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WESTERN SYDNEY UNIVERSITY

ACKNOWLEDGES 
TRADITIONAL 
OWNERS
With respect for Aboriginal cultural protocol and out  
of recognition that its campuses occupy their traditional 
lands, Western Sydney University acknowledges the 
Darug, Gundungurra, Tharawal (also historically 
referred to as D’harawal) and Wiradjuri Peoples and 
thanks them for their support of its work in their lands 
(Greater Western Sydney and beyond).

‘The Tree of Knowledge’ by artist Janice 
Bruny, Kamilaroi nation. This artwork is part 
of Western Sydney University Art Collection 
(refer virtualtours.westernsydeny.edu.au/
home).Artwork on cover is ‘Swimmy Creek’ 
by artist Chris Edwards, Gumbaynggirr 
nation. This artwork is part of Western Sydney 
University Art Collection (refer virtualtours. 
westernsydney.edu.au/home). 

As a result of consultation and consideration, 
the University’s declared preference is for 

‘Aboriginal and Torres Strait Islander’ People/
community/communities to be used when 
referring collectively to Australia’s original 
inhabitants. This refers to both Aboriginal 
Peoples and Torres Strait Islander Peoples. 
The University appreciates your support in 
ensuring that the correct acknowledgment of 
Aboriginal and Torres Strait Islander Peoples 
in Australia is respected and upheld.
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WELCOME  
FROM THE DEAN,  
SCHOOL OF SOCIAL 
SCIENCES AND 
PSYCHOLOGY 
AT WESTERN  
SYDNEY UNIVERSITY

The School of Social Sciences and Psychology, in Western Sydney, is at the heart of one of the most culturally diverse and 
fast growing urban locations in Australia.
The School of Social Sciences and Psychology is committed to the integration of teaching, research and practice for the 
betterment of society and for the enhancement of human performance and life satisfaction. This results in graduates with 
an ability to participate actively and responsibly in a diverse and changing world, and research outcomes that are of benefit 
and relevance to the community. The School strives to make significant contributions to national and international debates 
in the social sciences.
Our research has a deep focus on understanding people and societies undergoing rapid social and cultural change. It centres 
on the here-and-now to provide new knowledge on life and wellbeing in fast paced localities. The School hosts the Urban 
Research Program, Humanitarian and Development Research Group, Foundational Processes of Behaviour Research 
Initiative; the Religion and Society Research Cluster; Clinical and Health Psychology Research Initiative; and Sexualities 
and Genders Research. These research concentrations, combined with School work, are linked to the MARCS Institute  
for Brain, Behaviour and Development and the Institute for Culture and Society, maximising the university’s output as  
it relates to interdisciplinary research to deliver world class research, increased capacity and maximised opportunities.
We offer innovative and contemporary undergraduate and postgraduate courses in a range of diverse subject areas 
including; psychology, social work, therapy studies, anthropology, community welfare, criminology, geography and urban 
planning, heritage studies, humanitarian and development studies, policing and criminal justice, tourism studies and 
sociology. Our facilities, including state-of-the-art teaching and research laboratories, ensure our staff and students have 
access to an extensive array of cutting edge technologies across the three campuses in which the School resides; Penrith, 
Parramatta and Bankstown.
We are proud to work in collaboration with The Presentation Sisters Wagga Wagga to offer this position. The Presentation 
Sisters, Wagga Wagga, are an order that has a strong history of service delivery, education and caring for Aboriginal and 
Torres Strait Islander communities. They are a long-time partner of Western Sydney University in the provision of student 
placements, and in recognising the academic achievements of all students through prizes. Honora “Nano” Nagle founded 
the “Sisters of the Presentation of the Blessed Virgin Mary” (also known as the “Presentation Sisters”) in Ireland and 
was a pioneer of Catholic education in Ireland. The contemporary work of the order is shaped by an ongoing commitment 
to the Presentation tradition as well as by new understandings of how that tradition finds expression in social, religious, 
cultural and ecological contexts. The Presentation Sisters Wagga Wagga are involved in the Aboriginal Reconciliation 
process, seeking to appreciate and learn from indigenous spirituality, culture and history. The Nagle Lectureship will make 
a substantial contribution to embedding the Aboriginal and Torres Strait Islander graduate attribute into our curriculum. 
The holder of the Nagle Lectureship will be an Aboriginal ambassador for Western and they will influence the research 
direction of the School.
This is an exciting time to join the University and I welcome your interest in the School as we look to recruit new talent  
to join our vibrant and dynamic team.
Yours sincerely,

