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The University is now ranked in the top three per cent of 
universities worldwide, according to the Times Higher Education 
(THE) World University Rankings. It is also ranked in the top 60 
universities in the world under 50 years of age. The University is a 
large and vibrant metropolitan university serving Greater Western 
Sydney – a diverse and growing region of economic opportunity 
and community aspiration, but one with a history of social and 
educational disadvantage. 

The future of the region will rely on rapidly increasing the 
educational opportunities and outcomes for its people, as well 
as those who attend from overseas, other parts of NSW and 
from across Australia. The University is committed to making a 
difference to the lives of its students and the communities in which 
they live.

With over 45,000 students enrolled across its campuses, studying 
disciplines ranging from law to nanotechnology, linguistics to 
medicine and business to forensic science, the University is a 
substantial and influential institution. 

The University’s regional mandate sets it aside from many other 
Australian universities. This is articulated in the University’s 
founding legislation which defines its responsibilities to its 
communities. The development of Western Sydney University has 
seen it emerge from more than a decade of reinvention and renewal 
with a rapidly growing profile and reputation in the sector.

Underpinned by the Securing Success 2015-2020 Strategic Plan, the 
University will continue to grow and be recognised for innovation, 
expertise and a distinctive set of institutional capabilities.
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Western Sydney University is a large, 
research-led and comprehensive metropolitan 
university serving a growing and diverse 
urban region. Western Sydney covers 
some 9,000 square kilometres and is 
the third largest economy in Australia 
behind the Sydney CBD and Melbourne. 

The region includes 14 local government 
areas, which together generate almost 
$95 billion in economic output per 
year – nearly one third of the Sydney 
Metropolitan Gross Regional Product.

Over 848,000 people work in Western Sydney 
(as at November 2012*), with employment 
forecast to grow by 46.5% by 2036. 

A number of major multinational companies  
have operations in Western Sydney, including  
BHP Billiton, Coca-Cola Amatil, Qantas,  

Sony and Canon, and 15 of the region’s 
17 industry sectors each generate 
more than $1 billion per year.

With a population of two million, Western 
Sydney has one of the most diverse 
multicultural communities in the world, 
including over 100 nationalities.

Western Sydney is home to the largest 
urban community of Aboriginal and Torres 
Strait Islanders in Australia, including 
the traditional Aboriginal groups – 
Darug, Gandangarra and Tharawal.

Western Sydney also has a younger 
population on average than for Sydney 
generally, with more than 1 in 3 people in 
Western Sydney aged 24 years and under.

*  Census results for full-time and part-time 
employment. 66% are working full-time.

REGION
PROFILE

POPULATION GOVERNMENT
2.02 million (2011) 14 local government areas

3.13 million (by 2036, projected) 23 state government electorates

Over 100 nationalities 7 federal electorates

ECONOMY AREA
Third largest in Australia 9,000 square kilometres

Economic output $95.6 billion Sydney Olympic Park to Blue Mountains

161,000 businesses (2011) Unique flora/fauna environment
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WELCOME  
FROM THE DEAN  
SCHOOL  
OF SCIENCE  
AND HEALTH

This is a very exciting time to be joining Western Sydney University – a university that has a bold vision for our future  
and its place in Western Sydney and the world.

Western Sydney is the nation’s third largest economy and is one of the fastest growing population and employment  
centres in Australia. The region’s future economic growth will be fuelled by the young and aspirational, living on the  
edge of innovation.

As the leading educational, cultural and social institution in the region, the University is helping transform the region  
it serves.

The School of Science and Health offers a range of courses and research strengths . We provide exciting contemporary 
undergraduate and postgraduate courses which include a strong base of core knowledge along with specialist study in a large 
range of disciplines. Such disciplines include medical sciences, health sciences, natural sciences and other science areas.

Postgraduate students have the opportunity to undertake research degrees at Masters and PhD level and through their 
study, work with nationally and internationally renowned researchers. Our strategic intent is to provide cutting-edge, 
integrated and contemporary learning and research experiences for our students. This approach is strengthened by  
a firm commitment to community and industry engagement. Students are offered fantastic opportunities to develop  
their professional skills by working closely with relevant industry and community partners and reap the benefits of  
a challenging and rewarding educational experience.

