
 

CQUniversity is an equal opportunity employer and welcomes diversity in the  
workplace. Aboriginal and Torres Strait Islander people are encouraged to apply. 

PROFESSOR / DIRECTOR 
COASTAL MARINE ECOSYSTEMS RESEARCH CENTRE 
(CMERC) 
» Fixed Term (5 years), Full Time 
» School of Health Medical and Applied Sciences  
» CQUniversity Gladstone 
» Total Remuneration $220,081 pa 
» Remuneration inclusive of cash salary of $185,972, 17% superannuation and 12.96% leave loading 

 
Join an organisation with an unbreakable belief that quality education, training and research should 
be available to everyone – regardless of background, location or life circumstances. 
 
CMERC facilitates collaborative research projects focussed on delivering practical outcomes that help 
maintain and enhance marine and coastal biodiversity, function and heritage, ranging from catchments to the 
outer Great Barrier Reef.  Located in the Port of Gladstone and within the Great Barrier Reef World Heritage 
Area, CMERC is ideally placed to deliver research with global impact. 
 
You will lead CMERC to ensure it delivers on its mission to provide a multi-faceted, high profile marine science 
capability and will act as the key liaison between CQUniversity and regional partners including industry, 
government and community.  With an innovative and driven focus, you will develop, facilitate and lead various 
initiatives and projects in line with CMERC’s strategic plan and identify and engage strategic partners to 
enhance the profile and research capability of CMERC.  It should be noted that teaching is not a focus of this 
role. 
 
Let us help relocate you and your family to Gladstone – a truly evolved region of tourism and industry – with 
our comprehensive relocation packages.  Gladstone can provide you with an affordable yet dynamic and 
modern-city lifestyle.  The sub-tropical climate with islands, waterways and beaches provide year-round 
boating, fishing, swimming and surfing, making it the ideal destination to start the next chapter of your career. 
 
Position Requirements: 
» A doctoral qualification or equivalent accreditation and standing. 
» An international reputation for excellence in research as evidenced by peer-reviewed papers in high 

impact journals and existing research networks.  
» Outstanding communication, people management and negotiation skills, a commitment to delegated 

authority management approaches and the ability to focus on outcomes.  
» Experience working in, or in collaboration with heavy industry, shipping, or port operations.  

 
More information and a copy of the position description can be found at www.uni-recruit.com.au.   
 
Confidential enquiries and applications should be made to Graham MacAulay on +61 (0) 419 704 686 or 
graham.macaulay@uni-recruit.com.au. 
 
Applications Close: 11:59pm, Tuesday, 10 December 2019 

http://www.uni-recruit.com.au/
mailto:graham.macaulay@uni-recruit.com.au


 

APPLICANT 
HANDBOOK 
   PROFESSOR / DIRECTOR OF 
COASTAL MARINE ECOSYSTEMS  
RESEARCH CENTRE  
(CMERC)  
 

 

 



ABOUT CQUNIVERSITY 
CQUniversity Australia has been on a phenomenal trajectory in recent years and its 
remarkable growth in student numbers, new courses, new campuses, infrastructure 
and reputation has seen it emerge as one of Australia’s truly great universities. 

Originally founded in Rockhampton in 1967, as the Queensland Institute of 
Technology (QIT) Capricornia, it was granted full University status in 1992 and was 
named the University of Central Queensland. The University rebranded to 
CQUniversity in 2009 and now has more than 30 000 students. It has firmly 
established itself as one of the largest universities based in regional Australia, with 
campuses in Adelaide, Brisbane, Bundaberg, Cairns, Emerald, Gladstone, Mackay, 
Melbourne, Noosa, Perth, Rockhampton, Sydney and Townsville. Along with these 
campuses, the University also operates study centres in Biloela, Broome, Busselton, 
Charters Towers, Karratha and Yeppoon, and delivers programs in Cooma, 
Geraldton and Port Pirie, thanks to partnerships with the respective university 
centres in those communities. 