Professor Kevin Dunn 
Dean 
School of Social Sciences and Psychology 
Western Sydney University
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ABOUT
WESTERN
SYDNEY
UNIVERSITY
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Founded in 1989, Western Sydney University is uniquely the inheritor of Greater 
Western Sydney’s diverse historical traditions and the aspirations of its people. 
The heritage of its eight campuses includes elements of the Macquarie tradition 
(Female Orphan School, 1813), the agricultural (Hawkesbury Agricultural College, 
1891) and industrial frontiers (Hoskins Institute, Lithgow, 1927), the great reform 
tradition (Whitlam, 1974), and the bold new world of mass education (Chifley, 1987).

From colonial sandstone to its award-winning futuristic Medical School, its 45,000 
students, drawn from one of Australia’s most rapidly growing constituencies, 
support a vibrant research culture which has seen the University make great strides 
in becoming an Excellence in Research for Australia (ERA)-recognised university 
of international excellence starting with the people of Greater Western Sydney.

The University is now ranked in the top three per cent of universities worldwide, 
according to the Times Higher Education (THE) World University Rankings. It 
is also ranked in the top 60 universities in the world under 50 years of age. The 
University is a large and vibrant metropolitan university serving Greater Western 
Sydney – a diverse and growing region of economic opportunity and community 
aspiration, but one with a history of social and educational disadvantage. 

The future of the region will rely on rapidly increasing the educational opportunities 
and outcomes for its people, as well as those who attend from overseas, other 
parts of NSW and from across Australia. The University is committed to making 
a difference to the lives of its students and the communities in which they live.

With over 45,000 students enrolled across its campuses, studying disciplines 
ranging from law to nanotechnology, linguistics to medicine and business to 
forensic science, the University is a substantial and influential institution. 

The University’s regional mandate sets it aside from many other Australian 
universities. This is articulated in the University’s founding legislation which 
defines its responsibilities to its communities. The development of Western 
Sydney University has seen it emerge from more than a decade of reinvention 
and renewal with a rapidly growing profile and reputation in the sector.

Underpinned by the Securing Success 2015-2020 Strategic Plan, the 
University will continue to grow and be recognised for innovation, 
expertise and a distinctive set of institutional capabilities.



WE ARE
WESTERN
SYDNEY
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Located in the heart of one of Australia’s fastest growing economic regions, 
Western Sydney University offers unlimited potential to students with the 
talent, drive and ambition to succeed. 

Western Sydney is an exciting place to be. As the nation’s third largest 
economy and one of the fastest growing population and employment 
centres, it is an increasingly important, dynamic and culturally diverse 
hub of business, industry and innovation.

With a large multicultural population of more than two million people 
from 170 nations, Western Sydney’s global links are creating unlimited 
opportunities for international business, investment, education and 
cultural exchange. 

Ranked amongst the top three per cent of universities in the world, 
Western Sydney University values academic excellence, integrity and the 
pursuit of knowledge. We are globally focused, research-led and committed 
to making a positive impact on the communities we engage with. 

Your success starts here.
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A growing community, Greater Western 
Sydney (GWS) covers some 9,000 
square kilometres and is the third 
largest economy in Australia behind 
the Sydney CBD and Melbourne.

The region includes 14 local government 
areas, which together generate almost 
$95 billion in economic output per year. 
More than 150 of Australia’s top 500 
companies are located within the region 
and its industries are growing at much 
faster rates than the national average.

Over 848,000 people work in Greater 
Western Sydney (as at November 2012*) 
with employment forecast to grow by 46.5% 
by 2036. A number of major multinational 
companies have operations in Western 
Sydney, including BHP Billiton, Coca-Cola 

Amatil, Qantas, Sony and Canon, and 
15 of the region’s 17 industry sectors each 
generate more than $1 billion per year.

