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Western Sydney University is an 
institution driven to make an impact 
through research excellence. Western 
Sydney is the nation’s third largest 
economy and is one of the fastest growing 
population and employment centres in 
Australia. The region’s future economic 
growth will be fuelled by the young and 
aspiring; our students and researchers will 
help make that future.

We are one of Australia’s largest research-
led universities; we are distinctive; we 
couple diversity and scale with flexibility. 
We focus on the needs of our communities, 
and those communities extend from 
Western Sydney to India, China, the US, 
and other places around the world. We 
drive meaningful change through research 
based on the needs of those working in our 
economy, living in our communities and 
preserving our environment.

Western Sydney University is continuing 
to invest in areas of research strength, 
research facilities and high quality 
research education, led by its distinctive 
research plan. Our research plan commits 
Western Sydney University to making 
a difference regionally, nationally and 
globally through research impact and 
excellence—and key to this commitment is 
collaboration with our regional, national 
and international partners.

Within the University there are disciplines 
and specialisations, but outside the 
University there are real challenges that 
cross over these distinctions. Research at 
Western Sydney University is organised 
into four multidisciplinary research 
themes and underpinned by three world-

class research institutes. The Hawkesbury 
Institute for the Environment is one of 
these flagship research concentrations.

The 2018-2020 Research Plan frames 
Western Sydney University’s commitment 
to engaged research across two pillars: 
Capacity and Impact& Quality. These 
dimensions are interconnected and 
mutually reinforcing.

To achieve our objectives the University’s 
teaching and research capacities must 
also be interconnected and mutually 
reinforcing. Western Sydney University 
is a student-centred and research-
led university. Research at Western 
Sydney University is part of the student 
lifecycle, and essential to fulfilling the 
social mission of the University and the 
aspirations of our students.

The level of interconnection demanded 
by this commitment to improving 
Western Sydney University’s already 
strong research performance requires 
a flexible research environment, 
outstanding researchers, and outstanding 
research leadership. The Director of 
Research, Hawkesbury Institute for 
the Environment will be responsible 
for increasing the Institute’s research 
strength and managing the Institute’s 
Research Themes and supporting a strong 
research program.

The University is looking for someone 
with the drive, the talent, the confidence 
and the ambition to succeed, and position 
Western Sydney University to succeed, in 
achieving its research goals. I encourage 
you to accept this challenge.
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WELCOME TO THE 
HAWKESBURY INSTITUTE 
FOR THE ENVIRONMENT

I am pleased that you have expressed an interest in the Director of Research position at Western Sydney University. We are 
seeking an outstanding researcher and energetic leader to guide the growth of our research portfolio to meet the demands 
of the future.

Western Sydney University is investing in research excellence and impact to position the University for future success 
and, as a thriving research institute, the Hawkesbury Institute for the Environment (HIE) underpins our mission to be a 
university of international standing and outlook.

The Institute’s research program is focussed towards understanding the impacts of changes in atmospheric CO₂ 
concentration, climate and land use on terrestrial ecosystems. We are looking for a team player who is adept at building 
effective and positive working relationships with both internal and external stakeholders and whose research program 
is aligned with our core research strengths.  The Excellence in Research Australia (ERA) Ranking is an assessment 
of research excellence in Fields of Research (FoR) across research institutions in Australia, providing a comparative 
assessment of areas of particular research expertise and quality. Our current ranking shows that our research output is 
either “above world standard” (ranking 4) or “well above world standard” (ranking 5).

I invite you to explore the Institute’s website (westernsydney.edu.au/hawkesburyinstitute) where you can find detailed 
information about our staff, research themes, current projects, and Higher Degree Research students. The Institute is a 
friendly and welcoming environment in which to take your personal goals to the next level.

If you are motivated to make a difference and are keen to play a research leadership role in helping shape the Institute into 
the future, we look forward to hearing from you.

Ian Anderson 
Director,  
Hawkesbury Institute for the Environment 

5 ERA3
*****FORESTRY SCIENCES

FIELD OF RESEARCH 0705

5 ERA3
*****SOIL SCIENCES

FIELD OF RESEARCH 0503

5 ERA3
*****PLANT BIOLOGY

FIELD OF RESEARCH 0607

5 ERA3
*****ECOLOGY

FIELD OF RESEARCH 0602

5 ERA3
*****ECOLOGICAL APPLICATIONS

FIELD OF RESEARCH 0501

MICROBIOLOGY
FIELD OF RESEARCH 0605

4 ****ERA3
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The Hawkesbury Institute for the 
Environment was formed in 2011 
in response to the University’s 
policy of selectivity and 
concentration that aims to boost 
the scale of research in disciplines 
that generate outcomes of the 
highest quality. Establishing the 
Institute also took advantage of 
the award of $40 million from the 
Federal Government’s Education 
Investment Fund (EIF) for 
the development of advanced 
research infrastructure for 
climate change focussed research. 