Our state of the art teaching and research facilities, including a Greenhouse Research, Education and Training facility 
at our Hawkesbury campus and a new science facility on our Parramatta campus, allows our students to learn in a 
contemporary and exciting environment. We have modern research and teaching laboratories with advanced scientific 
equipment which cater for all disciplines of science and health.

The school is justifiably proud of its research pursuits. Our staff and students have strong meaningful collaborations 
with research institutes, health organisations, industry partners and community organisations at local, national and 
international levels. Our work through the National Institute of Complementary Medicine, Hawkesbury Institute for  
the Environment, the Men’s Health Information and Resource Centre and the Nanoscale Organisation and Dynamics 
Research Group places us firmly on the world stage. Our other research strengths in areas including health and wellbeing, 
sport and exercise science, clinical science, rehabilitation and neuroscience, physical activity and health, wildlife and 
water ecology, nutrition and food science, forensic science, sustainable agriculture and horticulture, and reaction 
chromatography are testament to our commitment to solving important problems and contributing to society.

The core strategic goal outlined in Western Sydney University’s Securing Success 2015-2020 Strategic Plan is to be 
distinctively, a student-centred university. We are seeking to recruit new talent to join our dynamic team, who will 
champion this goal, contribute towards our fresh new approach and contribute towards positioning Western Sydney 
University as a world class tertiary education provider.

Professor Gregory Kolt 
Dean, School of Science and Health 
Western Sydney University
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The School of Science and 
Health offers a range of courses 
and research strengths across 
the continuum from the health 
sciences to the biomedical and 
other science disciplines.

Having the biomedical sciences, health 
sciences, and other sciences under the 
single umbrella of the School arose from a 
strategic intention to provide cutting-edge, 
integrated and contemporary learning and 
research experiences for our students.

This approach is strengthened further 
by a firm commitment to community 
engagement. Students are offered 
opportunities to work closely with their 
relevant communities in developing their 
professional skills, and in reaping the benefits 
of a challenging educational experience.

Our research underpins the core activities 
of teaching and learning and allows us to 
create the evidence base required to train 
the next generation of professionals.

We work collaboratively with our world-
leading Hawkesbury Institute for the 
Environment to answer important global 
questions.

TEACHING AREAS
The School is educating tomorrow’s graduates 
in an environment that is contemporary, 
challenging, and adaptive to a rapidly evolving 
world. Our teaching programs are intrinsically 
interdisciplinary, and cover a broad range 
of professional and other disciplines in the 
science, biomedical science, and health 
science areas. These areas are underpinned by 
a strong focus on research and research-led 
teaching, which often involves partnerships 
with a range of external organisations.

Our programs include undergraduate 
degrees, honours degrees, coursework 
Masters programs, and higher degree 
research programs (Masters and PhD).

FACILITIES
Our teaching and research facilities include 
state-of-the-art specialist teaching and 
research laboratories, indoor and outdoor 
agriculture-related facilities (including a 
farm), a Greenhouse Research, Education and 
Training Facility, a significant nanotechnology 
facility, sport and exercise science and human 
performance laboratories, contemporary 
science facilities including a new science 
facility on our Parramatta campus, and the 
UniClinic, a modern clinical health teaching 
facility. Our students and researchers 
work with modern equipment in which the 
University has invested heavily in recent years.

OUR RESEARCH
The School of Science and Health engages in 
research to advance fundamental knowledge, 
enhance professional practice, and to 
contribute to the broader development of 
our region, Australia, and internationally 
in the areas of science and health. In 
keeping with the research focus of the 
University, the School is committed to 
enhancing our region’s development and 
responding to the contemporary challenges 
in Greater Western Sydney and beyond.

The School’s research links directly with 
community and industry to help create 
solutions for the real world. Our staff and 
students have strong and meaningful 
collaborations with research institutes, public 
and private health organisations, industry 
partners, and community organisations.

The School’s research strengths are broad and 
include eighteen fields of research ranked at 
either world standard, above world standard, 
or well above world standard in the 2015 
Excellence in Research for Australia (ERA) 
assessment. 

