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GRIFFITH BUSINESS SCHOOL

Located in South-East Queensland (Brisbane, 

Logan and the Gold Coast), the fastest growing 

region of Australia, Griffith Business School (GBS) 

is one of four academic Groups within the 

University (see Organisational Chart) and is   

committed   to   developing   globally   

responsible   business   leaders, professionals 

and public sector managers with the right set of 

skills for the 21st century.  Recognised as a 

pioneer in areas such as tourism, financial 

planning, international business, Asian studies, 

franchising, sustainability, employment relations, 

public policy, and sport management, our 

portfolio includes a broad range of disciplines 

and research areas, and offers a wide range of 

undergraduate and postgraduate programs as 

well as a substantial PhD program. 

 

Considered one of Australia’s leading business 

educators, Griffith Business School is accredited 

with the Association to Advance Collegiate 

Schools of Business (AACSB)—International. 

AACSB Accreditation is known, worldwide, as the 

longest standing, most recognised form of 

professional accreditation an institution and its 

business programs can earn. The School is 

comprised of six Departments (Accounting, 

Finance and Economics; International Business 

and Asian Studies; Employment Relations and 

Human Resources; Marketing; Government and 

International Relations; and Tourism, Sport and 

Hotel Management).   

 

In addition, the School hosts four Research 

Centres and four Academic Centres. These 

centres are important vehicles for advancing 

identified research strengths in the School. 

 

For information on the GBS Strategic Plan visit: 

GBS Strategy 2017 – 2020 

 

Our Vision 

Advancing innovative and socially responsible 

business education, scholarship and practice in 

Australia and the Asia region. 

 

Our Mission 

To deliver outstanding business education and 

research through engagement with industry, 

government and the social communities we 

serve, and to do so in ways that contribute to 

a prosperous, equitable and sustainable 

future.   

 

Our Values 

Performance excellence: Recognising, 

developing and enabling staff and students to 

achieve at the highest level. 

Responsible leadership: Supporting staff and 

students to become responsible leaders who 

demonstrate the highest levels of integrity and 

ethical behaviour. 

Sustainable business practices: Creating value 

through social, financial and environmental 

approaches that lead to sustainable businesses 

and communities. 

 

Respect for others: Embracing diversity and 

inclusiveness, and demonstrating respect for 

different backgrounds, points of view and 

https://www.griffith.edu.au/__data/assets/pdf_file/0005/1003937/gbs-strategy-2017-2020-web.pdf?bustCache=68859730
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discipline areas. 

 

Global orientation: Preparing students to be 

global citizens, with a special focus on the Asia 

region. 

 

Our Leadership 

Griffith Business School’s executive is comprised 

of the Pro Vice Chancellor (Business), Dean 

(Academic), Dean (Research), Dean (Learning 

and Teaching), Dean (Engagement) and Director 

(International). 

 

Our People 

Griffith Business School is comprised of 

approximately 275 academic and 80 professional 

and general staff who support the School’s 

executive in the achievement of our strategic 

and operational goals. Our academic staff are 

highly qualified, active researchers and 

committed teachers.  There are close to 11,000 

students currently undertaking study with Griffith 

Business School, of which approximately 37% are 

international students from more than 120 

countries.  GBS has a significant online presence 

through Open Universities Australia, as well as a 

relatively small but significant offshore program 

in Hong Kong. 

 

Our Programs 

Griffith Business School offers an extensive range 

of business, commerce and related degrees at 

undergraduate and postgraduate level, many 

that are unique to Griffith. Students undertake  

programs  aligned  with  their  chosen  degree  

and  have  the  opportunity  to supplement this 

with specialised study in a range of disciplines 

and subject areas.   

 

Our programs are offered across four of the 

University’s five campuses. Undergraduate 

degrees are available at the Gold Coast, Logan 

and Nathan campuses; and postgraduate 

programs are available at the Gold Coast, 

Nathan and South Bank campuses.  Griffith 

Business School has also established a strong 

and considerable online presence through Open 

Universities Australia, and also through new 

online postgraduate programs in an alliance with 

Pearson.  We are well positioned for the 

emerging digital world of higher education. 