The Institute provides a stimulating and 
collegial research environment in which 
researchers can focus on delivering 
outstanding research outcomes with impact. 
Our current researchers have national and 
international reputations for their research 
in the broad areas of global change biology, 
terrestrial ecology, plant physiology, animal 
and microbial ecology, and soil science.

Our recent grant success has netted approx 
$17M in external income over the past 18 
months. Large-scale grants include:

 ≥ Australian Research Council Industrial 
Transformation Training Centre ‘Centre for 
Fruit Fly Biosecurity Innovation’ awarded 
HIE $1,020,840.

 ≥ Horticulture Innovation Australia ‘Stingless 
Bees as Effective Managed Pollinators 
for Australian Horticulture’ awarded 
$3,959,968

 ≥ Horticulture Innovation Australia ‘National 
Vegetable Protected Cropping Centre’ 
awarded $3,000,000

 ≥ Horticulture Innovation Australia, Syngenta 
Australia Pty Ltd, Bayer Australia Ltd, and 
Greening Australia ‘Healthy bee populations 
for horticultural pollination services’ 
awarded $2,411,941

 ≥ Horticulture Innovation Australia and the 
NSW Office of Environment and Heritage 
‘Which plant where, when and why 
database for growing urban green space’ 
awarded $1,368,897 

 ≥ Meat & Livestock Australia (MLA) Donor 
Company & Dairy Australia ‘Sustainable 
pasture systems under climate extremes’ 
awarded $1,990,000 

About the Hawkesbury  
Institute for the Environment

HDR Coordinator
Markus Riegler

Director of Research

Deputy Theme Leader
Je� Powell

Theme Leader
Elise Pendall

Deputy Theme Leader
Oula Ghannoum

Theme Leader
James Cook

Deputy Theme Leader
Sally Power

Theme Leader
Mark Tjoelker

Deputy Coordinator
Ben Moore

HDR Students (~56)

O�ce of the Director

David Harland (9)

Global Centre for 
Land-based Innovation

Director
Brajesh Singh (E)

Ian Anderson
Director

External Advisory 

 

Board

Executive Committee

Peter Reich
Chief Scientist

Institute Manager

Data Manager
Gerry Devine (8)

Research Development 
Advisor

Nisha Rakhesh (8)

ORGANISATIONAL CHART – HAWKESBURY INSTITUTE FOR THE ENVIRONMENT
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Our combined research facilities 
are world class and unique, 
representing a commitment 
to scientific excellence and 
investment by the Western 
Sydney University.

Collectively our facilities and the experiments 
running within them provide excellence in 
long-term science, enabling the Institute 
to tackle some of the most pressing 
environmental research questions on a large 
scale for research outcomes now and into 
the future. 

 ≥ EucFACE is designed to predict the effects 
of rapidly rising atmospheric carbon dioxide 
on Australia’s unique native eucalypt 
forests. This innovative experiment aims 
to predict decades in advance the effects 
of exposure to rising CO₂ levels on native 
forests, animals, soils and grasses. EucFACE 
is a massive experiment that exposes large 
areas of native Cumberland Plain forest 
to elevated CO₂ at around 550ppm. The 
facility consists of six carbon-fibre rings, 
three that act as controls and three that 
release elevated concentrations of CO₂ into 
25m diameter circular plots.

 ≥ Twelve whole tree chambers provide 
fully enclosed, controlled environments 
for trees up to nine metres tall. In these 
chambers, researchers can manipulate the 
environment around a tree including air 
temperature, soil moisture, CO₂ levels and 
humidity to predict the integrated effects 
of altered climates on tree physiology. Once 
the trees reach two metres tall, researchers 

can measure whole system gas and water 
exchange which enables them to build a 
detailed and precise picture of the water 
and gas inflows and outflows through soils 
and trees at any point in time. 