The fields of research well above world 
standard are: Ecological Applications, Soil 
Sciences, Ecology, Plant Biology, Materials 
Engineering, Complementary and Alternative 
Medicine, Oncology and Carcinogenesis, and 
Pharmacology and Pharmaceutical Sciences

The fields of research at above world standard 
are: Macromolecular and Materials Chemistry, 
Microbiology, and Public Health and Health 
Services.

The fields of research at world standard 
are: Analytical Chemistry, Cell Biology, 
Zoology, Clinical Sciences, Human Movement 
and Sports Science, Neurosciences, and 
Paediatrics and Reproductive Medicine.

About the  
School of Science 
and Health



westernsydney.edu.au7

CANDIDATE BRIEF

POSITION TITLE
Vincent Fairfax Chair in 
Sustainable Agriculture

CLASSIFICATION
Academic Level E

ESTABLISHMENT NO.
7003600

REPORTING TO 
Dean, School of Science and 
Health or nominee

SCHOOL/OFFICE
School of Science and Health

EMPLOYMENT TYPE
On-going 
Full-time

CONTEXT
Western Sydney University is a major urban 
university spread over six campuses in Greater 
Western Sydney, a region of great opportunity, 
diversity, challenge and growth. The University 
has a strong connection to Greater Western 
Sydney, working with its communities and 
businesses to contribute to the region’s growth. 
The University is culturally diverse, with 2,500 
staff and over 40,000 students drawn from 
Australia and around the world.

The University is investing heavily in further 
developing our presence in agriculture 
and related areas. We have commenced 
a new and contemporary degree in 
sustainable agriculture and food security. 
This is complemented by other offerings 
in environmental science, animal science, 
and nutrition and food science. We are 
commencing construction of a significant 
Greenhouse Research, Education and Training 
Facility which will form part of the University’s 
Agripark that will integrate teaching, research, 
and industry and provide an avenue for 
innovation. In 2020, Hurlstone Agricultural 
High School will relocate to the University’s 
Hawkesbury campus as a selective STEM 
(Science, Technology, Engineering, and 
Mathematics) School and will continue its 
focus on agriculture. Together, these initiatives 
will assist the University in achieving highly in 
the area of agriculture.

The establishment in 1991 of the Vincent 
Fairfax Chair in Agriculture was the first time 
that the Vincent Fairfax Family Foundation 
(VFFF) had endowed a Chair at an Australian 
University. This decision reflected the long 
association of Sir Vincent Fairfax with 
agriculture, including his holding the offices 
of Councillor, Treasurer, President and Patron 
of the Royal Agricultural Society of NSW. 
The commitment of the VFFF to supporting 
Australian agriculture continues to this day 
through the Foundation’s Agriculture Funding 
Theme which aims to support the viability of 
the Australian agriculture sector.

We seek a strong and experienced leader 
in agriculture who is forward thinking, 
dynamic, and innovative to take on a role 
of Vincent Fairfax Chair in Sustainable 
Agriculture. The successful candidate will 
build a vibrant research and teaching program 
aimed at enhancing the sustainability of 
Australian agriculture and horticulture, and 
provide intellectual leadership to attract 
undergraduate and postgraduate students. 
Specifically, the appointee will have the 
ability to teach into sustainable agriculture, 
horticulture and food security and will 
have expertise and experience in one or a 
combination of the following areas:

 ≥ Periurban horticulture and intensive 
agriculture

 ≥ Greenhouse technologies and production

 ≥ Sustainable production of safe and 
nutritional food

 ≥ Environmental determinants of water, 
energy and food security

 ≥ Urbanisation and land use planning

The University strategic plan, Securing 
Success: 2015-2020 Strategic Plan, 
articulates the University’s values and 
commitments of being: 

1) A Distinctively Student-Centred University

2) A Research-Led University with 
Regional, National and Global Impact

3) A Unique Learning Experience that is 
Innovative, Flexible and Responsive

4) An Expanding International 
Reach and Reputation

5) A Leading Advocate and Champion 
for the Greater Western Sydney 
Region and its People

6) A Dynamic and Innovative Culture 
that Secures Success.

The School is educating tomorrow’s graduates 
in an environment that is contemporary, 
challenging, and adaptive to a rapidly evolving 
world. Our teaching programs are intrinsically 
interdisciplinary, and cover a broad range of 
professional and other disciplines in the science, 
biomedical science, and health science areas. 
These areas are underpinned by a strong focus 
on research and research led teaching, which 
often involves partnerships with a range of 
external organisations. Our programs include 
undergraduate degrees, honours degrees, 
coursework Masters programs, and higher 
degree research programs (Masters and PhD).

