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ABOUT CQUNIVERSITY 

CQUniversity Australia has been on a phenomenal trajectory in recent years. 

 
Its remarkable growth in student numbers, new courses, new campuses, infrastructure and reputation 

has seen it emerge as one of Australia’s truly great universities. 

 
Originally founded in Rockhampton in 1967, as the Queensland Institute of Technology (QIT) 

Capricornia, it was granted full university status in 1992 and was named the University of Central 

Queensland. The University rebranded to CQUniversity Australia in 2009 and now has more than 30 

000 students. 

 
It has firmly established itself as one of the largest universities based in regional Australia, with 

campuses in Adelaide, Brisbane, Bundaberg, Cairns, Emerald, Gladstone, Mackay, Melbourne, Noosa, 

Perth, Rockhampton, Sydney and Townsville. Along with these campuses, the University also operates 

study centres in Biloela, Broome, Busselton, Charters Towers, Karratha and Yeppoon, and delivers 

programs in Cooma and Geraldton, thanks to partnerships with the respective university centres in 

those communities. 

 
In 2014, CQUniversity merged with CQ TAFE bringing together more than 175 years of combined 

experience in the delivery of education and training and establishing Queensland’s first comprehensive, 

dual sector university. As a result, CQUniversity now delivers more than 300 education and training 

offerings, from short courses and certificates, through to undergraduate, postgraduate and research 

degrees. Study areas include Apprenticeships, Business, Accounting and Law, Creative, Performing 

and Visual Arts, Education and Humanities, Engineering and Built Environment, Engineering Trades, 

Health, Information Technology and Digital Media, Psychology, Social Work and Community Services, 

Science and Environment, Service Industries, Transport and Safety Science and Work and Study 

Preparation. 

 
As a pioneer in the delivery of online education, CQUniversity also continues to be a leader in this area 

with almost half of the current student cohort made up of students studying off-campus, many of whom 

are based in rural and remote areas. 

 
After more than half a century working with stakeholders in regional Australia, CQUniversity is now a 

renowned research institution in several key disciplines, and the benchmark leader for how universities 

should engage and collaborate with communities and industry. Its applied research focus is oriented 

towards real-world outcomes, with the purpose of providing solutions to challenges and identifying new 

opportunities for advancement in our regions and beyond. 

 
In 2015, this research focus saw CQUniversity achieve Excellence in Research Australia results of ‘at’, 

‘above’ or ‘well above’ world standard in 14 different categories of research including mathematical 

sciences, applied mathematics, psychological and cognitive services, nursing, medical and health 

services, agriculture, environmental science, medical and health science, and mechanical engineering. 

 
CQUniversity is proud to be recognised as Australia’s most inclusive university with the highest ratio of 

students from disadvantaged, mature age, Aboriginal and Torres Strait Islander, and first-in-family 
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backgrounds. This inclusive approach and commitment to access and participation means the 

University defines itself by who it embraces, rather than who it excludes. 

 

 
With more than 20 delivery sites across the nation, CQUniversity is the only university with a physical presence in every mainland 

state of Australia 

 
Graduates from CQUniversity also have some of the best employment outcomes, with recent data 

released by Graduate Careers Australia1 indicating that 80.6 per cent of domestic undergraduate 

students find full-time employment within three months of graduation. This figure is more than 10 per 

cent higher than the national average of 69.5 per cent. Data released by the Quality Indicators for 

Learning and Teaching website also shows that CQUniversity out performs the majority of Australian 

universities when it comes to study support, graduate employment and graduate salary outcomes. In 

addition to this, the University has been rated five stars by The Good Universities Guide 2018 for Full- 

time Employment, Social Equity and Starting Salary, placing us in the top 20 per cent of Universities in 

Australia in these categories. 

 
CQUniversity places a strong emphasis on social innovation and global outreach and fosters a number 

of key partnerships with communities, industry and government, both in Australia and overseas. This 

commitment to engagement and social advancement has led to CQUniversity being recognised as 

Australia’s first and only Changemaker Campus by Ashoka U, an exclusive global social innovation 

group made up of only 40 other education institutions across the world, who work towards the delivery 

of initiatives that help to overcome social disadvantage, by working with stakeholders to develop 

solutions that they, as end users, can benefit from. 