With a population of two million, GWS has one 
of the most diverse multicultural communities 
in the world, including over 100 nationalities. 
GWS is also home to the largest community 
of Aboriginal and Torres Strait Islanders in 
Australia, including the traditional Aboriginal 
groups Darug, Gandangara and Tharawal.

Western Sydney also has a younger 
population on average than for Sydney 
generally, with more than 1 in 3 people 
in Western Sydney 24 years of age and 
under. The region is regarded as a focus for 
advanced education, creating a highly skilled 
and available workforce where two-thirds of 
workers hold post-secondary qualifi cations.

REGION
PROFILE

POPULATION GOVERNMENT
2.17 million (2015) 14 local government areas

3.13 million (by 2036, projected) 23 state government electorates

Over 100 nationalities 7 federal electorates

ECONOMY AREA
Third largest in Australia 9,000 square kilometres

Economic output $95.6 billion Sydney Olympic Park to Blue Mountains

161,000 businesses (2011) Unique fl ora/fauna environment
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We believe it is very 
important for all our 
people to have a better 
understanding and 
appreciation of the  
deepest and oldest  
culture in the world. 

LEARNING TO UNDERSTAND,  
APPRECIATE AND RESPECT

It is a living culture that is an intrinsic  
part of the Australian identity and the 
Australian character.
We are providing our employees with an 
opportunity to learn Aboriginal and Torres 
Strait Islander culture and history in their 
workplaces, so that in the future they will 
have the knowledge and skills to engage, and 
work effectively, in inclusive language and 
practices, It will also enable employees to 
work in a culturally acceptable manner, with 
Aboriginal and Torres Strait Islander People  
in every business or organisational setting.

The University set up an Advisory Board 
because we have an Aboriginal and Torres 
Strait Islander Employment program and to 
be able to do that well we need to partner 
with the community and have community 
leaders help design and monitor the program.

That’s what’s important to us – to make sure 
that the Aboriginal and Torres Strait Islander 
People have opportunities for education and 
employment. Their wisdom is what will make 
the program successful and that’s why this 
Board is the very best thing we’ve done in 
terms of our program.

Professor Lisa Jackson Pulver 
Pro Vice Chancellor Engagement and 
Aboriginal and Torres Strait Islander 
Leadership and Parramatta Campus Provost

For more information about the Aboriginal and Torres  
Strait Islander Employment and Engagement Advisory Board  
click westernsydney.edu.au/oatsiee_advisory_board
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AN INVITATION
An Invitation from  
Melissa Williams,  
Director, Office  
of Aboriginal  
and Torres  
Strait Islander  
Employment and  
Engagement.
You can be part of great social change and 
help make the Western Sydney University 
the ‘Employer of Choice’ in our region. 

The Western Sydney University Office 
of Aboriginal and Torres Strait Islander 
Employment and Engagement Action Plan 
will only be as good as its implementation 
and the people at the leading edge of that 
implementation are all those who have the 
authority and inclination to hire Aboriginal  
and Torres Strait Islander People.

We are inviting all our supervisors to  
embrace and participate in this wonderful 
program that will not only fulfil our vision  
and meet our legislative requirements,  
but will also establish the Western  
Sydney University as the ‘Employer  
of Choice’ for all people in our region. 
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Western Sydney University 
aspires to be a place that brings 
positive change to the lives of its 
students, and offers a source of 
creativity and new knowledge 
that is relevant and robust, which 
contributes to individual and 
community development.

The University’s place will be at the 
leading edge of knowledge, providing 
a contemporary education that builds 
successful lives and careers for its students 
and graduates, and conducting research 
that speaks to the development of urban 
and rural regions, the new economy, cultural 
life and professional development.

SECURING SUCCESS:  
2015–2020
The successful implementation of the Making 
the Difference Strategy, 2014–2016 has 
provided a firm foundation for advancing 
the University’s strategic position, reputation 
and long-term sustainability. However, 
in the face of increased competition and 
unprecedented sector-wide reform, the 
next phase of the University’s development 
of its strategic intent has been launched in 
the form of Securing Success: 2015–2020. 
The new strategic plan is designed to 
build on the University’s reputation for 
resilience and flexibility to cement a 
student-centred and research-led culture.