The School is justifiably proud of its research 
pursuits. Our staff and students have strong 
meaningful collaborations with research 
institutes, health organisations, industry 
partners and community organisations 
at local, national and international levels. 
Our work through the National Institute of 
Complementary Medicine, Hawkesbury 
Institute for the Environment, the Men’s Health 
Information and Resource Centre and the 
Nanoscale Organisation and Dynamics Research 
Group places us firmly on the world stage. Our 
other research strengths in areas including 
health and wellbeing, sport and exercise science, 
clinical science, rehabilitation and neuroscience, 
physical activity and health, wildlife and water 
ecology, nutrition and food science, forensic 
science, sustainable agriculture, horticulture and 
reaction chromatography are testament to our 
commitment to solving important problems and 
contributing to society.

Position 
Description
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POSITION PURPOSE
The appointee will provide academic 
leadership within agriculture. The successful 
applicant will be expected to be involved in 
a range of academic activities including the 
development, implementation, and teaching 
of agriculture and horticulture into our 
undergraduate and postgraduate programs. 
The appointee will be expected to conduct 
and lead significant research and supervise 
undergraduate and postgraduate students 
in their area of expertise. The appointee will 
work closely with research and teaching 
staff in the School of Science and Health and 
Hawkesbury Institute for the Environment, 
and will work collaboratively and foster 
relevant relationships with other areas as 
appropriate both internally and external to the 
University.

The appointee will be based at the 
Hawkesbury campus, but multi-campus 
teaching may be required.

MAJOR RESPONSIBILITIES
 ≥ General leadership in the area of agriculture 
including enhancing the sustainability of 
Australian agriculture.

 ≥ Further development and implementation 
of the sustainable agriculture curriculum as 
well as general academic leadership in the 
School.

 ≥ Provide vision and leadership within 
agriculture and horticulture nationally 
and internationally, and with research 
colleagues to influence the direction of 
relevant research.

 ≥ Work actively with the University’s new 
Greenhouse Research, Education and 
Training Facility.

 ≥ Coordinate, prepare, deliver, and evaluate 
relevant teaching units to undergraduate 
and postgraduate students, including 
feedback and assessment.

 ≥ Participate actively in undergraduate 
and postgraduate teaching and enhance 
the interactions between undergraduate 
teaching and research to facilitate the 
transition of undergraduate students to 
postgraduate research and study.

 ≥ Ensure that the design, development, 
delivery, and assessment of programs and 
units, and the learning resources associated 
with these, are contemporary.

 ≥ Deliver seminars and learning opportunities 
to academic staff on areas relevant to 
sustainable agriculture and related disciplines.

 ≥ Actively participate in research to build a 
research team and research culture in areas 
relevant to agriculture and horticulture, 
and related rural areas, with sustained and 
successful competitive grant activity and 
collaboration across relevant sectors.

 ≥ Undertake and lead research and 
supervision of undergraduate and 
postgraduate research students in 
collaboration (where relevant) with other 
academic staff.

 ≥ Publish high-quality and high-impact 
research articles.

 ≥ Prepare and submit quality internal and 
external research grant proposals that lead 
to sustainable research funding.

 ≥ Provide annual reports to the Vincent 
Fairfax Family Foundation on key research 
activities and teaching outcomes.

 ≥ Identify, attract, and develop quality 
research students to enhance the future of 
sustainable agriculture and related areas.

 ≥ Facilitate and maintain good 
communication with staff and students.

 ≥ Participate in administration and attend 
meetings as required within the School and 

University and actively pursue personal 
professional development and maintenance 
of effective working relationships within 
relevant State and National bodies.

 ≥ Contribute to relevant governance and 
professional bodies as leader and member, 
including development and maintenance of 
effective working relationships with relevant 
State and National bodies.

 ≥ Ensure compliance with Work Health& 
safety obligations imposed on workers 
under the Work Health and Safety Act 2011, 
and the Work Health and Safety duties and 
responsibilities of Management, Supervisors 
and employees contained in the University’s 
Policy and Procedures Manual.