 
CQUniversity’s unique vision for diversity, outreach, engagement, research, learning and teaching, and 

inclusiveness, combined with its growth aspirations and continued expansion of student success, 

https://www.qilt.edu.au/institutions/list/institution/central-queensland-university
https://www.qilt.edu.au/institutions/list/institution/central-queensland-university
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research excellence, social innovation and community engagement, have led to it being recognised 

within the top 600 universities in the world by the prestigious Times Higher Education World Rankings, 

and among the world’s top 100 ‘young universities’ by both the Times Higher Education and QS World 

University Rankings. 
 

OUR VALUES 
 

ENGAGEMENT 

We connect with our stakeholders and communities by having strong relationships and productive 

partnerships which deliver mutually beneficial outcomes. 

 

LEADERSHIP 

We lead by consistently demonstrating excellence in learning and teaching, research, engagement 

and governance. 

 

A 'CAN DO' APPROACH 

We focus on and achieve our goals, we 'think big', aspire to greatness and apply innovation in 

everything we do. 

 

OPENNESS 

We promote transparency in processes, procedures and decision-making and emphasise 

consistency, fairness and probity as integral to our relationships, individual and collective, with all 

stakeholders. 

 

INCLUSIVENESS 

We respect and seek full participation from, and engagement with, all staff, students and the 

community without any discrimination toward any individual or group. 

https://www.timeshighereducation.com/world-university-rankings/central-queensland-university
https://www.timeshighereducation.com/world-university-rankings/central-queensland-university
https://www.topuniversities.com/universities/central-queensland-university#wurs
https://www.topuniversities.com/universities/central-queensland-university#wurs
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THE CQUNI BRAND 

As is evidenced through our values and strategic goals, CQUniversity has a clear brand 

profile. 

 
SINGLE ORGANISING IDEA 

 
Our Single Organising Idea (SOI) informs the decisions and behaviour of the University. CQUniversity’s 

SOI is “We Bring Out Your Best”. This SOI is our foundation for building and differentiating experiences 

that engage CQUniversity staff, students, partners and communities. As is evidenced through our 

values and strategic goals, CQUniversity has a clear brand profile. 

 
BRAND PILLARS 

 
CQUniversity’s brand pillars support our brand’s foundations and are the most important attributes and 

principles that we embody: 

 
1. Diversity: courses, locations and student cohort. 

2. Flexibility: courses, locations, timetables, and staff attitude. 

3. Engaging: with the study programs, community, industry, and each other. 

4. Inclusive: the egalitarian spirit, no ivory towers, ‘we’re all in this together’. 

 
CQUniversity’s positioning statement is “Be What You Want To Be”. CQUniversity is an inclusive 

community inspiring people to achieve their potential and realise their dreams. 

 

ENGAGEMENT 

At CQUniversity we aim to offer our staff, students, alumni and communities a point of difference when it 

comes to engagement, accessibility, learning and teaching, and research. We connect with our 

stakeholders and communities by having strong relationships and productive partnerships which deliver 

mutually beneficial outcomes. From research to course development, this engagement agenda informs 

everything CQUniversity does. We value our many relationships with stakeholders and draw on this 

collective knowledge and experience to make a valuable contribution to industry and community. 

 

INDIGENOUS ENGAGEMENT 

CQUniversity has close to 1 000 Indigenous students enrolled in study at the University (one of the 

highest numbers in Australia) and aspires to further increase this figure through our many Indigenous 

community outreach, pathway and access programs. The Office of Indigenous Engagement encourages 

Aboriginal and Torres Strait Islander students to take up every opportunity available to them to assist 

them to succeed with their studies at CQUniversity. This includes applying for scholarships and asking 

for assistance. Tutoring can be arranged for students who are undertaking an undergraduate program 

by contacting the University’s student advice team. CQUniversity also has a comprehensive 

Reconciliation Action Plan that has been endorsed by Reconciliation Australia. 
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RESEARCH 

CQUniversity’s applied research focus emphasises the translation and uptake of research findings to 

meet external stakeholder needs in the communities and industries it works with. The University’s 

research agenda is as much focused on the delivery of high-quality academic publications as it is on 

creating an impact for end users. Research at CQUniversity is conducted with the purpose of benefiting 

communities and industries by providing solutions to meet complex social, economic and environmental 

challenges and identifying new opportunities for advancement. 

 
CQUniversity’s research focus and engaged research agenda are already making positive impacts on 

individuals, communities and industries across the world. In coming years this impact will continue to 

grow, expanding into new focus areas and transforming the way we think about current challenges. The 

University’s research impact is apparent in improved industry processes, regional and economic 

development, business improvement, productivity and innovation, social advancement and equity and 

healthier communities. 