 ≥  Six large rainout shelters provide an 
environment where rainfall can be 
precisely controlled in otherwise natural 
conditions. The shelters are rain-sensing 
with automatically retractable roofs and 
curtains that close within thirty seconds of 
rain detection. Each shelter is 12m long, 8m 
wide and 7m tall, providing a large area for 
potted and field-grown plants. They are 
equipped with environmental sensors linked 
to data loggers to measure wind speed, 
relative humidity, air temperature, light, soil 
temperature, soil moisture and soil water 
potential at different depths and locations. 
Rainwater is captured from each shelter 
and stored in a 220k litre tank, and can be 
re-applied to the field sites according to 
the experimental design. There are also 
mini-rainout shelters studying the effects of 
drought and changes in the seasonality of 
rainfall on grasslands.

 ≥  A 30m Eddy Covariance Flux Tower 
is home to a monitoring system that 
quantifies the exchanges of water, carbon 
and energy between the ecosystem and 
the atmosphere. The monitoring system 
continuously records micrometeorological 
conditions (such as radiation, wind speed, 
humidity, temperature or air pressure), 
along with the concentrations of water and 
CO₂. The tower is also equipped with state-
of-the-art instrumentation that provides 
detailed measurements of a variety of 
processes including, but not limited to, 

tree growth, fuel moisture, or changes in 
the cycles and processes of plants and 
animals. The Institute’s greenhouse and 
insectary facilities implement the best in 
climate controlled technology, including 
full temperature, CO₂ and light control. 
In addition a new $7M greenhouse for 
horticultural research has been opened 
in November 2017 utilising the latest 
technologies in glass, temperature control 
and water re-use efficiency. Researchers 
are conducting experiments to assess the 
effect of elevated CO₂ on a range of plant 
species.

 ≥  Modern, fully-equipped research 
laboratories based in close proximity 
to field-based facilities. Our recently-
constructed PC2-compliant laboratories 
enable researchers to access the latest 
technology including climate controlled 
growth rooms and chambers, industry-
certified Next Generation Sequencing 
laboratory a range of analytical 
instrumentation for environmental 
chemistry and the nearby Confocal 
Microscopy Centre.

Specialised Research  
Facilities
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Our research themes are 
integrated and multi-disciplinary.

“All terrestrial life on earth depends upon 
soil, making it one of our most important 
resources.”

The Soil Biology & Genomics theme makes 
use of a range of technologies within its 
research program and aims to generate 
research outcomes that enable building up a 
holistic picture of how soil organisms influence 
the ecology, growth and diversity of plants 
and animals.

The outcomes from this research are used 
to improve future strategies for ecosystem 
management, increased plant production, 
carbon sequestration, and remediation of 
contaminated soils.

“When environmental conditions change, 
there are normally significant changes in the 
way that plants, animals and other organisms 
respond. Our theme explores how these 
changes affect the ecology and physiology of 
plants and animals.”

The Plants, Animals and Interactions theme 
investigates how biotic interactions between 
species – plants, animals and microbes – 
underpin ecosystems and respond to 
environmental change.

The team has particular expertise in the 
complementary areas of eco-physiology, 
evolutionary ecology and species 
interactions. Pursuing laboratory and field-
based research, researchers uses both our 
unique experimental facilities and natural 
environmental gradients.

Systems are studied from the genomic and 
biochemical levels through to ecosystem-
level responses to develop integrated 
understanding of both patterns and the 
underlying processes. This helps to predict 
and manage ecosystem functions and services 
across different types of landscapes, including 
natural woodlands, forest plantations and 
agricultural systems.

“As our environments change, there are 
massive and widespread effects to whole 
ecosystems and how they function across 
large areas. In this theme we are looking at 
how ecosystems respond to changes such as 
reduced or increased rainfall, temperature and 
CO₂ levels.”

The Ecosystem Function and Integration 
theme explores how changes in climate, land 
use and cover affect the exchanges of carbon, 
nutrients, water, and energy. Using models, 
we integrate processes at scales ranging from 
leaf to globe.

The research addresses key questions such 
as how Australia’s native plant species and 
ecosystems will respond to climate warming, 
rising atmospheric concentrations of CO₂, 
and altered rainfall patterns; or what the 
consequences of biodiversity loss for carbon, 
water and nutrient cycling may be.

To answer these and other pressing questions, 
observations, experiments and integrative 
modelling are used to investigate ecosystem 
responses to changing environmental 
conditions across a wide range of 
experimental platforms and approaches.

The Institute actively pursues collaboration 
with international institutions of the highest 
reputation and esteem, and these are 
outcomes focussed from the time of the 
establishment of the MoU. Outcomes from 
these collaborations in Europe, USA and Asia 
include:

 ≥ Externally funded grants that build upon 
the reach and reputation of partner 
investigators across Europe, USA and Asia. 
Partnerships also provide expertise and 
access to facilities that add to the depth and 
breadth of HIE research grant proposals.