 

Our Reputation 

Griffith Business School is regarded as one of 

the leading business schools in Australia and 

New Zealand, with our business and 

economics research ranked in the world’s top 

200 by the AWRU along with 8 other 

Australian business schools. In the QS World 

University Subject Rankings 2017 we received 

a world Top 10 position (No. 9 globally and 

No. 1 in Australia) in Hospitality and Leisure 

Management. Other notable achievements 

included Politics and International Studies 

retaining a Top 100 ranking; Sports-related 

subjects ranking in the Top 100; Business and 

Management retaining our Top 200 place; and 

Economics and Econometrics ranked in the 

Top 300. This is the first time Economics and 

Econometrics has broken in to the Top 300. 

 

The Griffith MBA is well credentialed, ranked No. 

4 in Australia by the Australian Financial Review 

BOSS Magazine. We are also ranked among the 

country’s leading MBA programs in the CEO 

Magazine’s ranking, and have recently received 

another five-star rating from the Graduate 

Management Associate of Australia (GMAA), 
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firmly cementing our position of one of 

Australia’s top business programs. 

 

Our Areas of Study 

Griffith Business School incorporates a broad 

range of disciplines and subject areas in 

addition to the usual business areas of study.  

In particular, in the areas of Politics and 

International Studies, and Tourism and Sport 

Management, Griffith Business School is 

recognised as a national and international 

leader. 

 

▪ Asian studies 

▪ Accounting and business law 

▪ Economics 

▪ Entrepreneurship 

▪ Event management 

▪ Finance and financial planning 

▪ Franchising 

▪ Government and international 

relations 

▪ Human resources and 

employment relations 

▪ Information systems 

▪ International business 

▪ Logistics and supply chain 

management 

▪ Management 

▪ Marketing 

▪ Politics and Public policy 

▪ Real estate and property 

development 

▪ Sport management 

▪ Sustainable business  

▪ Tourism and hospitality 

 

More information about our programs is 

available at griffith.edu.au/business-

government 

 

Our Research 

Griffith Business School is home to four world-

class research centres, with internationally 

recognised strengths in the fields of Asian 

studies and business, franchising, sport 

management, tourism, work and employment 

relations, as well as governance, public policy 

and international relations. 

 

Griffith Business School’s research centres are: 

▪ Centre for Governance and 

Public Policy – examining the 

capacity, sustainability and 

accountability of governments. 

▪ Griffith Asia Institute – analysing 

key developments in the politics, 

economics, societies and cultures 

of Asia and the South Pacific. 

▪  Griffith Institute for Tourism – 

undertaking world class research 

in tourism development 

worldwide with the goal of 

developing sustainable tourism 

practices globally.  

▪ Centre for Work, Organisation 

and Wellbeing – developing 

world-class research that is 

distinctive and relevant to the 

future of work. 

 

These Research Centres are 

complemented by the following 

Academic Centres that combine 

research with industry outreach and 

capacity building: 

▪ Asia Pacific Centre for Franchising 

Excellence  

http://www.griffith.edu.au/business-government
http://www.griffith.edu.au/business-government
http://www.griffith.edu.au/business-government
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▪ Griffith Centre for Sustainable 

Enterprise 

▪ Griffith Centre for Personal 

Finance and Superannuation 

▪ Social Marketing @ Griffith 

 

For further information on GBS research visit 

griffith.edu.au/business-government/griffith-

business-school/research 

 

Partnerships and Engagements 

Griffith Business School is locally engaged and 

deeply international in orientation with the aim 

of creating global leaders.  We recognise the 

strategic  importance  of  partnerships  with  high  

quality  domestic,  regional  and overseas 

institutions and organisations as means to 

facilitate the engagement of curricula, students 

and staff. 

 

▪ GBS has developed a network of key 

bilateral relationships with a diverse range 

of high quality business schools 

throughout the world in order to facilitate 

faculty and student exchanges, research 

and other collaborative activities. 

