
 
 

He kura te tangata 
 

Role Description: August 2017 
 

Position title Enterprise Development Manager 

Primary work unit Research Development Office 

Responsible to Associate Director Research Development 

Responsible for Four direct reports 

Position status Permanent, fulltime 

Hours of work 40 hours per week 

Salary $110,160 to $142,560 per annum 

 

Our vision Victoria University of Wellington will be a world-leading capital city 
university and one of the great global-civic universities. 

Our mission and 
purpose 

Victoria University of Wellington’s mission is to undertake excellent 
research, teaching and public engagement in the service of local, national, 
regional and global communities. 

Our values Victoria University of Wellington’s core ethical values are respect, 
responsibility, fairness, integrity and empathy. These values are 
manifested in our commitment to civic engagement, sustainability, 
inclusivity, equity, diversity and openness.  We prize intellectual rigour and 
independence, academic freedom, critical enquiry and excellence. 

Victoria – our university 

Victoria University of Wellington is New Zealand’s globally-minded capital city university, focused on 
engaging with Wellington, New Zealand and the Asia-Pacific region and connecting with the world. 
Victoria values the expertise of its professional staff in supporting and enabling teaching, research 
and engagement activities. 

Victoria is a progressive university with ambitious strategic goals and a commitment to having a 
professional workforce that reflects the diversity of its community. Professional staff engage with 
academic staff, students, parents, Government, iwi, community groups and many other external 
stakeholders. All professional staff are expected to uphold the reputation of Victoria through the way 
they undertake their work. 

Victoria is committed to the Treaty of Waitangi. “Mai i te iho ki te pae” is the Māori Strategic Outcomes 
Framework which is linked to Victoria’s Strategic Plan.  

Mā te rautaki tātou e koke whakamua  
(via the strategy we strive to move forward together)     

For further information about Victoria go to www.victoria.ac.nz and Welcome to Victoria.  

  

http://www.victoria.ac.nz/
http://www.victoria.ac.nz/about/careers/employment-information
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Position purpose 

To manage a team that supports and facilitates investments in Victoria’s research from a wide range of 

potential investors and through a variety of investment mechanisms such that Victoria’s external 

research income is maximised. Such support and facilitation will include identifying and communicating 

inbound investment opportunities, assisting with proposal preparation, designing and negotiating 

arrangements with third parties including contract preparation, and managing post investment 

processes. 

 

 

Position location 

The Enterprise Development Manager is located in the Research Development Office, within the 

Research Office. The Research Office provides leadership and support for the research activities of 

staff and students of Victoria. The Research Development Office is focused on attracting external 

research income. 

 

 

Strategic context 

Victoria’s Strategic Plan seeks to double external research income over the planning period. 
Responsibility for achieving this goal resides with a number of units within Victoria, but substantially 
responsibility rests with the Research Development Office. The role of the Enterprise Development 
Manager is to lead a team that will help the Research Development Office achieve its external research 
income targets by attracting new investments in research through innovative mechanisms.   

 

 

Key responsibilities 

Support development of Victoria’s external engagements 

Key responsibilities: 
 

• Understand research funder/investor strategies and build strong external relationships. 

• Understand Victoria’s research capabilities and promote those capabilities to outside parties. 

• Build and position selected capabilities for future presentation to prospective investors. 

• Identify and communicate research funding/investment opportunities internally. 

Outcome 

A greater number and variety of external engagements (domestic and international, public and 
private, industry and community) leading to increased external research income to Victoria and 
demonstrable economic, environmental and social impacts of net national benefit. 

Relationship management 

Key responsibilities: 

• Work collaboratively with other members of the Research Office and Victoria Link Limited to 
ensure that opportunities for obtaining external research funding across all disciplines are 
explored and realised. 

• Develop, manage and enhance productive working relationships with researchers, funding 
organisations and external and commercial partners. 
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• Communicate intellectual property and business possibilities to the Associate Director Research 
Development and, as appropriate, engage with the Research Development Advisors and with 
the staff of Victoria Link Limited. 

Outcome 

Opportunities for obtaining external research funding are enhanced due to well-managed, effective 
and utilised relationships. 

 
Staff management 
 
Key responsibilities: 
 

• Responsible for the human resources management of direct reports, ensuring staff 
development plans are aligned with the annual business plan and that staff are recruited, 
managed and developed through sound employment practices that are consistent with 
Victoria’s polices and legal requirements. 

• Manage resource availability across the team to enable effective resource allocation and plan 
for future skilled resource capacity.  

• Provide leadership and direction in all matters relating to health and safety and emergency 
management ensuring prompt reporting of accidents/incidents, the timely completion of hazard 
review reports, that safety and emergency management plans are reviewed, completed and 
submitted annually to the Safety and Risk team and that staff are enabled to participate in 
health and safety practices in the workplace. 

 
Outcome 
 
Staff are well managed and all employment related policies and legal requirements are met. 
 

Proposal preparation, negotiation and contracting 

Key responsibilities: 
 

• Advise and assist with project development and establish business partnerships. 

• Respond to customised funding/investment opportunities that arise outside traditional funding 
cycles and for which a rapid, specialised response is required.   

• Identify and establish research collaborations. 