In 2014, CQUniversity merged with CQ TAFE bringing together more than 175 years 
of combined experience in the delivery of education and training and establishing 
Queensland’s first comprehensive, dual sector university. As a result, CQUniversity 
now delivers more than 300 education and training offerings, from short courses and 
certificates, through to undergraduate, postgraduate and research degrees. Study 
areas include apprenticeships, trades and training, business, accounting and law, 
creative, performing and visual arts, education and humanities, engineering and built 
environment, health, information technology and digital media, psychology, social 
work and community services, science and environment, and work and study 
preparation. As a pioneer in the delivery of distance education, CQUniversity also 
continues to be a leader in this area with almost half of the current student cohort 
made up of students studying off-campus, many of whom are based in rural and 
remote areas. 

After more than half a century working with stakeholders in regional Australia, 
CQUniversity is now a renowned research institution in several key disciplines and 
the benchmark leader for how universities should engage and collaborate with 
communities and industry. Its applied research focus is oriented towards real-world 
outcomes, with the purpose of providing solutions to challenges and identifying new 
opportunities for advancement in our regions and beyond. 

In 2018, this research focus saw CQUniversity achieve Excellence in Research 
Australia (ERA) results of world standard in 22 categories of research including 
Mathematical Sciences, Environmental Sciences, Applied Mathematics, Horticultural 
Production, Engineering, Psychological and Cognitive Sciences, Agricultural, Land 
and Farm Management, Public Health and Health Services. 

CQUniversity is proud to be recognised as Australia’s most inclusive university with 
some of the highest ratios of students from disadvantaged, mature age, Aboriginal 
and Torres Strait Islander, and first-in-family backgrounds. This inclusive approach 
and commitment to access and participation mean the University defines itself by 
who it embraces, rather than who it excludes. 

https://www.arc.gov.au/excellence-research-australia
https://www.arc.gov.au/excellence-research-australia


STRATEGIC PLAN 2019-2023 

OUR FUTURE IS YOU 

CQUniversity has become a beacon for removing participation barriers to world-class 
training, education and research, particularly amongst underrepresented groups and 
underserviced communities. 

Today the communities we serve are being transformed as a result of the bold 
measures put in place over the past decade. CQUniversity has emerged as one of 
the most exciting young universities in the world and while our journey so far has 
been rewarding, we are far from reaching our destination. 

We are now at a point where we must build on our past achievements by designing 
and implementing a strong strategy that will deliver meaningful impact to our 
students, staff, alumni, communities and partners. 

Our commitment to this is embodied in CQUniversity's 2019-2023 Strategic Plan, Our 
Future Is You. 

OUR STRATEGIC PILLARS 

Our Students 

We’re for students. The success of our students is the ultimate benchmark of our 
success and impact as a university. 

Our Research 

Research creates knowledge that has the potential to drive community growth and 
improve the quality of life. 

Our People 

Our people are central to the delivery of our vision and purpose. They represent 
CQUni by exhibiting integrity and living by our values. 

Our Communities 

Our power of place delivers a unique advantage. Proactive engagement with 
communities will always inform our actions and offerings. 

Our Reputation 

A measure of our quality and ability to differentiate our uni. We exhibit this by sharing 
our unique vision and effecting transformational change. 

Our Sustainability 

To remain responsive in an ever-changing global environment, we will create an 
organisation that is socially and environmentally responsible. 



 

CQUniversity has many locations; each with its own lively character and range of 
facilities and services as well as program and course offerings. CQUniversity now 
offers a more comprehensive approach to education and training and has one of the 
largest footprints of any tertiary education institution in Australia. This means whether 
you want to stay close to home or move somewhere new, whether you prefer the 
bustling city life or the relaxed pace of a regional location, we've got the perfect 
location for you. 

CQUniversity has 16 campuses including newly merged regional Queensland 
campuses in Gladstone, Emerald, Mackay and Rockhampton along with existing 
campuses in Adelaide, Bundaberg, Brisbane, Cairns, Gladstone, Mackay, 
Melbourne, Perth, Rockhampton, Noosa, Sydney and Townsville. 