 ≥ Strong connections have been forged 
with a range of Institutions through 
formal agreements and memoranda of 
understanding including Imperial College 
London; the Freie Universität Berlin; 
Colorado State University; and University of 
Florida. These drive student co-supervision, 
research exchange and/or research 
collaboration funding

 ≥ Formal agreements have also been 
executed between the Institute’s nested 
centre (The Global Centre for Land-Based 
Innovation) with: the Research Centre 
for Eco-Environmental Sciences and the 
Institute of Urban Environment at the 
Chinese Academy of Sciences; the Institute 
of Agricultural Resources and Regional 
Planning at the Chinese Academy of 
Agricultural Sciences; and the Tamil Naidu 
Agriculture University

 ≥ A Dual Award agreement has also been 
successfully negotiated with the University 
of Aberdeen and University of Hertfordshire 
with other agreements being finalised with 
the University of Sheffield and University of 
Birmingham 

 ≥ Many of the Institute’s publications are 
co-authored by national or international 
collaborators. The Institute’s higher degree 
research students are actively engaged in 
projects relevant to the current research 
agenda within Australia and overseas. 
Our cohort gain valuable experience from 
research-active academic staff, while 
contributing fresh ideas and knowledge 
to their chosen field. A number of student 
scholarships are industry funded or co-
funded.

Research Integration at  
Hawkesbury Institute  
for the Environment
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Our reputation has been 
established over the past five 
years both nationally and 
internationally. In conjunction 
with the Institute Director, the 
Director of Research will take 
the Institute to the next level. 
The role’s overall objective 
is to increase the institute’s 
research strength by supporting 
coordinated, cross disciplinary 
research programs to generate 
knowledge and understanding 
about the influence of 
environmental change on natural 
and agricultural ecosystems. The 
Director of Research will have 
responsibility for managing the 
Institute’s research themes and 
supporting a strong research 
training program.

The Director of Research will also be 
responsible for ensuring that there are strong 
links between the Institute’s research and the 
University’s academic program, and ensure 
that the Institute’s research outcomes are of 
the highest quality. The incumbent will foster 
knowledge transfer through collaborations 
with industry and other partners, support 
and strengthen the Institute’s national and 
international collaborative networks, and 
develop strategies to ensure overall research 
excellence. The Director of Research will be 
given ample scope to develop and pursue 
an ongoing personal research program with 
excellent prospects for collaboration with 
researchers in one or more of the Institute’s 
research themes.

The role will report to, and work closely 
with, the Institute Director who has overall 
responsibility for leading the Institute and 
is accountable for all matters pertaining 
to the Institute. The position will act as the 
Institute Director when necessary, and will 
be a member of the Institute’s Executive 
Committee, the governing body of the 
Institute.

KEY PERFORMANCE 
INDICATORS AND CURRENT 
PRIORITIES

 ≥ Personal Research Program developed and 
targets agreed

 ≥ Leadership, Management and Governance 
of the research in the Institute

 ≥ Research Leadership through managing 
the performance of the Institutes research 
themes

 ≥ Development of the Institutes Research 
Training program

 ≥ Development of new and maintenance of 
existing external and internal relationships

 ≥ Leadership of a team to provide high levels 
of performance and work within agreed 
process

 ≥ Manage the performance and development 
of team members to reach high standards 
personally and professionally

Role Expectations
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POSITION TITLE
Director of Research

SCHOOL/OFFICE
Hawkesbury Institute for  
the Environment

CONTEXT
Western Sydney University is a major urban 
university spread over six campuses in Greater 
Western Sydney, a region of great opportunity, 
diversity, challenge and growth. The University 
has a strong connection to Greater Western 
Sydney, working with its communities and 
businesses to contribute to the region’s growth. 
The University is culturally diverse, with 
2,500 staff and 40,000 students drawn from 
Australia and around the world.

