
 

 

Head of School (Nursing and Midwifery) 

Division: Academic 

Department: School of Nursing and Midwifery 

Classification:  

 

The term of appointment as Head of School is five years (renewable), with a 

concurrent ongoing appointment as either Professor or Associate Professor. 

Location: USQ Toowoomba and/or USQ Ipswich Campuses 

Date: November 2017 

Responsible to: Executive Dean 

 

Your Opportunity  

 

The Head of School is a key leadership role within the Faculty of Health, Engineering and Sciences.  The 

Head of School is responsible for the management and leadership of the School in fulfilment of the 

University’s strategic and operational objectives.  In particular, the Head of School is responsible for 

the quality and performance of the School in teaching and learning, research, professional activities 

and community engagement, the viability and quality of academic offerings and associated student 

experience, and for planning and aligning School resources and staffing with Faculty and University 

strategic objectives.   

 

The Head will also focus on ensuring that the School adheres to USQ policies and has consistent 

interfaces and processes with respect to academic and operational matters, and will pursue optimal 

collaboration and cooperation with other Schools, Faculties and work areas of USQ. 

 

The Head of School works collaboratively with the Executive Dean and other Heads of School, senior 

staff of the School and Faculty, and other University academic and administrative units in achieving 

agreed outcomes consistent with the University’s Vision, Mission and Values, strategic objectives and 

priorities.   

 

Our University 

 

USQ is a young, dynamic university dedicated to providing quality programs and degrees in a flexible 

and supportive environment.  In less than 50 years, USQ has become a prominent teaching and 

research institution providing education worldwide from three locations – Toowoomba, Springfield and 

Ipswich.  We also have a number of outreach hubs, and national and international education partners. 

 

The strategic purpose of USQ is to lead in economic and social development through higher education 

and research excellence.  This is achieved through our vision to strive for excellence within a global 

context while remaining strongly grounded in our community-centred values and regional heritage.  Our 

core values of Respect, Integrity and Excellence guide us in our working lives and unite us in our 

purpose and vision:   

• Respect.  We respect each other and value diversity of people, culture and ideas within USQ’s 

community. 



 

• Integrity. In all we do, we apply and expect the highest personal, professional and ethical 

standards.  Together we act with transparency, consistency and fairness. 

• Excellence. Through expertise, innovation and creativity, we work together to excel in all that 

we do as a University community. 

 

USQ supports its staff to reach their full potential, both personally and professionally, and offers access 

to an extensive range of career development, health and wellbeing, and reward and recognition 

programs. We have a strong commitment to diversity, celebrate inclusion and provide equal opportunity 

for all in a flexible, positive and friendly workplace. 

 

Your Team 

 

The Academic Division includes the University’s Faculties and Campuses as well as the Open Access 

College, College for Indigenous Studies, Education and Research and Queensland College of Wine 

Tourism. The Academic Division has overall responsibility for the University’s academic program 

portfolio; its continuous improvement and its quality delivery. The Academic Division has a leading 

strategic and operational role in the policies, procedures and practices relating to learning and 

teaching, student experience, research and research training, and, related academic matters. 

 
The School of Nursing and Midwifery offers the full range of awards from undergraduate to higher degree 

research training level notably the Bachelor of Nursing and Graduate Entry Bachelor of Midwifery. There are 

approximately 34 full-time academic staff.  

 

The School is part of the Faculty of Health, Engineering and Sciences Through its six schools, the Faculty 

offers its thousands of students from more than twenty countries an extensive range of well-regarded awards 

in a caring yet stimulating intellectual environment at both the undergraduate and postgraduate level. It 

rewards its students with internationally recognised, professionally relevant qualifications and prepares them 

for the future global workplace. The active and productive engagement of many staff members with the 

professions, industry and the community further sustains the high standing and relevance of the awards 

offered by the Faculty. This teaching excellence is also augmented by, and founded in, high impact applied 

research that provides extensive opportunities for stimulating and rewarding higher degree research training. 

The Faculty’s academic and professional staff members cultivate an ongoing partnership with students during 

their learning journey with USQ. 

 

Your Organisational Relationships 

 

Internal: 

▪ Reports to:  Executive Dean 

▪ Member of: Faculty Executive Group, School Executive Committee, Nursing and Midwifery 

Advisory Committees 

▪ Supervises:  Academic staff  

▪ Key contacts:  Senior Deputy Vice-Chancellor, other Heads of School; relevant professional staff 

and members of other USQ Divisions. 

 

External: 

▪ Government Departments / Legislative and Accreditation Bodies 

▪ Community members 

▪ Professions and Disciplines 

▪ Other Universities 

▪ Service Providers 

 

 



 

 

 

Your Key Responsibilities 

 

1. Provide leadership and management to the School through strategic and organisational planning, 

staff and resource management, performance management and improvement, facilitation of high 

quality initiatives and performance in teaching, research, professional service and community 

engagement, and encouragement of an inclusive culture within the School, which values and 

respects all of its disciplines and ensures a productive working environment for all staff members. 