▪ Griffith was the first of only three Australian 

universities admitted to the Pacific Asian 

Consortium for International Business 

Education and Research (PACIBER), which is 

an elite network of approximately 30 

universities in 12 countries committed to 

excellence in international business 

education. 

▪ We were the first Australian business 

school admitted to the Globally 

Responsible Leadership Initiative of the 

EFMD and AACSB, which aims to promote 

understanding of globally responsible 

leadership and to develop its practice.  

▪ We were also the first Australian business 

school to sign to the United Nations 

Principles for Responsible Management 

Education (PRME), which demonstrates the 

School’s commitment to advancing 

corporate social responsibility (CSR) and 

integrating CSR principles into our curricula 

and research. 

▪ We are a founding partner of the Australia 

and New Zealand School of Government 

(ANZSOG), and currently hosts the 

Secretariat of the Australian and New 

Zealand Academy of Management 

(ANZAM). 

▪ The Griffith Asia Institute, in collaboration 

with the Queensland State 

Government and Peking University, has 

established an agreement to develop a 

future-orientated partnership between 

Australia and China: The Australia – China 

Futures Dialogues. 

 

Griffith Business School sponsors and partners 

with a number of regional organisations to 

increase our brand profile.  These include: 

 

▪ The Australian Institute of Company 

Directors (AICD) – The AICD and Griffith 

Business School partner on the Leaders’ 

Edge Lunch Series, which has been 

designed to provide members of the 

Queensland business community with the 

opportunity to hear speakers of national 

and international standing share their 

experience and knowledge. 

▪ The Queensland Government Department 

of Premier and Cabinet – Premier’s Awards 

for Excellence. The Premier’s Awards 

https://www.griffith.edu.au/business-government/griffith-business-school/research
https://www.griffith.edu.au/business-government/griffith-business-school/research
http://www.qld.gov.au/
http://www.qld.gov.au/
http://www.pku.edu.cn/
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recognise excellence, best practice and 

improvements in public service. 

 

▪ The Committee for Economic Development 

of Australia (CEDA) – GBS is proud to be a 

foundation sponsor of CEDA’s Women in 

Leadership Series, a forum that aims to 

advance the cultural and organisational 

change required to recognise women as 

leaders and help to accelerate the flow of 

women into leadership and senior 

management positions. 

▪ Gold Coast Business Excellence Awards. In 

partnership with Griffith Sciences, we 

sponsor the Knowledge Management & IT 

category of the Gold Coast Business 

Excellence Awards, celebrating 20 years in 

2017. 

▪ Queensland Private Enterprise Centre 

(QPEC). This not-for-profit organisation 

aims to educate young people about the 

role of enterprise in our society. We 

provide managerial and administrative 

support to the Queensland Private 

Enterprise Centre, and work with them to 

arrange and host several Business and 

Teacher Workshops each year. 

 

In 2017, through a combination of Business 

School and philanthropic support from industry 

and individual donors we will be more than 

doubling the total value of our scholarships for 

commencing and continuing undergraduate 

and postgraduate students to $1.1mil. This will 

enable us to provide much needed financial 

support to students to assist them achieve their 

personal and professional goals. For further 

information visit GBS scholarships, prizes and 

awards 

 

Accreditations 

Griffith Business School is accredited with the 

Association to Advance Collegiate Schools of 

Business (AACSB) - International. 

 

We were the fifth university Business School in 

Australia to receive accreditation for our 

business programs. This accreditation is 

considered one of the highest achievements for 

an educational institution, with less than five per 

cent of the world's business schools receiving 

the accolade. 

 

Griffith Business School is a full member of the 

European Foundation for Management 

Development (EFMD) and the Association of 

Asian Pacific Business Schools. 

 

In addition to accreditation at a School level, our 

individual degree programs are regularly 

reviewed and accredited by specific professional 

bodies from the accounting, finance, human 

resources, logistics and supply chain 

management, marketing, tourism and hospitality 

industries.   