Other locations for CQUniversity are currently established in Biloela, Broome, 
Busselton, Charters Towers, Cooma, Geraldton and Yeppoon. These locations will 
be as a mix of Partner Study Hubs, Study Centres and Delivery Sites. 

 

 

With more than 20 delivery sites across the nation, CQUniversity is the only university with a physical presence in 
every mainland state of Australia. 

 

 

https://www.cqu.edu.au/about-us/locations#p
https://www.cqu.edu.au/about-us/locations#sc
https://www.cqu.edu.au/about-us/locations#ds


Graduates from CQUniversity also have some of the best employment outcomes in 
Australia, with recent data released by the Graduate Outcomes Survey indicating 
that 79.9 per cent of domestic undergraduate students find full-time employment 
within four months of graduation, compared to the national average of 71.9 per cent. 
Data released by the Quality Indicators for Learning and Teaching (QILT) also shows 
that CQUniversity outperforms the majority of Australian universities when it comes 
to the overall student experience and graduate salary outcomes. 

CQUniversity places a strong emphasis on social innovation and global outreach and 
fosters a number of key partnerships with communities, industry and government, 
both in Australia and overseas. This commitment to engagement and social 
advancement has led to CQUniversity being recognised as Australia’s first and only 
Changemaker Campus by Ashoka U, an exclusive global social innovation group 
made up of only 40 education institutions across the world. 

CQUniversity’s unique vision for diversity, outreach, engagement, research, learning 
and teaching, and inclusiveness, combined with its growth aspirations and continued 
expansion of student success, research excellence, social innovation and community 
engagement, has led to it being recognised within the top 600 universities in the 
world by the prestigious Times Higher Education World Rankings, and among the 
world’s best ‘young universities’ by both the Times Higher Education and QS World 
University Rankings. 

OUR VISION, PURPOSE AND VALUES 

OUR VISION 

To be Australia’s most accessible, supportive and engaged university, recognised 
globally for innovative teaching and research excellence 

OUR PURPOSE 

To provide world-class, transformative education and research for our students, 
partners and communities across Australia and internationally. 

OUR VALUES 

Engagement 

We strive to be Australia’s most engaged university by connecting and collaborating 
with students, stakeholders, industry and communities. We value strong, productive 
and mutually beneficial partnerships that influence positive outcomes for those we 
seek to serve. 

http://www.graduatecareers.com.au/
https://www.qilt.edu.au/
http://ashokau.org/
https://www.timeshighereducation.com/world-university-rankings
http://www.topuniversities.com/qs-world-university-rankings
http://www.topuniversities.com/qs-world-university-rankings


Can Do 

We exceed expectations and work together to identify opportunities and apply 
sustainable solutions to challenges. We support each other to be our best, with an 
ethos that is underpinned by evidence-based continual improvement. We aspire to 
greatness in everything we do and take decisive action to ensure we are meeting the 
needs of those we seek to serve. 

Openness 

We empower everyone to be a problem solver and decision maker. We operate with 
integrity at all times and build trust through a commitment to consistency, fairness, 
quality, probity and transparency in everything we do. 

Leadership 

We exhibit courage in our leadership by daring to be different, being bold and 
responding to the needs of our students, staff, alumni and communities. In doing so, 
we demonstrate excellence and innovation in learning, teaching, research, 
engagement and governance. We accept our responsibility to be leaders both inside 
and outside the University and sector. 

Inclusiveness 

We embrace and celebrate diversity and strive to improve access and participation. 
We promote respect, honesty and unity with safe and inclusive environments. We 
work together to create positive and tangible change with our communities. 

INDIGENOUS ENGAGEMENT 

ACKNOWLEDGEMENT OF COUNTRY 

We respectfully acknowledge the Traditional Owners of the land on which we work 
and learn and pay respect to the First Nations Peoples and their Elders, past, 
present and future. 