 

SOCIAL INNOVATION 

Social innovation is a concept that seeks to find innovative and sustainable solutions to social needs or 

problems. There are many definitions of the concept but ultimately the philosophy is driven by the 

simple need to improve lives and create positive change within the world around us. At CQUniversity, 

social innovation is at the core of our strategic vision and for many years has been entrenched in our 

core values. CQUniversity strives to empower its staff and students to make a difference, create an 

impact and influence the world in which we live, for the betterment of society. 

 

LEARNING AND TEACHING 

The University delivers more than 300 education and training offerings, from short courses and 

certificates, through to undergraduate, postgraduate and research degrees. Student satisfaction ratings 

for CQUniversity courses average more than 80 per cent satisfaction and have been rising year-on-year 

for the past five years thanks to the University’s investment in new facilities, leading edge teaching 

technologies, engagement activities and support services. 

 

INTERNATIONAL EDUCATION 

CQUniversity has more than 45 000 registered alumni across the world and currently hosts more than 

5000 international students from 70 different countries. The University places a strong focus on 

international study and outreach programs, internship opportunities for international students and 

international philanthropic opportunities and creating new opportunities to ensure international and 

domestic students alike have every opportunity possible to be exposed to the world around them. 

CQUniversity is a National ELT Accreditation Scheme (NEAS) quality endorsed institution. 
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PATHWAYS AND ACCESS 

In 2014 CQUniversity merged with CQ TAFE, bringing together more than 175 years combined 

experience in the delivery of education and training to establish Queensland’s first dual sector university 

and one of Australia’s most comprehensive universities. 

 
Being a comprehensive university means CQUniversity can provide students with seamless articulation 

pathways between vocational and tertiary study and vice versa. It also means that students can select 

to study a number of short courses specific to a unique interest, or something that is related to their 

education or career goals. 

 
As well as the many pathway options available between vocational study and higher education, 

CQUniversity also delivers a number of sector leading access programs for students who wish to study 

at university but who do not meet the traditional entry requirements. 

 
These programs include: 

 
• The Start Uni Now (SUN) program - Allows students in Years 10 - 12 to start studying 

CQUniversity units while they are finishing high school. 

• The VET in Schools (VETiS) program –CQUniversity offers Year 11 and 12 high school 

students the opportunity to study a range of vocational education and training (VET) courses. 

• The Skills for Tertiary Education Preparatory Studies (STEPS) program – An enabling program 

that provides a pathway for people wishing to gain entry into a university course, build their 

confidence and excel in their studies. 

• The Tertiary Entry Program (TEP) – A program specifically developed for Aboriginal and Torres 

Strait Islander students that will assist them in gaining the skills, knowledge and confidence to 

undertake university study. 

 

INCLUSIVENESS 

CQUniversity is known within the Australian higher education sector as the nation’s most inclusive 

university. We respect and seek full participation from all staff and students, and the community, and 

value the diversity of their backgrounds, experience and culture. CQUniversity defines itself by who it 

embraces, rather than who it excludes, and because of this the University is proud to have the highest 

ratio of students from disadvantaged backgrounds compared to any other Australian university. 

 

GIVING BACK 

CQUniversity is proud to partner with organisations across the world to provide support for 

disadvantaged communities. We do this through financial support and through the delivery of various 

CQUni Global Outbound programs. The University's global outbound programs are specifically designed 

to provide students with the opportunity to work with disadvantaged people and communities, to deliver 

such things as health and education services, human centred design solutions and social innovation 

projects. 
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GRADUATE OUTCOMES 

Graduates from CQUniversity have some of the best employment outcomes with recent data released 

by Graduate Careers Australia (GCA) indicating that CQUniversity has an overall 

 
full-time graduate employment rate of 80.6 per cent. This figure is more than 10 per cent higher than the 

national average of 69.5 per cent for Australian resident bachelor degree graduates. Data released by 

the Quality Indicators for Learning and Teaching (QILT) website also shows that CQUniversity out- 

performs the majority of Australian universities when it comes to study support, graduate employment 

and graduate salary outcomes. 

 
CQUniversity graduates are some of the most sought after in Australia because of the University’s 

reputation as one of Australia’s leading work integrated learning institutions, its many outbound mobility 

programs and close partnerships with industries based in both regional and metropolitan Australia. 

 

ALUMNI 

CQUniversity has more than 100,000 registered alumni. Regardless of their location, our alumni are 

using their skills and expertise learnt while studying at CQUniversity, to make a difference to their 

communities and the world. 

