience in the field of Australian Health systems
management and policy as it relates to public health, particularly in the context of resource 
limited settings in Australia; and  experience in low/middle income environments.

3. Demonstrated ability to secure and manage research funds, and to undertake academic
research in areas directly relevant to public health, Health systems management and policy
as evidenced by track record (publication of peer-reviewed publications, conference
presentations, etc), or capacity to do so.

4. Demonstrated evidence of ability, versatility and commitment to excellence in research and
teaching and in leading innovation and quality improvement in learning, teaching and
research.

5. High level time management skills and the ability to set and meet timelines relating to the
business of the College.

6. Demonstrated ability to liaise effectively and engage with relevant academic, health,
community and professional groups and other stakeholders and to foster external
relationships and communications with professional bodies, potential students and
other stakeholders both domestically and internationally.

7. Demonstrated ability to work and communicate collaboratively with staff to implement and
maintain effective systems and processes for the quality delivery of subjects and the
implementation of a research strategy for a discipline or across disciplines and the ability
to function well in a multidisciplinary environment across campuses.

8. Demonstrated care and attention to staff, especially those in the early stages of their career
and a demonstrated record of involvement with staff management, supervision and the
ability to advise staff on strategies to resolve issues at College level.

9. Ability to provide academic leadership and direction for research and courses and to
promote and represent the disciplines within the academic group in all forums.

10. A knowledge, understanding and commitment and capacity to implement anti-
discrimination, student equity, work health and safety and all other relevant legislation.

Desirable 

1. Relevant management experience at a senior level.
2. Specialist in Public Health Medicine in Australia or equivalent.
3. Expertise in Global Health especially in Health systems management and policy.
4. At least five years working management experience in the Australian health system.
5. Experience in low and middle income settings and health systems.

Selection Criteria 

Selection and appointments will be assessed against selection criteria. 

Essential 



Confidential Enquiries 
James Cook University has engaged executive search firm UniRecruit to assist with this appointment in 
parallel with the public advertising of the position. UniRecruit will support JCU in identifying the widest 
possible field of qualified candidates and will assist in the assessment of candidates against the 
requirements of the role.

Confidential enquiries should be made to: 

Graham MacAulay on +61 (0) 419 704 686 or graham.macaulay@uni-recruit.com.au or to
Dora DeLaat on +61 (0) 434 051 349 or dora.delaat@uni-recruit.com.au.

Application Process
In submitting your application, please include the following:

Covering letter 
Your application should include a covering letter in which you address the selection criteria.

Applications

Your application should include:
• Full name, address, mobile and telephone number(s) and email address

• Names and contact details of at least three referees, including current supervisor (no contact will be
made without your permission)

• Nationality and citizenship
• Employment history, including present position and notice required

• A full curriculum vitae
• Details of education, professional training and qualifications

• Details of relevant professional, consulting or industry experience

• Research interests, list of publications and research grants awarded

• Any other relevant information, such as offices held in professional bodies and community service

All applications should be emailed to Graham MacAulay at graham.macaulay@uni-recruit.com.au.

Please note that applications close at 5pm on Tuesday 24 March 

Date of Commencement

Please provide an indication of the earliest date on which you would be able to commence

Timing
Applications assessed and presented to the selection panel: end March 2020

Final shortlist prepared, successful candidates notified, interviews scheduled: Early to Mid April 2020

mailto:graham.macaulay@uni-recruit.com.au
mailto:ann.newton@uni-recruit.com.au
mailto:graham.macaulay@uni-recruit.com.au


Experience has no substitute 
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