 The University strategic plan, Securing 
Success: 2015-2020 Strategic Plan, articulates 
the University’s values and commitments of 
being: 

1. A Distinctively Student-Centred University; 

2. A Research-Led University with Regional, 
National and Global Impact; 

3. A Unique Learning Experience that is 
Innovative, Flexible and Responsive; 

4. An Expanding International Reach and 
Reputation; 

5. A Leading Advocate and Champion for the 
Greater Western Sydney Region and its 
People; 

6. A Dynamic and Innovative Culture that 
Secures Success.

The Hawkesbury Institute for the Environment 
(HIE) is a designated research institute within 
Western Sydney University. HIE conducts 
fundamental and applied research in a range of 
areas that include ecology, physiology, genetics, 
and climate change biology. In the space 
of just a few years, the Institute has rapidly 
become a leading centre of research excellence 
in ecosystem function and environmental 
responses to changing climates.  The institute 
has a strong reputation for delivering research 
outcomes of the highest quality. With a unique 
suite of world-class research facilities, the 
Institute collaborates with a range of Australian 
and international institutions.

The HIE is dedicated to excellence in research 
and comprises more than 70 academic and 
support staff working in pleasant natural 
surroundings on the Hawkesbury campus of 
Western Sydney University. The Institute also 
has a large cohort of postgraduate research 
students and visiting scientists. The Institute’s 
three research themes are: Soil Biology and 
Genomics; Plants, Animals and Interactions; 
and Ecosystem Function and Integration 
(http://www.westernsydney.edu.au/hie) and 
it is expected that the successful appointee 
will have a vibrant research program which 
fits within one or more of these themes.

The Office of the Director of Research is 
located on the Hawkesbury campus. 

POSITION PURPOSE
The Director of Research will increase the 
institute’s research strength by supporting 
coordinated, cross disciplinary programs 
of research to generate knowledge and 
understanding about the influence of 
environmental change on terrestrial 
ecosystems. The Director of Research 
will have responsibility for managing the 
Institute’s research themes and supporting a 
strong research training program.

The appointee will be responsible for:

 ≥ maintaining a successful individual research 
program related to the Institute’s research 
portfolio

 ≥ ensuring the Institute’s research program 
delivers excellence and impact by 
stimulating synergies across the disciplines, 
and with other Western Sydney University 
researchers;

 ≥ working actively to identify and secure 
external research funding to ensure 
financial stability of the institute; 

 ≥ work with the Institute Director and 
academic staff in the development of 
strategic and operational plans that align 
with the Institute’s vision and with 2018-
2020 Research Plan and the University’s 
Securing Success 2015-2020 Strategic Plan; 
and 

 ≥ actively cultivate collaborations with 
industry and other partners, nationally 
and internationally to drive the Institute’s 
reputation for excellence and impact.

DIRECT REPORTS
Theme Leader (Soil Biology & Genomics)

Theme Leader (Plants, Animals and 
Interactions) 

Theme Leader (Ecosystem Function & 
Integration) 

Data Manager

Position 
Description
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MAJOR RESPONSIBILITIES
Personal Research Program

 ≥ Actively pursue a program of research 
that contributes to the Institute’s research 
portfolio

 ≥ Publish papers in high-impact journals to 
meet targets established for professorial 
staff by the Institute’s Director

 ≥ Prepare and submit quality research grant 
proposals to external agencies that lead to 
sustainable research funding and to meet 
external income targets

 ≥ Develop partnerships and collaborations 
with other research institutions, industry, 
government agencies both nationally and 
internationally.

Leadership, Management & Governance
 ≥ Contribute to the Institute’s strategic 
direction to position the Institute 
appropriately in key discipline areas for the 
Excellence in Research for Australia (ERA) 
assessment

 ≥ Initiate and oversee the development of 
research programs within the Institute 
to develop the intellectual profile and 
coherence of the Institute’s research

 ≥ In conjunction with the Institute Director, 
establish staff performance expectations 
and performance indicators and annually 
monitor staff performance

 ≥ Foster strong links between the Institute’s 
research and the University’s academic 
programs

 ≥ Establish and maintain effective 
communication processes within 
the Institute including the timely 
communication of information when 
changes occur

 ≥ Provide information on any matter 
connected with the organisation and work 
of the Institute as requested by the  
Deputy Vice-Chancellor (REDI)

 ≥ Manage effective and efficient use of 
University resources

 ≥ Lead the internal governance strategy with 
the Institute Director

 ≥ Contribute to planning and implementation 
of policy, and to the development of 
strategic directions of the University

Research Leadership
 ≥ Actively drive academic staff to pursue 
research opportunities and external 
funding (particularly with industry 
partners) in conjunction with the Institute 
Director

 ≥ Where appropriate, take a lead role in 
attracting external research funding to 
support high quality research

 ≥ Ensure that academics engage in high-
quality, internationally recognized research 
relevant to the key discipline areas of the 
Institute

 ≥ Initiate collaborative research projects with 
credible national and international partners 
in any area relevant to the Institute.