 
CQUniversity engages with our alumni and celebrates their many unique achievements. CQUniversity 

alumni can also continue to benefit through their association with the University by taking advantage of 

a number of services that continue to be available to them after graduation, including professional 

development opportunities, library access and networking events. 

 
Our alumni are also encouraged to play an important role in shaping the future of our current students 

through participation in the University’s Alumni Mentor Program. 
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ORGANISATIONAL CHART 
 

OFFICE OF THE PROVOST AND TERTIARY EDUCATION DIVISION 

 
The Provost is responsible for leading and driving the University’s academic, strategic and operational 

agendas for the Tertiary Education Division portfolio. Within this portfolio the Provost provides executive 

leadership to whole-of-university strategy, operational plans and policy, together with their associated 

planning, implementation and management. The Provost also contributes to, oversees and implements 

relevant organisational systems and quality assurance. 

 
The role provides executive leadership of the agenda that will deliver full integration of the vocational 

and higher education portfolios to form a fully comprehensive (dual sector) university and drives the 

development of new courses, qualifications and growth in student load, as well as engagement with the 

University’s wider communities in terms of teaching, accessibility and educational quality. 

 
The Provost is supported by the Pro Vice-Chancellors of VET Operations and Growth, and Learning 

and Teaching, as well as Deans of the Schools of Access Education; Business and Law; Education and 

the Arts; Engineering and Technology; Health, Medical and Applied Science; and Nursing, Midwifery 

and Social Futures. 

Vice-Chancellor 
and President 

Provost 

Tertiary Education 
Division 

Dean 

School of 
Business and Law 

Professor and 
Head of 

Department 

Associate 
Professor in 
Management 

MBA Director Discipline Lead 

Professor in 
Marketing and 

Tourisim 

Discipline Lead 

Senior Lecturer an 
HRM 

Associate 
Professor in 

Strategic 
Management 

HOC 

Senior Lecturer 
and Sustainable 

Innovation 

Discipline Lead 
Senior Lecturer 

Management and 
Innovation 

HOC 

Lecturer in 
Management and 

Organisational 
Behaviour 



Page 9 of 13 

 

 

 

SCHOOL OF BUSINESS AND LAW 

The School of Business and Law offers a range of accredited courses 

at the undergraduate and postgraduate level that was designed with 

the support of experienced industry advisory boards to ensure our 

graduates are job-ready. 

 
Our accredited undergraduate courses include Accounting, Law and 

Property and these courses are respectively accredited with a number 

of industry bodies such as; Certified Practicing Accountants, Legal 

Practitioners Admissions Board, Financial Planning Association of 

Australia and Australian Property Institute. The Bachelor of Business 

and Bachelor of Accounting offer a number of specialisations including 

Human Resources (accredited by the Australian Human Resources 

Institute) and Financial Planning (accredited by the Financial Planning 

Association of Australia). 

 
To assist our students to gain relevant work experience, the Bachelor of Business and Bachelor of 

Accounting will provide students with the opportunity to undertake an internship as part of their study. 

 
At the postgraduate level, we offer Graduate Certificate, Graduate Diploma and Masters level 

courses. The school offers specialist Masters courses in Management, Marketing, Human Resources 

Management, Professional Accounting and International Business. The Masters courses include the 

possibility of completing an internship. 

 
The new flagship Master of Business Administration course is ranked 9th in The Australian Financial 

Review Boss MBA 2017 Rankings, and Tier One Global MBA by CEO Magazine rankings in 2017. 

CQUni's MBA has been awarded a 4-star rating by the Graduate Management Association of Australia 

(GMAA) and the school is a signatory to the Principles of Responsible Management Education (PRME). 

 
For students interested in undertaking a research degree we offer a Master of Business, a Doctor of 

Philosophy and a Doctor of Professional Studies. 

 
Our courses can be accessed via traditional classroom modes or online via our renowned online study 

mode. As an online student, you may drop in at any one of our campus locations located across the 

nation for support, assistance and advice. 

 
Whether you are a prospective student considering your study options, or an academic looking for an 

exciting career change, the School of Business and Law at CQUniversity may be the right choice for 

you. 