KEY AREAS OF FOCUS  
2015–2020
1. Be a distinctively student-centred university

2. Provide a unique learning experience that is 
innovative, flexible and responsive

3. Expand our international reach and 
reputation

4. Be a research-led university with regional, 
national and global impact

5. Be a leading advocate and champion for 
Greater Western Sydney and its people

6. Create a dynamic and innovative culture 
that secures success.

KEY PERFORMANCE 
INDICATORS AND  
CURRENT PRIORITIES

 ≥ Widening participation

 ≥ Student retention

 ≥ Research outcomes

 ≥ International enrolments

 ≥ Postgraduate load

 ≥ Student satisfaction

 ≥ Staff engagement.

Strategic 
Directions
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STRATEGIC GOALS 
AND OBJECTIVES: 
2015 – 2020

A distinctively  
student-centred  

university

A unique learning  
experience that is  

innovative, flexible  
and responsive

A vibrant research- 
led university  

with regional, national  
and global impact

One goal underpins all others 
to ensure that Western Sydney 
University realises its core 
objective of being a distinctively 
student-centred university.

FIVE STRATEGIC OBJECTIVES SUPPORT THIS GOAL, 
REFLECTING THE UNIVERSITY’S:
1. ambition as a vibrant research-led university with regional, national and global impact

2. aspiration to provide a unique learning experience that is innovative, flexible and responsive

3. strategic intent to expand international reach and reputation

4. responsibility as a leading advocate and champion for Greater Western Sydney and its people

5. commitment to a dynamic and innovative culture that secures success.

A leading  
advocate and 
champion for  

Greater Western 
Sydney and  

its people

An expanding 
international reach 

and reputation

A dynamic and  
innovative culture  

that secures success
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POSITION TITLE
The Nagle (Senior) Lecturer in  
Social Work/Community Development 

CLASSIFICATION
Academic Level C

ESTABLISHMENT NO.
7009332

REPORTING TO
Director, Academic Programs 

SCHOOL/OFFICE
Social Sciences and Psychology

EMPLOYMENT TYPE
Full-time, Ongoing Position 

CONTEXT
Western Sydney University is a major urban 
university spread over six campuses in Greater 
Western Sydney spanning the traditional 
lands of the Darug, Gundungurra, Tharawal 
(also historically referred to as D’harawal) 
and Wiradjuri Peoples, a region of great 
opportunity, diversity, challenge and growth. 
The University has a strong connection to 
Greater Western Sydney, working with its 
communities and businesses to contribute to 
the region’s growth. The University is culturally 
diverse, with 2,500 staff and 40,000 students 
drawn from Australia and around the world.

The University strategic plan, Securing 
Success: 2015-2020, articulates the 
University’s values and commitments of: 

 ≥ Being a Distinctively Student-
Centred University 

 ≥ Being a Research-Led University with 
Regional, National and Global Impact

 ≥ Offering a Unique Learning Experience 
that is Innovative, Flexible and Responsive 

 ≥ Expanding it’s International 
Reach and Reputation 

 ≥ Being a Leading Advocate and 
Champion for the Greater Western 
Sydney Region and its People 

 ≥ Creating a Dynamic and Innovative 
Culture that Secures Success.

The School of Social Sciences and Psychology 
offers both undergraduate and postgraduate 
programs, including research programs that 
combine advanced academic knowledge with 
real-life training to suit a range of career needs 
and interests in the following disciplines; 
Geography and Urban Studies; Sociology and 
Criminology; Peace and Development Studies; 
Community Welfare and Social Work; Heritage 
and Tourism Studies; Therapy Studies; and 
Psychology. The School’s programs must 
meet the requirements of external accrediting 
bodies such as; the Australian Psychological 
Society (APS), the NSW Psychologists’ 
Registration Board, Australian Association of 
Social Workers, Planning Institute of Australia, 
Australia and New Zealand Association of Arts 
Therapy and, Psychotherapy and Counselling 
Federation of Australia. The School of Social 
Sciences and Psychology offers a range of 
programs across three campuses: Penrith, 
Bankstown and Parramatta. The School is 
committed to the provision of high quality, 
flexible education and supporting students to 
maximise their success. 