ACCOUNTABILITIES
 ≥ Leadership is shown in the area of 
agriculture and horticulture, and the wider 
academic community within the School, 
and contribution is made to the curriculum 
development and continued review of the 
program.

 ≥ All activities relevant to preparation and 
evaluation of teaching are undertaken 
including incorporation of contemporary 
resources and methods.

 ≥ Teaching and research is actively 
participated in and interactions are 
enhanced to assist the students

 ≥ All programs and units are designed 
ensuring a contemporary approach to 
teaching and resources.

 ≥ Seminars and learning opportunities are 
delivered to academic staff to further their 
knowledge of agriculture and its disciplines.

 ≥ Research and the supervision of students 
is actively participated in and appropriate 
collaborations and relationships are 
maintained.

 ≥ Research articles are published in high 
impact peer-reviewed journals.

 ≥ Research grant applications are submitted 
to internal and external funding schemes.

 ≥ Quality higher degree research students are 
identified, attracted and developed within 
agriculture.

 ≥ Relationships are developed and 
maintained appropriately.

 ≥ Relevant meetings are attended and 
meaningfully participated in.

 ≥ Relationships are developed and 
maintained appropriately with relevant 
State and National bodies and contributions 
are made to relevant governance and 
professional bodies.

 ≥ All relevant policies and procedures are 
complied with.

Position 
Description
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Position 
Description

WORK HEALTH & SAFETY 
REQUIREMENTS
All staff are required to:

 ≥ Exercise due diligence with regards to Work 
Health and Safety

 ≥ Take reasonable care for his or her own 
health and safety

 ≥ Take reasonable care that his or her acts or 
omissions do not adversely affect the health 
and safety of other persons

 ≥ Co-operate with any reasonable policy, 
procedure or instruction of the University 
relating to health or safety at the workplace 
that has been notified to workers

 ≥ Report incident/accident/hazards within 
48 hours

 ≥ Complete University WH&S training and 
development modules. 

UNIVERSITY EXPECTATIONS
All staff are expected to:

 ≥ Contribute to the efficient and effective 
functioning of their team or work unit in 
order to meet University objectives. This 
includes demonstrating appropriate and 
professional workplace behaviours in 
accordance with the Code of Conduct, 
providing assistance to team members 
if required and undertaking other key 
responsibilities or activities as directed by 
one’s supervisors;

 ≥ Participate in the cyclical Career Planning 
Development Process, which includes an 
annual review of their performance against 
agreed operational and performance 
objectives set in COMPASS;

 ≥ Perform their responsibilities in a manner 
which reflects and responds to continuous 
improvement;

 ≥ Read, understand and comply with all 
University policies and procedures;

 ≥ Undertake risk management and actively 
support and participate in the risk 
management processes adopted by the 
University which include identifying, 
analysing and evaluating risk that may 
impact on the University;

 ≥ Work at and travel between other 
University campuses from time to time 
as may be required during the course of 
employment;

 ≥ Complete all mandatory training such 
as WHS and equity and diversity online 
training modules within the first six 
weeks of commencement with the 
University.  Your supervisor will check to 
ensure compliance with this mandatory 
requirement; and

 ≥ Demonstrate understanding of the 
principles of anti-discrimination, staff and 
student equity, work health and safety 
and other relevant legislation, and show 
the willingness and capacity to implement 
equal employment opportunity and work 
health and safety plans, policies and 
programs.

KEY RELATIONSHIPS  
TO POSITION
KEY RELATIONSHIPS TO POSITION

Internal (within the University):

 ≥ Dean, Deputy Dean, and Director of 
Academic Program

 ≥ Academic colleagues in the discipline 
group, School and University

 ≥ Professional and support colleagues within 
the School and University

 ≥ Casual Academics

External (outside the University):

 ≥ Higher education sector and academic 
colleagues

 ≥ Australian agriculture and horticulture 
organisations at State and National level

PURPOSE OF RELATIONSHIP

 ≥ To receive work direction

 ≥ Share information, give work directions, 
participate in planning, etc

 ≥ Share and receive information

 ≥ The position may give work directions to 
casual staff

 ≥ To share information and maintain industry 
wide ‘best practice’.