 
Professor Lee Di Milia 

Dean, School of Business and Law 

https://www.cqu.edu.au/courses/study-areas/business%2C-accounting-and-law
https://www.cqu.edu.au/courses/study-areas/business%2C-accounting-and-law
https://www.cqu.edu.au/courses/study-areas/business%2C-accounting-and-law
https://handbook.cqu.edu.au/programs/index?programCode=CA01
https://handbook.cqu.edu.au/programs/index?programCode=CQ01
https://www.cqu.edu.au/courses/study-areas/business%2C-accounting-and-law/postgraduate-courses
http://www.afr.com/
http://www.afr.com/
http://www.ceo-mag.com/
http://www.gmaa.com.au/
http://www.unprme.org/about-prme
https://www.cqu.edu.au/student-life/distance-education
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POSITION DESCRIPTION 

Professor & Head of Department - Academic E 
School of Business and Law 

 

Position Status 
Continuing, Full Time (substantive) 
Fixed Term, Full Time 5 years (Head of Department) 

Position Supervisor Dean 

Number of Positions 
Supervised 

Directly: 8 Indirectly: 25 

Job Family Category Academic 

(To be read in conjunction with the Lecturer Level E Position Description contained within the 
current Enterprise Agreement). 

Your New School: 

The Department of Management, Marketing and Tourism has approximately 25 employees and is 
structured into three main disciplines; Management and Innovation, Human Resources and Marketing 
and Tourism. Each of these disciplines is headed by a discipline leader. 

 
You Will: 

As Professor of Management you will continue with your research agenda and contribute to learning 
and teaching in the discipline. In collaboration with the Dean and Deputy Deans, take responsibility 
for the academic leadership and oversight of quality of all aspects of the academic, research and 
engagement activities of the Department. 

You may also provide assistance to the Dean of School and other senior colleagues in the 
selection of teaching and research staff. 

As Head of Department – Management, Marketing and Tourism you will be responsible for 
developing and promoting a culture of excellence in learning and teaching, research and engagement 
across the disciplines in the department. In achieving your goals you will work closely with the Dean, 
the Deputy Dean Learning and Teaching, and the Deputy Dean Research. 

The Head of Department will have excellent administrative and organisational skills. In addition, the 
successful applicant must be aware of the contemporary issues in the higher education landscape in 
order to make a strong contribution to the strategic direction of the school. 

 
You are responsible for, but not limited to: 

• Managing the three disciplines to achieve the performance targets of the School. 

• Developing and encouraging an environment and shared vision within the Department that 
fosters and values educational excellence through the School’s taught provision, research, 
engagement, priorities and goals. 

• Setting and managing staff workloads to meet school needs 

• Working with Discipline Leaders to manage casual workloads in the school. 
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• Instigating new learner and teaching courses and units in response to market needs. 

• Working with the Discipline Leaders to manage: 

 
o the creation of new courses and the renewal of existing courses 

 
o the research outputs of the disciplines in line with the school’s priority research fields 

 
o the engagement goals of the disciplines 

• Developing a culture of continuous improvement in the Department. 

• Developing strategies and monitoring progress of research outputs that will grow research 
strengths through improved ERA rankings. 

• Working with Discipline Leaders on strategic development and quality enhancement in the 
course(s) for which they are responsible. 

• Building the Department’s profile by engaging with leading academic academies, professional 
associations and government departments. 

• Advising the Dean on aspects of workload, budgetary and resource allocations, as required. 

• Managing the Department’s education portfolio across all campuses and delivery sites. 

• Working with Discipline Leaders on strategic development and quality enhancement in the 
course(s) for which they are responsible. 

• Undertaking a leadership role in the School’s strategic planning process as it relates to the 
development of educational priorities, targets and courses within the relevant Department. 

• Assisting the Dean and Deputy Deans in interpreting University strategy into School-based 
research and learning and teaching activities. 

• Working with Discipline Leaders/Qualification Coordinators, Research Cluster Leaders, 
Deputy Deans and Dean of School to develop strategic plans for individual discipline and 
research cluster areas. 

• Supervising appropriate staff and conducting Performance Enhancement Program (PEP) 
sessions ensuring staff KPIs align with University expectations. 

As a supervisor you are responsible for: 

• Providing mentoring, guidance and career planning for your staff and ensuring staff have 
access to appropriate professional development activities. 

• Undertaking probationary and performance management processes and ensuring you have 
regular conversations with your staff and are providing positive and constructive feedback to 
enhance staff and team performance. 

• Understanding your responsibilities associated with approving staff leave and ensuring leave 
is approved in line with operational requirements. 

• Allocating and monitoring workload and address associated issues in a timely manner. 

• Ensuring new staff participate in the university’s induction program and providing a localised 
work area orientation. 
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Selection Criteria 
 

Incumbents will need to exhibit the knowledge and educational requirements, skills and experience 
requirements, critical capabilities and motivational and job fit attributes required for the position. 
Applicants please refer to the core requirements for the role and prepare a two page summary of how 
you best meet these requirements. 