Research Training
 ≥ Oversee the development of the Institute’s 
research training program

 ≥ Supervision of Masters and PhD research 
students.

External & Internal Relationships
 ≥ Lead, facilitate and develop cohesiveness 
and collegiality within the Institute and 
build teams that work cooperatively and 
harmoniously

 ≥ Within the University, promote linkages and 
opportunities for collaboration with Schools, 
Institutes and other research clusters (e.g. 
centres and groups)

 ≥ Constructively participate in the national 
and international research agenda relevant 
to the programs of the Institute

 ≥ Initiate and implement research 
collaboration with institutions relevant 
to the programs of the Institute in order 
to enhance the Institute’s international 
reputation for research excellence

 ≥ Develop productive relationships with 
government organisations, industry, 
community leaders and the respective 
communities at large relevant to the 
programs of the Institute.

Leadership
 ≥ Inspire and energise staff to work 
collaboratively within and beyond School/
Division to ensure agreed processes are 
adhered to within defined service levels. 

 ≥ Proactively promote the sharing of 
knowledge and drive continual service 
improvement. 

 ≥ Lead their team with a focus on effective 
development and deployment of skills 
to maximise customer satisfaction and 
operational outputs.

Management 
 ≥ Proactively support team members to 
help shape their personal and professional 
development using appropriate coaching 
and mentoring techniques, training, 
participation in development opportunities 
aligned to their role and development plan 
in accordance with University policy. 

 ≥ Monitor and manage the performance 
of the team and proactively seek out 
opportunities for continuous quality 
improvement – including service and/or 
process redesign where needed. 

 ≥ Manage for excellent performance, using 
effective mechanisms for performance 
measurement and resolving issues via 
appropriate processes in accordance with 
University policy. 

 ≥ Provide direction in relation to 
administrative processes including team/
project budgets, procurement processes 
and recruitment. 

Position 
Description
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ACCOUNTABILITIES
Personal Research Program
Accountabilities for research include meeting 
agreed performance indicators for the 
submission of grant applications and external 
grant income won, publication in refereed 
journals, Higher Degree Research (HDR) 
student load and completions. 

Leadership, Management & Governance
Accountabilities for leadership, management 
& governance include exercising delegation 
in line with the position; demonstrated 
leadership and mentoring; contribution to 
the strategic planning of the Institute; and 
deputising for the Institute Director.

Research Leadership
Accountabilities for research leadership 
include managing the performance of the 
research themes to meet objectives; team 
building; establishing linkages between the 
HIE and external organisations

Research Training
Accountabilities for research training include 
attracting high quality applicants through 
competitive domestic and international 
scholarship programs, and associated HDR 
scholarships through government grants 
and industry partners; supervision of HDR 
students through to completion as principal 
and co-supervisor.

External & Internal Relationships
Accountabilities for external and internal 
relationships include establishing 
demonstrable linkages with Western Sydney 
University Schools and Institutes, in particular 
School-based Researchers; pursuing and 
establishing linkages with national and 
international external organisations.

Leadership
Accountabilities for Leadership are to 
ensure Staff are well-informed and work 
collaboratively in accordance with agreed 
processes to provide a high level of service.

Management 
Accountabilities for Management are 
to ensure processes are managed and 
improvements identified and implemented to 
ensure team perform at a high standard

. 

Position 
Description
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WORK HEALTH AND SAFETY 
REQUIREMENTS
Senior staff are required to:

 ≥  Exercise due diligence with regards to Work 
Health and Safety

 ≥ Acquire and maintain up-to-date 
knowledge of Work Health and Safety 
matters of the University including: an 
understanding of Universities operations 
including hazards and risks associated with 
those operations

 ≥ Oversight of the implementation of 
Work Health and Safety systems within 
the business including: the allocation of 
appropriate resources to enable hazards 
and risks to be identified and eliminated or 
minimised in a timely manner

 ≥ Monitor and review health and safety risks, 
management practices, incidents and 
accidents

 ≥ Consult with workers and WHS Committees 
on work health & safety matters. 

 ≥ Complete University WH&S training and 
development modules.

SUPERVISORY EXPECTATIONS
This position holds formal supervisory 
responsibilities.  As a supervisor, this position 
will undertake and be responsible and 
accountable for:

 ≥ Ensuring all direct reports have completed 
all Mandatory training as specified in the 
staff member’s Position Description within 3 
weeks of commencement at the University 
and refreshed every two years. (e.g. WHS 
Modules 1, 2, 3 and 4; EEO Online).