These include: 

 

▪ Association of Chartered Certified 

Accountants 

▪ Financial Planning Association of Australia 

(FPA) 

▪ Australian Human Resources Institute 

(AHRI) 

▪ Financial Services Institute of Australasia 

(FINSIA) 

▪ Australian Securities and Investments 

Commission (ASIC) 

▪ Chartered Accountants Australia and New 

https://www.griffith.edu.au/business-government/griffith-business-school/scholarships
https://www.griffith.edu.au/business-government/griffith-business-school/scholarships
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Zealand 

▪ CPA Australia  

▪ Australian Marketing Institute 

▪ International Centre of Excellence in 

Tourism and Hospitality Education (THE-

ICE) 

▪ Chartered Institute of Purchasing and 

Supply (CIPSA) and 

▪ Certified Financial Analysts (CFA) 

 

We were the first business school in the country 

to secure accreditation for our financial planning 

program under rigorous new industry guidelines 

introduced by the Financial Planning Association 

of Australia 

Griffith was the first University in Australia 

accepted into the CFA Institute Recognition 

program in having the Bachelor of Commerce 

(Finance major) recognised, and we are 

delighted that our Master of Finance and 

Investments and Master of Finance programs 

have been accepted into the CFA Institute 

University Recognition Program. 

 

Each degree program displayed on the Griffith 

University Academic Programs and Courses 

Website maintains a current listing of 

professional body accreditation. 

 

To learn more about Griffith Business School 

visit: griffith.edu.au/gbs 

 

Our Facilities 

In 2014 Griffith Business School officially open 

its new home on Griffith University's Gold Coast 

campus. This architecturally-designed seven 

storey facility houses over 200 staff and 

research students, and provides leading edge 

facilities for business education, research and 

industry collaboration. It is the main hub for the 

University's 4,500 business students on the Gold 

Coast, and allows for future growth 

expectations. This new facility provides 

opportunities to enhance core teaching 

programs such as accounting, finance, 

marketing and international relations. It also 

provides exceptional learning environments for 

MBA students, executive education clients and 

the local business community. 

 

Our two Financial Trading Rooms (Gold Coast 

and Nathan) provide current undergraduate, 

postgraduate and Higher Degree Research 

students with a cutting edge teaching and 

learning, and research facility in which to 

acquire and enhance their finance and financial 

planning skills. The state-of-the-art system 

provides real-time access to global financial 

markets combined with the sophisticated 

analytical tools used by investment 

professionals. This unique and coveted 

experience will ensure Griffith University is 

producing highly skilled, job-ready graduates 

who will become the next generation of 

professionals in finance, financial planning, 

accounting, economics, business law, and 

commerce. 

 

In 2016 we commissioned the conversion of 

space in the Griffith Business School (G42) 

building at the Gold Coast campus and Business 

1 (N50) at Nathan to become digitally-enabled 

(flipped) classrooms. These technology rich 

spaces will enhance the learning experience for 

our students. 

 

 

 

https://www.griffith.edu.au/business-government/griffith-business-school
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Griffith Business School Alumni Network 

For 40 years Griffith University has been 

responsible for developing world-class business 

leaders. At Griffith Business School our 

relationship with our student continues long 

after graduation. Whilst they are a student for 

a few years, they are a member of our 

community for life. Since its inception in late 

2005, Griffith Business School’s Alumni Network 

has grown to be the most active and engaging 

alumni community of the University, with more 

than 40 000 active members – and this number 

continues to grow. The Network is committed 

to creating opportunities for alumni and 

students by providing access to a range of 

benefits and services, networking opportunities, 

lifelong learning, professional development, 

social events and more. 

 

An extensive program of events and activities is 

offered throughout the year including 

professional development and social events. In 

addition to the range of events on offer, the 

Network awards an Outstanding Alumnus 

Award, Outstanding International Alumnus 

Award and Young Outstanding Alumnus Award 

annually.  These awards recognise and celebrate 

the significant achievements of our graduates. 
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INFORMATION 

ABOUT THE DEPARTMENT 

The position is based in the Department of International Business and Asian Studies (IBAS). 