 

2. Provide the School with effective academic leadership, including but not limited to: 

• Ensuring performance and resource management, and facilitating the identification and 

deployment of initiatives both consistent with and contributing to the achievement of University 

objectives and priorities. 

• Ensuring quality assurance and enhancement of the School’s courses and teaching. 

• Leading the School’s contribution to the quality of the programs associated with its disciplines 

and its teaching. 

• Supporting activities and programs aimed at improving student attraction, student retention 

rates and graduate outcomes. 

• Developing and maintaining a high performance research culture in the School consistent with 

the University’s strategic directions. 

• Maintaining a credible personal academic profile. 

 

3. Engage comprehensively with other Schools, Faculties and Divisions to synergistically and effectively 

achieve institutional outcomes in a consistent, collaborative and collegial manner, foster an ethos 

of interdisciplinary cooperation across the Academic Division and effectively engage with relevant 

external agencies and communities, including professional bodies to ensure the development and 

promotion of productive and collaborative external relationships. 

 

4. Ensure that School members are well informed of the objectives, priorities, plans and operating 

context of the Faculty, the Academic Division and the University; manage School compliance with 

University policies and procedures, and with internal and external quality assurance processes and 

the effective response to outcomes from these processes. 

 

5. Contribute to the leadership and management of the Faculty; chair and/or participate in relevant 

internal and external boards and committees; as appropriate maintain strong collaborative 

representation for the School, the Faculty, the Academic Division and the University both internally 

and externally including with appropriate professional and industry organisations, community 

services, and government bodies.  

 

6. As member of the University community, demonstrate the highest possible standards of professional 

and personal conduct, both as an individual and as part of a team, and commit to regular 

engagement in personal, professional and team development. 

 

 

 

 

 



 

 

 

Is This The Role For You?  

 

Within the context of the key responsibilities described above, it is expected that you will meet the 

following criteria: 

 

Selection Criteria 

 

Qualifications and Experience 

 

• Registered nurse and/or midwife (or demonstrated eligibility for registration in Australia) plus 

advanced qualifications and/or recognised significant experience in nursing and/or midwifery, 

normally a doctoral qualification or equivalent accreditation and standing, together with significant 

teaching and research experience, or an equivalent combination of relevant experience and/or 

qualifications*.  

 

*Normally, the Head of School will be an Associate Professor or Professor. 

 

• Demonstrated high-level standing within nursing and/or midwifery and relevant leadership 

experience, underpinning a proven capacity to productively lead academics, to manage academic 

developments and to sustain appropriate stakeholder relationships across this range of disciplines. 

 

• Demonstrated academic achievement with substantial experience in, and knowledge of, 

administrative and academic management in a tertiary institution, including strengthening of 

teaching, research, scholarly and professional activities across an academic unit.  

 

• Experience in managing resources, including human resource management. 

 

• Demonstrated experience in providing leadership and supervision to a diverse range of staff in order 

to motivate, develop, empower and coach staff to excellence in work performance, client service 

and the achievement of outcomes, including a demonstrated ability to build effective high 

performance teams and to lead and manage change. 

 

• Demonstrated capacity to operate at a senior level within an academic organisation including a 

proven capacity to set and achieve goals and work across organisational boundaries to achieve 

agreed outcomes, as well as the capacity to make and communicate to others critical decisions and 

actions. 

 

• Demonstrated ability to set and communicate a compelling strategic direction in consideration of 

shifting environmental factors and emerging challenges/opportunities. 

 

• Alignment with the core University values of Respect, Integrity and Excellence. 
 

  



 

APPLICATION PROCESS 

A comprehensive search is being undertaken by UniRecruit to identify high quality 

candidates for this position. 

 

CONFIDENTIAL ENQUIRIES 
Confidential enquiries should be made to: 

 

Michael Toohey on +61 (0) 418 883 807, or  

michael.toohey@uni-recruit.com.au or to 

 

Dora DeLaat on +61 (0) 434 051 349, or 

dora.delaat@uni-recruit.com.au. 

 

 

APPLICATIONS 
All documentation should be provided in ‘Word’ format. 

 

Your application should include a covering letter in which you address the Selection 

Criteria.  

 
In addition, your application should contain your full curriculum vitae including the 

following: 

 

• Full name, address, mobile and telephone number(s) and email address. 

• Names, telephones and email contact of at least three referees (no contact will 

be made without your permission). 

• Country of permanent residence. 

• Employment history, including present position and notice required. 

• Details of education, professional training and qualifications. 

• Details of relevant professional, consulting or industry experience. 

• Any other relevant information, such as offices held in professional bodies and 

community service. 

 

All applications (in ‘Word’ format) should be emailed to Michael Toohey at: 
michael.toohey@uni-recruit.com.au 
 

CLOSING DATE: Monday, 22 January 2018 
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