• Prepare budgets, contracts and subcontracts. 

• Develop intellectual property management plans and commercialisation strategies. 

Outcome 

Increased funding proposals and industry engagement submitted and negotiated leading to increased 
external research income. 

Post award management 

Key responsibilities: 
 

• Contract and budget management. 

• Work with Victoria Link Ltd on intellectual property management and commercialisation 
matters. 

• Manage client relationships and resolve any disputes or issues in a timely and effective 
manner. 

Outcome 

Improved delivery of contracts on time and on budget with correspondingly high client satisfaction.  
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General 

Key responsibility: 
 
Actively support the Research Development team’s work to secure existing and expand traditional 

research funding. 

Outcome 

Better supported traditional funding proposals during periods of peak-load leading to increased 
external research income. 
 
 

 

Key relationships 

The Enterprise Development Manager reports to the Associate Director Research Development and 

will have a close working relationship with other parts of the Research Office, the staff of Victoria Link 

Limited (Victoria’s commercialisation company), the Research Trust of Victoria, academic members of 

staff, and external agencies. 

 

 

Competencies 

Competency Demonstrated by 

Client focus Understands and believes in the importance of client service; listens to and 
understands the needs of internal and external clients; displays 
professional, courteous and empathetic approach; considers equity and 
diversity issues in interactions; meets and exceeds client needs to ensure 
satisfaction 

Self-management Effectively plans and organises work to achieve desired outcomes; 
proactive, remains focused, takes action to overcome obstacles and 
follows through to completion 

Integrity Is fair, open, honest and consistent in behaviour and can be relied upon; is 
receptive to Māori, Pasifika and multicultural issues; generates confidence 
in others through professional and ethical behaviour 

Innovation Questions the way things are done; encourages the discussion, free 
debate and generation of creative ideas and solutions; learns from past 
mistakes; generates new and creative ideas to improve the status quo 

Communication Clearly and concisely communicates with a wide range of people in all 
situations, both orally and in writing; effectively listens; understands cultural 
differences in regard to communication 

Analysis and 
judgement 

Identifies and analyses issues and problems, considers alternatives, 
makes sound decisions and commits to a course of action 

Teamwork Works co-operatively, respects and is open with others in a team-setting in 
order to achieve results and team goals 

Relationship building Builds and maintains positive and productive working relationships and 
networks; consults widely; is sensitive towards different peoples and 
cultures 
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Strategic thinking Understands the big picture and is forward thinking; seeks and accepts 
challenges and opportunities; develops and communicates a clear, 
inspiring and relevant direction 

Persuading and 
influencing 

Gains the co-operation of others by seeking their points of view; 
understands differing views and identifies points of agreement; negotiates 
solutions to meet the objectives of all parties where possible; confidently 
advocates a preferred approach 

People management Uses a variety of styles and methods to develop, motivate and empower 
others towards achieving their own and organisational goals 

 
 

Selection criteria – essential 
 
• Experience with customer relationship management, including an ability to establish enduring 

relationships and build trust. 

• A relevant university degree and a good understanding of the research culture within universities.  

• Proven ability to lead and manage a team of high performers. 

• Experience with project leadership and an ability to build project teams and engage with external 
partners.   

• Capable of understanding technical details of new science and engineering technologies. 

• A proven record in developing sustainable research programmes across organisations, and in 
securing research and consultancy revenue in the New Zealand and internationally. 

• Specialist expertise in a relevant discipline area, particularly the physical sciences and 
engineering. 

 
 

 

Selection criteria – desirable 

• Experience in sales/marketing/business development, ideally in a private sector company in a 
relevant high tech sector. 

• Specialist expertise in Vision Matauranga, while not essential, would be a valued additional skill. 

 
 

 

Delegations 

Human Resources Delegations - Level 5 

Financial Delegated Authority - Level 5 

 



 

APPLICATION PROCESS 

A comprehensive search is being undertaken by UniRecruit to identify high caliber 
candidates for this position. 
 

 

CONFIDENTIAL ENQUIRIES 
Confidential enquiries should be made to: 
 
Geoff Summers on +64 27 4455000 or to 
geoff.summers@uni-recruit.co.nz  
 
Or to 
 
Dora DeLaat on +61 (0) 434 051 349, or to 
dora.delaat@uni-recruit.com.au  
 

 

APPLICATIONS 
All documentation should be provided in ‘Word’ format. Your application should include a 
covering letter in which you address the selection criteria. 
 
In addition, your application should contain your full curriculum vitae including the 
following: 
 

• Full name, address, mobile and telephone number(s) and email address. 
• Names, telephones and email contact of at least three referees (no contact will be made 
 without your permission). 

• Country of permanent residence. 

• Employment history, including present position and notice required. 

• Details of education, professional training and qualifications. 

• Any other relevant information, such as offices held in professional bodies and 
community service. 
 

All applications (in ‘Word’ format) should be emailed to: 

Geoff Summers at: geoff.summers@uni-recruit.co.nz  
 

 

CLOSING DATE: 18 September 2017 

mailto:geoff.summers@uni-recruit.co.nz
mailto:dora.delaat@uni-recruit.com.au
mailto:geoff.summers@uni-recruit.co.nz
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