 ≥ Probation periods being monitored and the 
online process is completed for each direct 
report and deadlines are strictly adhered to

 ≥ When supervising Professional Staff, 
ensuring direct reports accurately complete 
and submit their online timesheets in a 
timely manner and that all timesheets are 
approved within three days of the end of 
each flexitime settlement period.

 ≥ Ensuring an annual leave plan is developed 
and implemented for all direct reports and 
that annual leave balances are held below 
30 days at all times.

 ≥ Ensuring leave bookings are accurately 
maintained and submitted in accordance 
with the Delegations (Administrative) Policy 
and relevant Staff Agreement/s.

 ≥ Engaging with direct reports to develop 
meaningful objectives and ensuring career 
development plans are registered in the 
COMPASS online system.

 ≥ Holding Performance feedback meetings 
on a regular basis (once per month 
minimum) with each direct report, and 
provide feedback in a constructive and 
timely manner.

 ≥ Ensuring all delegations and responsibilities 
are undertaken in accordance with 
University Policies, Staff Agreements and 
Delegations.

 ≥ Ensure that  Academic Work Plans are 
discussed, agreed and implemented 
in accordance with the Academic Staff 
Agreement, the University and School’s 
Work Plan Policies

 ≥ Discussing, agreeing and managing 
career development, planning and review 
in accordance with the Academic Staff 
Agreement

UNIVERSITY EXPECTATIONS
All staff are expected to:

 ≥ Contribute to the efficient and effective 
functioning of their team or work unit in 
order to meet University objectives. This 
includes demonstrating appropriate and 
professional workplace behaviours in 
accordance with the Code of Conduct, 
providing assistance to team members 
if required and undertaking other key 
responsibilities or activities as directed by 
one’s supervisors;

 ≥ Participate in the cyclical Career Planning 
Development Process, which includes an 
annual review of their performance against 
agreed operational and performance 
objectives set in COMPASS;

 ≥ Perform their responsibilities in a manner 
which reflects and responds to continuous 
improvement;

 ≥ Read, understand and comply with all 
University policies and procedures;

 ≥ Undertake risk management and 
actively support and participate in the 
risk management processes adopted by 
the University which include identifying, 
analysing and evaluating risk that may 
impact on the University;

 ≥ Work at and travel between other 
University campuses from time to time 
as may be required during the course of 
employment;

 ≥ Complete all mandatory training such 
as WHS and equity and diversity online 
training modules within the first six 
weeks of commencement with the 
University.  Your supervisor will check to 
ensure compliance with this mandatory 
requirement; 

 ≥ Demonstrate understanding of the 
principles of anti-discrimination, staff and 
student equity, work health and safety 
and other relevant legislation, and show 
the willingness and capacity to implement 
equal employment opportunity and work 
health and safety plans, policies and 
programs

Position 
Description
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KEY RELATIONSHIPS
Internal
Institute Director – To receive direction and 
report progress to direct supervisor; receive 
advice and seek approval for expenditure up 
to $100K and travel approval

Institute Manager – To receive advice on 
matters relating to the administration of the 
Institute and seek approval for expenditure 
up to $25K

Direct reports including Theme Leaders and 
others –Exercise supervision and provide 
guidance

Schools of Science & Health; Computing, 
Engineering & Mathematics; Business – 
Develop and Research Theme Champions 
research collaboration

Institute Directors of Research – Work with 
other Directors of Research to meet common 
goals

Colleagues in the Hawkesbury Institute, 
and across the University – Gain and share 
knowledge with colleagues within the unit and 
across the University

External
Funding bodies - Promote HIE and its 
research; initiate contacts

Government - Promote HIE and its research; 
lobbyists

Conferences – Deliver oral presentations to 
relevant conferences

KEY CHALLENGES
 ≥ have the ability to multi-task

 ≥ monitor and drive delivery of the key 
performance indicators for each research 
theme

 ≥ operate independently and with significant 
autonomy

 ≥ meet performance criteria for external 
grants, publications, and HDR completions

DELEGATIONS
 ≥ Delegations according to the University 
Delegation (Administrative) Policy

 ≥ HR delegations equivalent to Category 5

FINANCE
 ≥ Payment approval to $50K

 ≥ Travel domestic only to $5K

 ≥ Approve credit card expenditure up to 
delegation

HUMAN RESOURCES
 ≥ Approve casual and fixed term contracts up 
to 6 months

 ≥ Approve time sheets for casual and fixed 
term contracts

 ≥ Approve salary increments for staff 
reporting to position

 ≥ Approve leave requests for staff reporting 
to position

 ≥ Approve long service leave for staff 
reporting to position

MANDATORY TRAINING 
REQUIREMENTS

 ≥ WHS Modules 1, 2, 3, 4 & 5

 ≥ EEO Online 1 & 2

 ≥ Recruitment and Selection

Position 
Description
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1. A PhD qualification in an area of relevance 
to the Institute’s research portfolio.