THE OFFICE OF INDIGENOUS ENGAGEMENT (OIE) STRATEGIC INTENT 

The CQUniversity Office of Indigenous Engagement (OIE) plays the pivotal role at 
CQUniversity in providing leadership to improve higher education outcomes for 
Indigenous Australians.  The office drives informed policy development to influence 
the way in which the University provides higher education, training, research 
opportunities and engagement that expresses a deliberate destiny for Aboriginal and 
Torres Strait Islander people. 



The OIE role is focused on manifesting leadership values and instilling these values 
across CQUniversity’s internal and external communities. OIE staff works with the 
conviction that authentic communication and strategic engagement are key practices 
for the success of involving University staff, students and external stakeholders. It 
calls these groups to action to express leadership ideals and demonstrate leadership 
values. 

The Indigenous Leadership and Engagement Strategy is the founding OIE initiative, 
designed to guide students and staff through a changed approach to education 
outcomes for Indigenous Australians.  This strategy offers processes and possibilities 
for undertaking change maker research; expanding the University’s presence and 
reach in communities; driving sustainable and responsive changes in 
training; leading excellence in higher education and urging change as a positive 
disruption to currently held sector ideology. 

OIE is committed to challenging current dialogues and activities.  It supports social 
innovation on current practices to better serve contemporary community structures 
and influence pathways to positive action and outcomes for Indigenous Australians. 

UNIVERSITY REGULATORY STATUS 
CQUniversity Australia is a trading name of Central Queensland University, a public 
university established by the Queensland government through the Central 
Queensland University Act 1998. Central Queensland University is registered by the 
Tertiary Education Quality and Standards Agency (TEQSA), the national regulator for 
higher education, as an Australian University. The University’s registration status with 
TEQSA is detailed on the National Register of Higher Education Providers. Central 
Queensland University (trading as CQUniversity Australia) is also registered by the 
Australian Skills Quality Authority (ASQA), the national regulator for Vocational 
Education and Training (VET), as a registered training organisation (RTO). The 
University’s RTO status is listed on the National Register of VET, RTO number 
40939. 

As a public entity established in the state of Queensland, Central Queensland 
University is required to publish an Annual Report each year.  Information on the 
current financial standing on the University can be found in the ‘Financial Statements’ 
section of the current Annual Report. 

Under section 45 of the Tertiary Education Quality and Standards Agency Act 2011, 
as a registered Australian university, Central Queensland University is authorised to 
self-accredit its higher education courses. All higher education courses listed in the 
course handbook are accredited by the University in accordance with its published 
accreditation policies and procedures. The governing body of the University, the 
Council of Central Queensland University, has delegated to the Academic Board the 
authority to accredit courses. The Academic Board is the peak academic body of the 
University. 

As an RTO, CQUniversity is responsible for the quality of the education and training 
services it offers that are registered on its scope on the National Register of VET, 
whether these courses are delivered directly by the University or in partnership with a 
third party. CQUniversity is responsible for ensuring compliance with the Standards 
for Registered Training Organisations (RTOs) 2015 as they relate to education and 
training, marketing, recruitment, support and administration services for those 
courses listed on the University’s scope in the National Register of VET. This 

https://www.legislation.qld.gov.au/view/html/inforce/current/act-1998-002
https://www.legislation.qld.gov.au/view/html/inforce/current/act-1998-002
https://www.teqsa.gov.au/national-register/provider/central-queensland-university
http://training.gov.au/Organisation/Details/40939
https://www.cqu.edu.au/about-us/structure/governance/annual-report
https://www.legislation.gov.au/Details/C2016C00888
https://training.gov.au/Organisation/Details/40939
https://training.gov.au/Organisation/Details/40939


includes ensuring compliance with the relevant Standards for RTOs in relation to 
third-party partnerships. Student rights and obligations are set out in the University’s 
searchable policy and procedure site. 

Central Queensland University (trading as CQUniversity Australia) is registered to 
provide higher education and VET courses to overseas students by TEQSA and 
ASQA respectively. As required under law section 14A of the under 
section Education Services for Overseas Student Act 2000, all Central Queensland 
University courses approved for delivery to overseas students are listed on the 
Commonwealth Register of Institutions and Courses for Overseas 
Students Commonwealth Register of Institutions and Courses for Overseas 
Students. 