 

Knowledge and Education Skills and Experience 

• Understands the learning and teaching plans, policies 
and procedures that operate at University, School and 
Discipline level. 

• Understands the requirements of the TEQSA Higher 
Education Standards Framework and other relevant 
external reference points, including the Australian 
Qualifications Framework and its qualifications 
pathways policy. 

• Knowledge and appropriate skill level in the use of 
systems, including academic administrative systems, 
learning management systems, spreadsheets and 
word processing. 

• An Academic at this level would normally have 
advanced qualifications and/or recognised significant 
experience in the relevant discipline area. This level 
will normally require a doctoral qualification or 
equivalent accreditation and standing. 

• Possess a teaching qualification relevant to the level 
of program being taught, undergraduate level or 
Certificate IV (Assessment and Workplace Training) or 
a Graduate Certificate in Tertiary Education or a 
willingness to undertake a teaching qualification 
funded by the University, with workload allocation to 
allow completion of the qualification. 

Essential 

• A strong trach record of quality teaching evidence by 
student and/or peer feedback. 

• Analysing and evaluating curriculum for quality, 
relevance, suitability and currency. 

• Undertaking quality assurance and continuous 
improvement requirements of learning and teaching 
functions, using associated organisational systems. 

• Leading higher education learning and teaching 
initiatives, specifically in the coordination of 
coursework and scholarships/research projects. 

• Using excellent interpersonal skills, with an ability to 
foster a scholarly, reflective, supportive and 
collaborative learning and teaching environment 
within the program(s). 

• Demonstrated track record of publications in high 
quality journals. Applicants must report their Scopus 
H-index and the current impact factor for each journal 
publication. 

Desirable 

• Publications in 1503 Research 

Critical capabilities Motivational and Job Fit Factors 

Achieves results 

• Drives continuous improvements. 

Engages and connects 

• Works effectively with executive management and 
seeks opportunities to build on achieving high 
performance. 

Personal drive and integrity 

• Acts as a professional role model for colleagues, set 
high personal goals and take pride in their 
achievement. 

Shapes the future 

• Develops new offerings, services, or practices that 
give the University a competitive edge. 

Communicates with influence 

• Works collaboratively to develop communication 
strategies and mechanisms which ensure that 
important messages are cascaded in a consistent, 
clear and timely way across the University and 
externally. 

This position would suit someone who gains job 
satisfaction from: 

 Diversity in the workforce. 

 Collaborating and cooperating with other 
departments to achieve positive business outcomes. 

 Continuously improving and exploring new ways to 
do their job successfully. 

 Striving to understand and meet customer 
expectations and maximise customer satisfaction. 

 Achieving practical results and performing work that 
results in concrete outputs or outcomes. 

 Having intellectual and robust discussions, continual 
education, professional development and idea 
exchange. 
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Other job requirements 

• A workload allocation will form part of the service allocation and following discussion with the Dean 
of School. The extent of the allocation would be dependent on factors such as size and complexity 
of the Department. 

• Annual review of performance will be undertaken as part of the PEP process. 

 
Location 

• Brisbane or Melbourne Campus. 

 
APPLY NOW 

The appointment of the next Professor & Head of Department CQUniversity Australia is being supported 

by the executive search firm UniRecruit. 

 

MAKING CONTACT 

 
A national and international search for high calibre candidates is being undertaken by UniRecruit in 

parallel with the public advertising of this position. Confidential enquiries should be made to: 

 
Michael Toohey 

Principal 

+61 (0) 418 883 807 

michael.toohey@uni-recruit.com.au 

 
To include in your application: 

 
• Full name, address, mobile and telephone number(s) and email address 

• Proof of full time work rights 

• A full curriculum vitae 

• A statement addressing selection criteria (as outlined above) 

• Names and contact details of at least three potential referees (no contact will be made 

without your permission) 

• All applications should be emailed to Michael Toohey at 

michael.toohey@uni-recruit.com.au 
 

TIMING 

 
Confidential applications open from 20th August 2018 with a closing date of Monday 24th September 2018. 

Applications assessed and presented to the selection panel early October. 

Final shortlist prepared, successful candidates notified, interviews scheduled mid-October. 

 
Offer to be made and appointment confirmed late October early November (pending candidate 

availability and negotiations). 

mailto:michael.toohey@uni-recruit.com.au
mailto:michael.toohey@uni-recruit.com.au
mailto:michael.toohey@uni-recruit.com.au