2. An outstanding international reputation 
for research excellence as evidenced 
by peer-reviewed papers in high impact 
journals, obtaining competitive research 
grants, securing funding from industry and 
end user groups, and developing research 
networks.

3. A proven record of successful supervision 
of postgraduate research students.

4. A demonstrated record of leadership 
in research and the ability to establish 
and lead a research team; capacity to 
contribute to the development and 
implementation of a strategic vision for the 
Institute’s future.

5. Outstanding communication, people 
management and negotiation skills, a 
commitment to delegated authority 
management approaches and the ability to 
focus on outcomes.

6. An ability to develop and maintain strong 
professional links with government, 
industry and the community.

Selection 
Criteria
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APPLICATION PROCESS
An executive search is being undertaken 
by UniRecruit. UniRecruit will support the 
Selection Panel in identifying the widest and 
best possible field of qualified candidates 
and assist in the assessment of candidates 
against the requirements for the role. 

MERIT-BASED SELECTION 
OPPORTUNITY 
Appointments to positions within the 
University are on the basis of the applicant’s 
merit in relation to the selection criteria. 
Merit consists of ‘the abilities, qualifications, 
experience, standards of work performance 
and personal abilities that are relevant to 
performance’ of the duties of the position. 

EQUAL EMPLOYMENT 
OPPORTUNITY 
It is the policy of the University to 
provide equal opportunity for all persons 
regardless of sex, race, marital status, 
physical ability, sexual preference, age, 
political conviction or religious belief. 

ENQUIRIES
The University is being assisted by the 
search firm UniRecruit. For specific 
enquiries about the role please contact:

Ian Pike  
Mobile: 0408 445 472 
ian.pike@uni-recruit.com.au

METHOD OF APPLICATION
As part of their application candidates 
are requested to provide the following 
in Microsoft Word format.

1. Curriculum Vitae covering:
 • Full name
 • Address
 •  Confidential telephone numbers – 

including mobile
 • Confidential email address 
 •  Positions held, including dates and 

details of present position and key 
achievements

 •   Details of leadership, management and/ 
or professional experience

 •  Details of education and professional 
training and qualifications

 •  Any other relevant information, such as 
offices held in professional bodies

 •  Current salary package and component  
parts of the total package.

2. Candidate’s Statement 
By referring to the Position Description 
and your knowledge of the Institute, 
please write to a maximum of four pages a 
Statement which outlines your motivation, 
what you feel you will bring to this position 
and what you would expect to accomplish 
in the role as Director.

3. Response to the Selection Criteria 
Please respond to the selection criteria 
points on Page 22.

4. Referees 
Full contact details of three referees and 
the relationship to the candidate.

  Referees will only be contacted after prior 
consultation with the candidate.  
It is the candidate’s responsibility to 
ensure that their referees are willing to 
provide reports when contacted by the 
Institute or UniRecruit 

  The University reserves the right to seek 
reports on the suitability of candidates 
from experts in the appropriate field, other 
than those nominated by the candidate.

  Should an applicant not wish a specific 
person or persons to be contacted, Ian 
Pike should be advised at the time of 
application.

5.  Date of Commencement 
An indication of the earliest date on which 
the candidate could commence in the 
position.

6. The Process 
The appointment will be made subject to 
satisfactory reference, probity and security 
checks.

APPLICATIONS CLOSE 
22 January 2018 

Applications should be sent by email to:  
Ian Pike at UniRecruit 
ian.pike@uni-recruit.com.au

SEARCH TIMING
Shortlisting and Panel Interviews are 
anticipated for early to mid-February 
2018. Western Sydney University reserves 
the right to receive late applications 
and to fill this position by invitation.

Application 
Process and  
How to Apply
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Contact information
1300 897 669 

recruitment@westernsydney.edu.au

Western Sydney University 
Locked Bag 1797 

Penrith NSW 2751 Australia

WESTERNSYDNEY.EDU.AU