The Social Work and Community Welfare 
Academic Team delivers a suite of programs 
that enable graduates the opportunity to 
practice in the human services sector where 
a professional and effective response to 
the needs of vulnerable people and their 
communities is important. The learning 
achieved from studying these degrees 
is relevant internationally and to the 
communities of Western Sydney, one of the 
most culturally and linguistically diverse 
regions in Sydney. Students learn about a 
wide range of theoretical approaches and 
practice methods and provide students with 
the opportunity to develop their confidence 
and competence through intensive sessions 
of field practice supervised by experienced 
practitioners, linking research impact with 
teaching practices.

This 3 year post is funded by The Presentation 
Sisters, Wagga Wagga, a Catholic order 
that has a strong history of service delivery, 
education and caring for Aboriginal and Torres 
Strait Islander communities. They are a long-
time partner of Western Sydney University in 
the provision of student placements, and in 
recognising the academic achievements of 
all students. Honora “Nano” Nagle founded 
the “Sisters of the Presentation of the Blessed 
Virgin Mary” (also known as the “Presentation 
Sisters”) in Ireland and was a pioneer of 
Catholic education in Ireland.

POSITION PURPOSE
The Senior Lecturer will be expected to make  
a substantial contribution to: 

 ≥ Embedding the Aboriginal and Torres Strait 
Islander Graduate Attribute

 ≥ Contributing to Aboriginal and Torres Strait 
Islander ambassadorship

 ≥ Teaching, curriculum development and 
quality improvement

 ≥ The research direction of the School, 
including regular publication in high 
impact national and international journals 
and the acquisition of competitive 
external research funding.

 ≥ The supervision of masters and higher 
degree research students. 

 ≥ The administration and development of 
postgraduate professional programs.

Position 
Description
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Position 
Description

MAJOR RESPONSIBILITIES
 ≥ Participate actively in teaching and 
enhance the interactions between 
teaching and research to facilitate 
the transition of students to 
postgraduate research and study.

 ≥ Contribute to curriculum development, 
specifically by implementing Aboriginal 
and Torres Strait Islander specific 
concepts and issues into the curriculum.

 ≥ Coordinate, prepare, deliver, and 
evaluate relevant teaching units 
including feedback and assessment. 

 ≥ Ensure that the design, development, 
delivery, and assessment of units offered 
and the learning resources associated 
with these are contemporary (including 
the use of e-learning methods).

 ≥ Participate in placement 
supervision, especially in Aboriginal 
community work placements

 ≥ Actively participate in research and 
supervision of postgraduate research 
students in collaboration (where 
relevant) with other academic staff.

 ≥ Identify, attract, and develop quality 
higher degree research students 
to enhance the future of Social 
Work and Community Welfare.

 ≥ Publish research articles in high 
quality and high impact journals.

 ≥ Prepare and submit quality internal and 
external research grant proposals.

 ≥ Grow Aboriginal and Torres Strait Islander 
focussed research, and an Aboriginal and 
Torres Strait Islander research community.

 ≥ Work in accordance with the philosophy, 
approach and strategy of the Office of 
Aboriginal and Torres Strait Islander 
Employment and Engagement (OATSIEE).

 ≥ Facilitate and maintain good 
communication with staff and students.

 ≥ Participate in administration and 
attend meetings as required within 
the School and University.

 ≥ Active participation in University 
and School events.

ACCOUNTABILITIES
 ≥ Aboriginal and Torres Strait Islander 
content is developed as a result of a wide 
range of consultations with Aboriginal 
and Torres Strait Islander people.

 ≥ Teaching and research is actively 
participated in and interactions are 
enhanced to assist the students.

 ≥ Contributions are made to the curriculum 
development and review of the program.

 ≥ All activities relevant to preparation 
and evaluation of teaching are 
undertaken, including incorporation of 
contemporary resources and methods.

 ≥ Successful ratings in Student 
Feedback on Unit.

 ≥ All teaching and learning documentation 
reflect current university policy and 
school guidelines and all student 
administration is conducted and recorded 
in accordance with requirements.

 ≥ Develop placements in Aboriginal 
community work in conjunction with the 
Office of Aboriginal and Torres Strait Islander 
Employment and Engagement (OATSIEE).