FACTS AND FIGURES 

CQUNIVERSITY AT A GLANCE 

• Recognised among the top 800 universities worldwide by the Times Higher
Education World Rankings.

• Recognised within the world’s top 650 universities by QS World University
Rankings.

• Ranked as one of the world’s best universities under 50 years of age by
Times Higher Education and QS World University Rankings.

• 79.9% full-time domestic graduate employment rate (within the first four
months of graduation) (sector average 71.9%). *

• Consistently ranked among the top universities for graduate starting salaries.*
• Five stars for full-time employment, starting salary, first-generation, student

support and social equity.**
• More than 40 years of experience in the delivery of distance education.
• Largest geographical footprint of any Australian university with a campus

presence in every mainland state of Australia.
• More than 300 courses available to study across six areas of discipline, from

short course and certificate level through to PhD.
• More than $220 million invested in facilities and capital works over five years.
• 30,000 plus students from more than 70 countries.
• More than 13,000 students studying via distance education.
• More than 16,000 students studying on-campus.
• More than 5,000 international students.
• More than 100,000 registered alumni based across the globe.
• More than 2,500 full-time staff.
• More than $3 million worth of donor and equity scholarships available to

students.
• Seamless pathway programs between vocational and tertiary programs and

vice versa.
• Student leadership opportunities.
• Academic learning support in the areas of academic writing, science,

mathematics and computing.
• Student support services including counselling, career and program advice,

accessibility support, financial assistance and scholarships.
• Numerous global outbound study opportunities.
• National ELT Accreditation Scheme (NEAS) accredited institution.

https://www.cqu.edu.au/policy
https://www.legislation.gov.au/Details/C2016C00935
http://cricos.education.gov.au/
http://cricos.education.gov.au/


* According to the Graduate Outcomes Survey 2019
** The Good Universities Guide 2020

Course Type 2015 2016 2017 2018 

Vocational Education and Training 9808 9458 8324 8470 

Undergraduate and non-award 15111 16304 16347 16709 

Postgraduate Coursework 4986 5280 6684 8181 

Research Higher Degree 428 412 407 457 

*Data correct as at 17 October 2019



 

 

COASTAL MARINE ECOSYSTEMS RESEARCH CENTRE 

Research where it matters 

CQUniversity Australia’s Coastal 
Marine Ecosystems Research Centre 
(CMERC) has been established to work 
with coastal industries and communities 
to develop practical and sustainable 
solutions for our unique coast and 
marine environments. 

Our goal is to undertake research that 
works with nature to build an 
economically and environmentally 
sustainable future to enrich our coastal 
communities. 

To achieve this, CMERC is taking a 
holistic approach that recognises the 
place of the communities and industries 
that live and work along our coastlines. 

Our work entails far more than just 
monitoring the condition of our 
environments. CMERC is undertaking 
proactive applied research from coastal 
catchments to sea to develop practical 
solutions to the challenges facing 
coastal and marine ecosystems.  

Practical solutions require 
multidisciplinary approaches. Our 
researchers include ecologists, 
economists, engineers and social 
scientists working on all aspects of the 
interactions of the community and 
industry with coastal and marine 
ecosystems.

Headquartered on the shoreline of the 
Gladstone Marina, CMERC is the only 
coastal and marine research facility
based in Central Queensland and 
features world-class research equipment
and laboratories with access to cutting-edge 
analytical capabilities. 

CQUNIVERSITY 
RESEARCH 

Specialist research skills in: 

• Ecological health indicators
• Seagrass restoration
• Fish biology and physiology
• Marine ecology and chemistry
• Long-term climate cycles
• Geospatial analysis
• Conservation biology
• Population and behavioural ecology
• Marine tourism sustainability
• Resource economics and the ‘blue

economy’
• Environmental economics
• Indigenous participation and

engagement.



 

 

CMERC staff have strong links with local industry and community groups and are 
working closely with Traditional Owners to empower them as custodians of Land and 
Sea Country. 
 