KEY CHALLENGES  
OF THE POSITION
A Level E (Professor) academic is recognised 
as a leading authority in their relevant 
discipline area. A Level E academic is 
expected to exercise a special responsibility 
in providing leadership and fostering 
excellence in research, teaching, professional 
activities and policy development relevant 
to their discipline area. Professors are 
expected to play an active role in the 
maintenance of academic standards in the 
development of educational policy and of 
curriculum areas within the discipline. 

Professors are expected to contribute 
to the strategic directions of the School, 
and all Professors of the University are 
expected to contribute actively to the 
governance processes of the University.

DELEGATIONS EXERCISED
 ≥ No formal delegations under the 
Delegations (Administrative) Policy.

RECOMMENDATIONS 
EXPECTED

 ≥ Recommendations will be limited to the 
performance of students in meeting key 
learning outcomes.

MANDATORY TRAINING 
REQUIREMENTS

 ≥ Work Health and Safety (WHS) Online 
Modules: 1, 2 & 3

 ≥ Recruitment and Selection

 ≥ FULT – Foundations of University Learning 
and Teaching
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 ≥ PhD or equivalent in an area relevant to 
sustainable agriculture or horticulture.

 ≥ A broad-based knowledge of sustainable 
agriculture and its applications, and a 
demonstrated commitment to and track 
record in agricultural education.

 ≥ Demonstrated experience with greenhouse 
technologies and production.

 ≥ Demonstrated experience in course 
development in sustainable agriculture, 
including experience in sustainable 
agriculture curriculum development 
aimed at enhancing the sustainability of 
agriculture within Australia.

 ≥ Demonstrated experience in quality 
teaching at tertiary level, including ability to 
facilitate learning in small and large groups, 
and experience in using contemporary 
methods of curriculum design, 
development, delivery, and assessment 
(including the use of e-learning tools).

 ≥ Demonstrated experience in the supervision 
of honours and higher degree research 
students (including doctoral students).

 ≥ Demonstrated experience in progressing 
research initiatives from inception through 
to publication. Evidence of a significant 
track record in achieving high-quality 
publications.

 ≥ Experience (individually or as part 
of a team) in obtaining national and 
international competitive research grants 
and their successful completion, and in 
leading research teams.

 ≥ Evidence of experience in leadership roles 
in research and teaching.

 ≥ Demonstrated experience in fostering 
transdisciplinary collaboration and the 
ability to build networks within the 
university and with wider Australian and 
international communities to make a 
significant contribution to agriculture.

 ≥ Demonstrated experience in meaningful 
national and international community 
engagement and partnership initiatives.

 ≥ Excellent oral and written communication 
skills, including interpersonal skills and the 
ability to work effectively in a team.

Selection 
Criteria
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Applications are invited until the 
closing date of 31 October 2016

APPLICATIONS FOR THE 
POSITION SHOULD INCLUDE 
THE FOLLOWING PERSONAL 
DETAILS:

 ≥ Full name

 ≥ Contact telephone numbers

 ≥ Confidential email address

 ≥ Nationality and citizenship.

APPLICATION SHOULD ALSO 
INCLUDE:

 ≥ A full curriculum vitae

 ≥ A concise statement addressing the 
attributes outlined above, citing evidence 
and examples to support your claims

 ≥ The full contact details of three referees 
who may be contacted by UniRecruit. 
Please state your relationship with the 
referees and rationale for their nomination. 
The referees will only be contacted with 
your approval. Please ensure that the 
referees are willing to speak on your behalf. 
Input from other people may be sought 
as part of the due diligence process.

APPLICATION PROCESS
An executive search is being undertaken 
by UniRecruit to support the University’s 
Selection Panel. Applications are sought 
from highly qualified candidates.

INDICATIVE TIMELINES
 ≥ Shortlisting week beginning  
8 November 2016

 ≥ Interviews week beginning  
24 November 2016

ENQUIRIES
All enquiries and applications are to be 
directed to the consultant assisting the 
University, Ian Pike at UniRecruit.

Telephone: +61 (0) 408 445 472

Email: ian.pike@uni-recruit.com.au

How to  
Apply
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Contact information
1300 897 669 

recruitment@westernsydney.edu.au

Western Sydney University 
Locked Bag 1797 

Penrith NSW 2751 Australia

WESTERNSYDNEY.EDU.AU