 ≥ Research and the supervision of 
students is actively participated in 
and appropriate collaborations and 
relationships are maintained.

 ≥ Quality higher degree research 
students are identified, attracted and 
developed within Psychology.

 ≥ Research articles are published in high 
impact peer-reviewed journals, with at least 
one ERA eligible publication per annum.

 ≥ Research grant applications are submitted 
to internal and external funding schemes

 ≥ Research teams and collaborative 
grant proposals that include and 
Aboriginal researchers

 ≥ OATSIEE philosophies, policies, Action 
Plan and ambassadorship are adopted.

 ≥ Relationships are developed and 
maintained appropriately.

 ≥ Relevant meetings are attended and 
meaningfully participated in.

 ≥ Attendance at University and School events

 ≥ All relevant policies and procedures 
are complied with.

WORK HEALTH AND  
SAFETY REQUIREMENTS
All staff are required to:

 ≥ Take reasonable care for their own  
health & safety

 ≥ Take reasonable care for the health 
and safety of others including the 
implementation of risk control 
measures within their control

 ≥ Comply with all reasonable 
instruction by the university 

 ≥ Participate in activities and programs 
designed to improve health and safety

 ≥ Report potential hazards and incidents  
in the workplace

 ≥ Notify their supervisor of any injuries or 
illness that occurs in their workplace.
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UNIVERSITY EXPECTATIONS 
All staff are expected to:

 ≥ Contribute to the efficient and effective 
functioning of their team or work unit in 
order to meet University objectives. This 
includes demonstrating appropriate and 
professional workplace behaviours in 
accordance with the Code of Conduct, 
providing assistance to team members 
if required and undertaking other key 
responsibilities or activities as directed by 
one’s supervisors;

 ≥ Participate in the cyclical Career Planning 
Development Process, which includes an 
annual review of their performance against 
agreed operational and performance 
objectives set in COMPASS;

 ≥ Perform their responsibilities in a manner 
which reflects and responds to continuous 
improvement;

 ≥ Read, understand and comply with all 
University policies and procedures;

 ≥ Undertake risk management and actively 
support and participate in the risk 
management processes adopted by the 
University which include identifying, 
analysing and evaluating risk that may 
impact on the University;

 ≥ Work at and travel between other 
University campuses from time to time 
as may be required during the course of 
employment;

 ≥ Complete all mandatory training such 
as WHS and equity and diversity online 
training modules within the first six 
weeks of commencement with the 
University.  Your supervisor will check to 
ensure compliance with this mandatory 
requirement; and

 ≥ Demonstrate understanding of the 
principles of anti-discrimination, staff 
and student equity, Aboriginal and Torres 
Strait Islander Workplace Relations 
(OATSIEE Action Plan), work health and 
safety and other relevant legislation, 
and show the willingness and capacity 
to implement equal employment 
opportunity and work health and 
safety plans, policies and programs.

KEY RELATIONSHIPS  
TO POSITION
Internal (within the University):

 ≥ Dean and Director, Academic Program

 ≥ Academic colleagues in the discipline 
group, School and University

 ≥ Professional and support colleagues within 
the School and University

 ≥ Casual Academics

 ≥ Office of the Pro Vice Chancellor 
(Engagement and Aboriginal and Torres 
Strait Islander Leadership)

 ≥ Badanami Centre for Indigenous Education

 ≥ Office of Aboriginal and Torres Strait 
Islander Employment and Engagement

External (outside the University):

 ≥ Government Departments

 ≥ Professional Networks and Organisations/
Industry Bodies including the The 
Presentation Sisters, Wagga Wagga

PURPOSE OF RELATIONSHIP

 ≥ To receive work direction

 ≥ The Director of Academic Programs will 
evaluate work output.

 ≥ Share information, give work directions, 
participate in planning, etc. 

 ≥ The position may give work directions  
to casual staff

 ≥ To build and leverage relationships 

 ≥ To share and receive information

KEY CHALLENGES  
OF THE POSITION

 ≥ Development and implementation of  
high-quality, practice-oriented curriculum

 ≥ Development of a national research profile 
in line with both the research direction  
of the School and areas of relevance to  
The Presentation Sisters 

 ≥ Achieving required outcomes in a role  
with substantial operational autonomy

A Level C (Senior Lecturer) academic is 
expected to make significant contributions 
to the teaching effort of the School and 
University. An academic at this level is also 
expected to play a major role in scholarship, 
research and/or professional activities.