Our activities are also supporting the education of students enrolled in 
CQUniversity’s Bachelor of Science and Environmental Science, which features a 
research-led teaching model to expose graduates to the expertise and innovation of 
CMERC’s world-class scientists. 
 
 

CQUniversity Gladstone Marina Campus 
 
 

»  
 
 

CMERC STRUCTURE AND ORGANISATIONAL CHART 
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Professor / Director – Coastal Marine Ecosystems Research Centre 
(CMERC) 

School of Health, Medical and Applied Sciences 
Position Number/s 662563 

Position Status Fixed-Term (5 years), Full-Time 

Position Supervisor Deputy Dean – Research 

Number of Positions Supervised Directly:  5    Indirectly:  10 

Job Family Category Academic 

(To be read in conjunction with the Professor Level E Position Description contained within the current Enterprise 
Agreement). 

You will:
You will lead the Coastal Marine Ecosystems Research Centre (CMERC) to deliver on its mission to provide a 
multi-faceted, high profile marine science capability in Central Queensland with a focus on coastal ecosystems of 
the Southern Great Barrier Reef.  You will be the key liaison between CQUniversity and regional partners – 
industry, government, community – to ensure CMERC delivers practical outcomes. 

You are responsible for: 

• Developing, facilitating and leading strategic initiatives and projects in line with the Centre’s Strategic Plan to
contribute to marine and coastal research, education and conservation to meet existing and emerging
regional, national and international needs, in collaboration with the Deputy Dean – Research and Deputy
Vice-Chancellor – Research.

• Identifying and engaging with strategic partners including government organisations, industry, community
leaders and the broader community to establish and extend collaboration in ways that will increase the
prospects for securing significant research funding and grow the Centre’s research capability. Supporting
researchers to identify, secure and manage relationships with partners for major funding proposals.

• Establishing and growing CMERC’s profile as a leading authority in the area.  Overseeing the establishment
and implementation of the Centre’s marketing and communication strategy ensuring the Centre and its
research activity, successes and partnerships are promoted effectively within the community.

• Developing and leading a team of researchers to enhance coastal and marine research and training at
CQUniversity. Fostering a culture of innovative and transdisciplinary collaboration to integrate economic,
engineering, ICT and ecosystem science.

• Contributing to the negotiation of Memorandums of Understanding or contractual arrangements with
industry partners including the development of relevant documentation to secure agreement.

• Liaising with staff across the University to achieve the relevant outcomes specified in the Strategic Plan, the
Research Management Plan and other relevant University plans.

http://policy.cqu.edu.au/Policy/policy_file.do?policyid=2202
http://policy.cqu.edu.au/Policy/policy_file.do?policyid=2202
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• Effectively managing the Centre’s resources including reporting on the allocation of funds and resources
which support the operation of CMERC.

• Performing other relevant academic tasks as required, under the direction of the Deputy Dean – Research.

As a supervisor you are responsible for: 

• Providing mentoring, guidance and career planning for your staff and ensuring staff have access to
appropriate professional development activities.

• Undertaking probationary and performance management processes and ensuring you have regular
conversations with your staff and are providing positive and constructive feedback to enhance staff and
team performance.

• Understanding your responsibilities associated with approving staff leave and ensuring leave is approved in
line with operational requirements.

• Allocating and monitoring workload and address associated issues in a timely manner.

• Ensuring new staff participate in the university’s induction program and providing a localised work area
orientation.
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Selection Criteria 
Incumbents will need to exhibit the knowledge and educational requirements, skills and experience requirements, 
critical capabilities and motivational and job fit attributes required for the position. 

Applicants please refer to the core requirements for the role (essential and desirable criteria tabled below) and 
prepare a two page summary of how you best meet these requirements. 

Knowledge and Education Skills and Experience 

Essential 
• Advanced qualifications and/or recognised

significant experience in the discipline area.  A
position at this level will normally require a doctoral
qualification or equivalent accreditation and
standing, evidenced by an extensive research
publication record.

• An international reputation for excellence in
research as evidenced by peer-reviewed papers in
high impact journals and existing research
networks.