With more than 30 staff, IBAS has a strong and active research focus with a long history of success 

in securing external research (including Australian Research Council (ARC) Discovery and National 

Medical and Health Research Council (NHMRC) grants) and of successful PhD completions.  

 

The Department has close ties with the University’s Griffith Asia Institute. The Griffith Asia Institute 

produces innovative, interdisciplinary research on key developments in the politics, economics, 

societies and cultures of Asia and the South Pacific. By promoting knowledge of Australia's changing 

region and its importance to our future, the Griffith Asia Institute seeks to inform and foster 

academic scholarship, public awareness and considered and responsive policy making. 

 

IBAS contributes significantly to the design and delivery of a variety of teaching programmes, 

including the Bachelor of Business, the Bachelor of International Business, the Bachelor of Asian 

Studies, the Master of Business, and the Griffith MBA. 

 

The Department is currently re-positioning in the context of the new strategic vision of the Griffith 

Business School and the changing academic and professional environment. In doing so it will focus 

on a number of areas of strategic relevance, including innovation and entrepreneurship, information 

management, international business, strategy, supply chain management, leadership and 

sustainability. The Head of Department will lead this process.   

 

 

 

REPORTING RELATIONSHIPS 
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THE ROLE 

Position title Professor and Head, Department of International Business and Asian 
Studies 

Position level Professor, Level E 

Salary scale  

Section Department of International Business and Asian Studies 

Group Griffith Business School 

Supervisory 
responsibilities 

Academic and professional staff 

Location of work Gold Coast or Nathan Campus, however staff may be required to work 
on any campus location where the University resides. 

Employment type Full-Time, Continuing (Tenured) 

 

We are seeking a Professor who, reporting to the Dean (Academic), will play a critical leadership role 

as Head of Department (HoD). The Head is responsible for the performance of the Department in 

learning and teaching, research and external engagement; and for planning and aligning financial and 

staff resources with the University’s and School’s strategic objectives.  

 

The Head of Department works collaboratively with others, including the Pro-Vice Chancellor 

(Business), the Deans in the Griffith Business School, Research and Academic Centre Directors, the 

Deputy Head of Department, Department Directors, other Heads of Department, Program Directors, 

First Year Coordinators, and academic and administrative support elements in achieving a range of 

measurable outcomes. 

 

The successful candidate will have an outstanding research profile, have shown significant contribution 

to one or more of the areas of strategic relevance of the Department, will be highly committed to 

teaching excellence, and will actively and effectively supervise Honours and Postgraduate Research 

student projects.   

 

The position will commence with a work profile that reflects its managerial and leadership content 

but, in addition, the successful candidate will be expected to maintain a strong research profile and 

may be required to design and deliver courses. 
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KEY ACCOUNTABILITIES
Leadership and management of learning and teaching and the student experience  

With the assistance of the Director (Learning & Teaching), the Head of Department is responsible for 
achieving high standards of quality in learning and teaching as indicated by student evaluations 
(including SET/SEC results), retention rates and graduate outcomes by:  

• allocating staff and resources for high quality learning and teaching outcomes;  
• managing cross campus teaching and the appointment of course and program leadership;  
• implementing the University's quality assurance and enhancement processes to ensure the 

continual improvement of teaching quality;  
• ensuring compliance with University and professional accreditation processes and the quality 

assurance of courses;  
• implementing high standards of quality for the support and pastoral care of students 

including research higher degree students;  
• overseeing overall program performance and improvement for programs aligned with the 

Department, for example, in the light of graduate employment prospects and relevant 
industry contexts and contributing to Group plans as they relate to program development 
and profiles;  

 

Leadership and management of research and research training  

With the assistance of the Director (Research), the Head of Department is responsible for building a 
high quality impact-driven research culture in the Department, including a high quality research 
training program, in consultation with relevant Research Centre Directors, by:  

• planning and providing resources including support and workload allocations to enhance this 
culture;  

• ensuring that each staff member has clearly identified research plans and objectives and 
supporting them to achieve these; and  

• contributing to the development of research plans and policies for the School, and to the 
development and implementation of the Group's research strategy. 