A Level C academic will have PhD 
qualifications and/or recognised 
significant experience in the relevant 
discipline area. At Level C the appointee 
will normally require a record of 
demonstrable scholarly and professional 
achievement in the relevant discipline.

All academic staff are expected to contribute 
to formulating and implementing the 
strategic directions of the School. 

Position 
Description
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DELEGATIONS EXERCISED
 ≥ The position holds no formal delegations

 ≥ The position has no budgetary 
responsibility.

RECOMMENDATIONS 
EXPECTED

 ≥ Recommendations relevant to the 
completion of Academic Level C work.

MANDATORY TRAINING 
REQUIREMENTS
Training may include:

 ≥ WHS Online Modules: 1, 2, 3 & 4

 ≥ EEO Online Modules

 ≥ TRIM

 ≥ FULT – Foundations of University Learning 
and Teaching

 ≥ Aboriginal and Torres Strait Islander 
Workplace Relations

Position 
Description
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1. This is an identified position and applicants 
must be an Aboriginal and/or Torres Strait 
Islander person. Being an Aboriginal 
and/or Torres Strait Islander person is 
a genuine occupational qualification as 
authorised under Section 14(D) of the 
NSW Anti-Discrimination Act, 1977 NSW. 
Applicants are required to submit their 
confirmation of identity documents at the 
application stage with their application 
emailed to Ian Pike of UniRecruit at:  
ian.pike@uni-recruit.com.au. See section 
5 (102-111) of Western’s Recruitment and 
Selection Policy http://policies.uws.edu.
au/download.php?id=00195&vid=7&t=p

2. It is a mandatory requirement for any 
incumbent of this position to have a 
current NSW Employee Working with 
Children Check clearance in accordance 
with the NSW Child Protection 
(Working with Children) Act 2012.

3. PhD in Social Work or a related Social 
Sciences field or; substantial progress 
on a PhD with demonstrated knowledge 
of Aboriginal and/ Torres Strait Islander 
intellectual and cultural traditions.

4. Demonstrated understanding 
of issues that affect the access, 
participation and success of Australian 
Aboriginal and Torres Strait Islander 
students at the tertiary level.

5. A professional qualification in Social 
Work or Community Welfare, or 
alternatively in a related Human Services 
field with qualified practice experience 
in the social work/welfare field.

6. Demonstrated research background in 
Social Work or a related discipline.

7. Demonstrated achievement in peer 
reviewed publications and contribution 
to Aboriginal and Torres Strait 
Islander Knowledge Systems.

8. Demonstrated capacity for external 
research funding and grant capture.

9. Demonstrated experience in quality 
teaching at tertiary level, including 
the ability to facilitate learning for 
large student groups, and experience 
in using contemporary methods of 
curriculum design, development, 
delivery, and assessment (including the 
use of blended learning methods).

10. Demonstrated commitment to  
working collegially 

11. Potential to contribute effectively to the 
administrative work of the School.

Selection  
Criteria
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Organisation 
Chart

Dean

Director of
Academic Programs

Academic Work Group

Deputy Dean
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Applications are invited until the 
closing date of 21st August 2017.

APPLICATION PROCESS

An executive search is being undertaken 
by UniRecruit to support the University’s 
Selection Panel in searching for and 
recruiting the best possible field of 
candidates against the requirements 
and selection criteria for the role.*

INDICATIVE TIMELINES

 ≥ Shortlisting end August 2017

 ≥ Interviews early September 2017

ENQUIRIES

All enquiries and applications are to be 
directed to the consultant assisting the 
University, Ian Pike of UniRecruit on:

Telephone: +61 (0) 408 445 472

Email: ian.pike@uni-recruit.com.au

* Western Sydney University reserves the 
right to fill this position by invitation.

How to  
Apply
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Western Sydney University 
Locked Bag 1797 

Penrith NSW 2751 Australia

WESTERNSYDNEY.EDU.AU