• A track record of successfully securing project
funding through competitive processes (e.g.
tenders, government grant rounds).

• Knowledge and understanding of CMERC aims
and objectives.

• Knowledge and understanding on project
management principles and processes.

Essential 
• A capacity to develop and implement a strategic

vision for a research team’s future.
• Outstanding communication, people management

and negotiation skills, a commitment to delegated
authority management approaches and the ability
to focus on outcomes.

• Experience working in, or in collaboration with
heavy industry, shipping, or port operations.

• A demonstrated record of leadership in research
and the ability to establish and lead multi- 
disciplinary research teams.

• A record of successful supervision of postgraduate
research students.

Desirable 
• Evidence of research impact in terms of research

contribution to, benefit and influence society,
culture, our environment or the economy.

Critical Capabilities Motivational and Job Fit Factors 

Achieves results 
• Motivates and inspires others to achieve or exceed

performance expectations.

Engages and connects 
• Anticipates and identifies ways in which the

University can collaborate with partners to address
current and future challenges.

Personal drive and integrity 
• Develops team culture where individual team

members are valued and recognised for their
diverse skills sets.

Shapes the future 
• Maintains a clear sense of strategic direction within

the international, national and state context.

Communicates with influence 
• Responds convincingly and authoritatively to

questions and concerns.

This position would suit someone who gains job 
satisfaction from: 
• Diversity in the workforce.
• Collaborating and cooperating with other

departments to achieve positive business
outcomes.

• Continuously improving and exploring new ways to
do their job successfully.

• Striving to understand and meet customer
expectations and satisfaction.

• Achieving practical results and performing work that
results in concrete outputs or outcomes.

• Building strong professional networks and
developing and maintaining working relationships
with others that requires interaction and mutual
support.

Other job requirements 
• The role is located within a CQUniversity campus and will respect and adhere to the guiding principles and

objectives of that campus.
• Applicants invited for interview will be expected to do a presentation in conjunction with the selection interview

process.
• This position may require flexibility in work hours, interstate, intra-state and local travel including some air travel

and extended stays, subject to the conditions contained in the Enterprise Agreement. There may also be some
requirement for travel to and work at other campuses.



PROCESS AND TIMELINE 
Confidential Enquiries 
CQUniversity has engaged executive search firm UniRecruit to assist with this appointment 
in parallel with the public advertising of the position. UniRecruit will support CQUniversity in 
identifying the widest possible field of qualified candidates and will assist in the assessment 
of candidates against the requirements of the role. 

Confidential enquiries should be made to:   

Graham MacAulay on +61 (0) 419 704 686 or graham.macaulay@uni-recruit.com.au or to, 

Dora DeLaat on +61 (0) 434 051 349 or dora.delaat@uni-recruit.com.au 

Application process 
In submitting your application, please include the following: 

Candidate statement 
A candidate statement of no more than two (2) pages listing how you best meet the 
requirements for the role (please refer to the core requirements, essential and 
desirable). 

Applications 
Your application should include: 

• Full name, address, mobile and telephone number(s) and email address
• Nationality and citizenship
• A full curriculum vitae
• A statement addressing how best you meet the requirements for the role (as outlined

above)
• Names and contact details of at least three potential referees including current

supervisor (no contact will be made without your permission)

Applications should be emailed to: graham.macaulay@uni-recruit.com.au 

Please note that applications close at 5pm on 10 December 2019. 

Date of commencement 

Please provide an indication of the earliest date on which you would be able to commence. 

Timing 

Shortlisting week commencing 16 December 2019. 

Interviews scheduled late January/early February 2020. 

Offer to be made and appointment confirmed February 2020 (pending candidate availability 
and negotiations). 

https://www.odgersberndtson.com/en-au
https://www.odgersberndtson.com/en-au
https://www.odgersberndtson.com/en-au
mailto:graham.macaulay@uni-recruit.com.au
mailto:dora.delaat@uni-recruit.com.au
mailto:graham.macaulay@uni-recruit.com.au
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