• Overseeing the Department’s Higher Degree Research (HDR) program and ensuring 
appropriate supervision and timely completion of research degrees. 

 

Leadership and management of external engagement 

With the assistance and support of the Department’s Engagement Director/Champion, the Head of 
Department is responsible for strong engagement with relevant external national and international 
communities including profession bodies through: 

• representing the School to relevant external communities including government departments, 
professional bodies, business, international and local communities; 

• establishing and maintaining advisory boards relevant to the Department;  
• initiating and maintaining strong relations with relevant graduate employers; and  
• initiating and maintaining links with international and local communities.  

 

Leadership and management of staff and resources  

The Head of Department is responsible for effectively and efficiently managing staff and resources 
within the allocated budget to achieve high quality outcomes in line with University and Group 
strategic and operational plans, policies, legislation and other relevant parameters.  
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SELECTION CRITERIA 

Leadership and management  

 

• Demonstrated excellence in leadership and management including an ability to build strong, 
sustainable teams, manage resources within budget, and coordinate a broad range of 
academic, research and engagement functions in line with strategic objectives.  

• Demonstrated ability to make a strategic contribution as part of an executive academic team 
and to contribute towards the development and achievement of strategic objectives.  

• Demonstrated ability to build synergies between disciplinary groups and mentor and advise 
staff and PhD students from a variety of disciplines. 

• Demonstrated ability to manage academic and non-academic staff performance to achieve 
quality outcomes. 

 

Teaching  

 

• Substantial experience in curriculum development, including the management and evaluation 
of learning and teaching effectiveness, and a commitment to innovation and the 
development of flexible approaches to learning and teaching particularly in the online 
environment.  

 

Research  

 

• An outstanding record of high quality, impact-driven research and scholarship in a discipline 
relevant to the Department, evidenced by external grant funding, publications, research 
supervision, and other performance indicators.  

 

External Relationships and Partnerships  

 

• Proven success in working collaboratively, and an ability to build highly productive 
relationships with executives, staff and diverse stakeholders, both internal and external to the 
University.  

 

• A strong track record of collaborating with industry and community groups, and the ability to 
develop these networks at national and international levels.  

 

Personal Attributes and Qualifications  

 

• Exceptional communication and interpersonal skills and the ability to inspire students and 
staff with a clear vision for the School.  
 

• A doctoral qualification (or equivalent) in a discipline related to the School.  
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CONFIDENTIAL ENQUIRIES 
A national and international search for high calibre candidates is being undertaken by UniRecruit in parallel with the 
public advertising of this position. 
 
Confidential enquiries should be made to: 
Janine Walker on +61 (0) 407 621 306 or janine.walker@uni-recruit.com.au or to, 
Michael Toohey on + 61 (0) 418 883 807 or michael.toohey@uni-recruit.com.au or to, 
Ann Newton on +61 (0) 412 358 234 or ann.newton@uni-recruit.com.au  

 
APPLICATIONS 
Your application should include a covering letter in which you address the essential Selection Criteria.  In addition, 
your application should contain your full curriculum vitae including the following: 
 

• address, mobile and telephone number(s) and email address 

• names, telephones and email contact of at least three referees (no contact will be made without your 
permission) 

• nationality and citizenship 

• employment history, including present position and notice required  

• details of education, professional training and qualifications 

• details of relevant professional, consulting or industry experience 

• research interests, list of publications and research grants awarded 

• any other relevant information, such as offices held in professional bodies and community service  

• an indication of the earliest date on which you would be able to commence. 
 
All applications should be emailed to Janine Walker at janine.walker@uni-recruit.com.au 
 

CLOSING DATE 

Monday, 4 December 2017 

 

mailto:janine.walker@uni-recruit.com.au
mailto:michael.toohey@uni-recruit.com.au
mailto:ann.newton@uni-recruit.com.au
mailto:janine.walker@uni-recruit.com.au


 

   

 

 

 

 

 

http://www.griffith.edu.au

